1994-06-22 by Morehead State Board of Regents
CALL TO ORDER 
M I N U T E S  
BOARD OF REGENTS MEETING 
June 22,1994 
The Board of Regents met at 2 p.m., Wednesday, June 22, 
1994, in the Riggle Room of the Adron Doran University Center 
in Morehead, Kentucky. Chair William R Seaton presided. 
Chair Seaton called the meeting to order. 
The following members were present: Mrs. Lois Baker, Mr. 
Bryan Carlier, Mr. James A. Finch, Mr. Buckner Hinkle, Jr., Mr. 
L Me Jones, Dr. Bruce Mattingly, Mrs. Helen Pennington, Dr. 
Charles M. Rhodes, Mr. John M. Rosenberg, and Mr. William R 
Seaton. 
Also, present for the meeting were President Ronald G. 
Eaglin and members of the administrative staff; Mr. B. Proctor 
Caudill, President of the MSU Foundation, Inc.; Dr. Dan Connell, 
Chair of the Staff Congress; and Mr. John G. Irvin, Jr., Attorney 
with McBrayer, McGinnis, Leslie & Kirkland. 
RESOLUTION Chair Seaton read the following Resolution Honoring Mr. 
HONORING 
BRYAN CARLIER Bryan Carlier: 
WHEREAS, Mr. Bryan Carlier has served as the President 
of the Student Government Association and as the 
Student Member of the Board of Regents of 
Morehead State University for the 1993-94 school 
year; and 
WHEREAS, Mr. Carlier has demonstrated his leadership 
abilities on a statewide basis in working with student 
government leaders across the Commonwealth on 
important issues and concerns affecting all students 
and has obtained fvsthand experience in the 
workings of state government as a legislative intern 
during the 1994 General Assembly; and 
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WHEREAS, Mr. Carlier has served the University with 
distinction and has honorably performed his duties as 
prescribed by the Kentucky Revised Statutes and 
Bylaws of the Board of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State 
University Board of Regents that Mr. Bryan Carlier 
be and hereby is commended for the time, energy, 
and dedication given as the Student Member of the 
Board of Regents and as the Student Government 
Association President of Morehead State University. 
The Board extends its best wishes to Mr. Carlier in 
his future endeavors. 
ADOPTED this twenty-second day of June, 1994. 
Chairman, Board of Regents 
A'ITEST: 
Secretary, Board of Regents 
Mr. Finch moved, seconded by Dr. Rhodes, to adopt the 
Resolution Honoring Mr. Bryan Carlier. Motion d e d .  
INTRODUCTION OF Mr. Carlier introduced his parents, Mr. and Mrs. Paul 
MR. AND MRS. 
PAUL CARLIER Carlier. 
PRESIDENTIAL Chair Seaton presented President Eaglin with the 
MEDALLION presidential medallion which is symbolic of the Office of President. 
Traditionally, each president's medallion has been unique. The 
medallion was designed by Dr. Roger Jones, Professor of Art, and 
incorporates Rowan County hardwood. The following is inscribed 
on the back: "May your leadership be as inspiring and as durable 
as this black walnut from the hills of Rowan County, Kentucky." 
INTRODUCTION OF Mr. Carlier introduced Mr. Mark Anderson, the new 
MARK ANDERSON student representative on the Board for 1994-95. Mr. Anderson is 
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a senior majoring in finance from Georgetown, Ohio, and will be 
sworn in at the September 16 Board meeting. 
INTRODUCTION OF Chair Seaton introduced Mr. Gene Caudill, Administrative 
GENE CAUDILL Superintendent in the Office of Physical Plant, who will be the 
new staff representative on the Board as a result of legislation 
enacted by the 1994 Kentucky General Assembly. This legislation 
provided for a staff representative on each of the six regional 
university boards. Mr. Caudill will be sworn in for a three-year 
term at the September 16 Board meeting. 
MARCH 7 MINUTES Mr. Jones moved, seconded by Mrs. Pennington, to approve 
the minutes of March 7, 1994. The motion unanimously carried. 
FOUNDERS DAY 
AWARD 
Dr. Mattingly moved, seconded by Mr. Hinkle, to r a e  the 
awarding of the Founders Day Award for University Service to 
Dr. J. Eo Duncan. The motion unanimously carried. 
ACADEMIC AFFAIRS Mrs. Pennington, Chair of the Academic Affairs 
CoMMmEE Committee, reported on the committee's meeting held earlier in 
the day. 
Final Report on Mrs. Pennington presented a fmd report on spring 
*ring EhroZZment enrollment for 1994. She reported there had been very little 
decrease in enrollment over the previous spring semester and that 
the decrease was attributed to increased admission standards. 
(Final Report on Spring Enronment, 1994, attached to these minutes 
and marked V-A-I) 
1994 Spring 
Gmduates 
RECOMMENDATION: That the awarding of 
degrees to all candidates who successfully completed 
all degree requirements as approved by the faculty of 
the University at the 1994 Spring Commencement on 
May 21 be ratified. 
MOTION: Mr. H i d e  moved, seconded by Dr. 
Rhodes, that the Committee's recommendation be 
approved. 
VOTE: The motion unanimously carried. 
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RECOMMENDATION: That the Board approve the 
revised Personnel Policy PG3. 
(Revised Penonnel Policy PG3 and additionul 
background information attached to. t h e  minutes and 
marked V-A-3(a) 
Mrs. Pennington said that the proposed revision of the 
Personnel Policy on Types of Appointments (PG3) allowed for five 
consecutive annual Fixed-Term I Appointments as opposed to 
three. However, at the Committee meeting, it was recommended 
by Dr. Eaglin that on Page 2 of the revised policy, third line of the 
fourth paragraph, the word consecutive be omitted. Further, in 
the same paragraph, the next to last sentence, "Subsequent Fixed- 
Term I Appointments may be made after a minimum absence of 
one academic year from University employment" be omitted. 
In response to a question on whether the policy is 
retroactive, Dr. Eaglin stated that it was retroactive and that if 
someone were finishing hidher fifth year, at the conclusion of this 
school year that individual would not receive another fmed-term 
appointment. 
RECOMMENDATION: That the Board approve the 
revised Personnel Policy PAC-10. 
(Revised Penonnel Policy PAC-ZO and additional 
background information attached to these minutes and 
marked V-A-3(b) 
Mrs. Pennington explained that the proposed revision of 
Personnel Policy PAC-10 on Extraordinary Faculty Compensation 
clarified and strengthened the language regarding the maximum 
teaching loads in summer sessions. Any exceptions must be 
approved by the Executive Vice President for Academic Affairs and 
Dean of Faculty. Further, she said that the Committee requested 
that any exceptions be shared with the Board on a timely basis. 
Board of Regents Meeting 
Page 4 
June 22, 1994 
RECOMMENDATION: That the Board approve the 
revised Personnel Policy PAC-25. 
(Reenmsed Personnel Policy PAC-25 and additional 
background information attached to these minutes and 
marked V-A-3(c) 
Mrs. Pennington pointed out that the earliest version of the 
Personnel Policy on Faculty and Academic Administrators Early 
Retirement (PAC-25) provided for a 40 percent compensation rate 
for a half-time teaching load, whereas this proposed revision more 
clearly indicates that the increase to the 50 percent compensation 
rate is for a half-time workload. Therefore, the early retiree's 
responsibilities have been more clearly broadened to include 
advising, committee membership, community service, and scholarly 
activities, as well as a half-time teaching load. 
RECOMMENDATION: That the Board approve the 
revised Personnel Policy PAC-29. 
(Revised Personnel Policy PAC-29 and additional 
background information attached to these minutes and 
marked V-A-3(d) 
Mrs. Pennington stated that the revision of the Personnel 
Policy on Teaching Workload Responsibilities and Overload (PAc- 
29) more clearly defines workload and how equivalencies are 
determined for non-lecture type courses. Also, this revised policy 
incorporates the language and intent of three other policies which 
govern office hours, attendance at faculty meetings, and 
commencement attendance (PAC-8, PAC-9 and PAC-19). Mrs. 
Pennington asked that any exceptions to overload pay, as provided 
for within the policy, be shared with the Board in a timely fashion. 
RECOMlMENDATION: That the Board approve the 
elimination of Personnel Policy PAC-8. 
(Penonnel Policy PAC-8 attached to these minutes and 
marked V-A-3(e) 
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Deletion of Degree 
Programs 
RECOMMENDATION That the Board approve the 
elimination of Personnel Policy PAC-9. 
(Personnel Policy PAC-9 attached to these min~tes and 
marked V-A-3 &) 
RECOMMENDATION: That the Board approve the 
elimination of Personnel Policy PAC- 19. 
(Peronnel Policy PAC-19 attached to these minutes and 
~ r k d  V-A-3(g;) 
Mrs. Pennington noted that with the revisions to PAC-29, 
these three policies (PAC-8, PAc-9, and PAC-19) were supafluous 
and were being recommended for elimination. 
MOTION Mr. Rosenberg moved seconded by Dr. 
Mattingly, to approve all of the Committee's 
recommendations concerning Personnel Policies in 
V-A-3(a), V-A-3(b), V-A-3(c), V-A-3(d), V-A-3(e), 
V-A-3(f), and V-A-3(g) as amended/corrected. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
deletion of the following degree programs: 
Master of Business Education 
Bachelor of Science in Earth Science (non-teaching 
and teaching options) 
Bachelor of Arts only in Geology 
Bachelor of Arts in Speech/Theater (non-teaching 
option only) 
Bachelor of Arts in Radio/Television 
Bachelor of Arts in Journalism 
Bachelor of Arts in Photojournalism 
Bachelor of Arts in Advertising/Public Relations 
Associate of Applied Science in Vocational Trade and 
Industrial Education 
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Suspension of Associate That the Board approve the suspension of the 
of Applied Science in 
badustrial Supervision Associate of Applied Science in Industrial Supervision 
and Management and Management. 
Pmmotions 
(Additional background informmion attacbed to these 
minutes and markd V-A-4) 
Mrs. Pennington stated that as a result of a two-year study 
of campus programs and in response to the statewide review of 
academic programs by the Governor's Higher Education Review 
Commission, one graduate degree program, seven baccalaureate 
degree programs and one associate degree program were being 
recommended for deletion. The Associate of Applied Science in 
Industrial supervision and Management is being recommended for 
suspension. 
MOTION Mr. Hinkle moved, seconded by Dr. 
Rhodes, to approve the Committee's 
recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
granting of promotions to the following faculty 
members with the issuance of their contracts for the 
1994.95 year: 
Professor 
Shirley Gish, Speech 
Janet Gross, Nursing 
Michael Harford, Management 
Lloyd Jaisingh, Mathematics 
Leslie Meade, Biology 
Green Miller, Economics 
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Associate Professor 
Emeritus Status 
Geoffrey Gearner, Biology 
Benjamin Malphrus, Science 
Charles Patrick, Industrial Education 
Scott Rundell, Veterinary Technology 
John Viton, Music 
Assistant Professor 
Vivian Barnes, Veterinary Technology 
Barbara Lewis, Veterinary Technology 
(Additional backgrowzd information uttucbed to tbese 
minutes and marked V-A-5) 
MOTION Mr. Jones moved, seconded by Dr. 
Mattingly, to approve the Committee's 
recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
granting of Emeritus Status to the following faculty 
members: 
Ann Demaree, Professor of Psychology 
Roger Jones, Professor of Art 
Sue Luckey, Professor of Business Education 
Margaret Patton, Associate Professor of Sociology 
Bill B. Pierce, Professor of Marketing 
Dan S. Thomas, Professor of Education 
M. IL Thomas, Professor of English 
Don B. Young, Assistant Professor of Art 
(Additionul background information utiacbed to tbese 
minutes and marked V-A-6) 
Board of Regents Meeting 
Page 8 
June 22, 1994 
Tenure for Dr. Janet 
Kenney 
MOTION: Mr. Jones moved, seconded by Dr. 
Mattingly, that the Committee's recommendation be 
approved. 
VOTE: The motion unanimously &wried. 
RECOMMENDATION: That the Board approve the 
appointment with tenure for Dr. Janet Kenney for 
the position of Chair of the Department of 
Communications effective July 6, 1994. 
(Addtional background infot~lll~tion attached to these 
minates and marked V-A-7) 
Mrs. Pennington amended the background information and 
recommendation as follows: 
Backmound-Amended last sentence to read: 
"Procedures were established for the implementation 
of these kinds of appointments and have been 
followed for the recommendation which follows for 
the appointment with tenure of Dr. Janet Kenney as 
an associate professor of Radio-TV in the Department 
of Communications." This amendment relates to a 
policy passed by the Board earlier that tenure is not 
granted for chairs of departments but for faculty 
only. 
a Recommendation-Amended to read: "That the 
Board approve the appointment with tenure for Dr. 
Janet Kenney as an associate professor of Radio-TV in 
the Department of Communications effective July 6, 
1994." 
MOTION: Mr. Hinkle moved, seconded by Mr. 
Jones, to approve the Committee's recommendation. 
VOTE: The motion unanimously carried. 
ADMINISTRATION AND Mr. Hinkle, Chair of the Administration and Fiscal Services 
FISCAL SERVICES 
COMMITTEE REPORT Committee, reported on the Committee meeting held earlier in the 
day- 
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1994-95 Proposed Owmting RECOMMENDATION: That the Board approve the 
Bzdget and Fee Schedule 1994-95 Proposed Operating Budget totalling 
$64,261,300 and the 1994-95 Fee Schedule. Also, that 
the President be authorized to revise the 1994-95 
operating budget as necessvy due to revisions made 
in the special legislative session, subject to the 
param& +ed in the Budget Resolution. Any 
required revisions will be presented to the Board for 
ratification. 
(199495 Roposed Operating Budget and Fee Schedule 
and additional background information attached to 
tbese minutes and marked V-E2) 
1994-95 Persomel Roster RECOMMENDATION: That the Board approve the 
1994-95 Personnel Roster. 
(199495 Pmonnel Roster and additional background 
information attacbed to these minutes and marked V'B- 
3) 
MOTION: Mr. Hinkle noted that every Board 
member was present for the budget presentation on 
the Proposed Operating Budget, Fee Schedule, and 
Personnel Roster for 1994-95 at the A d  0 . tion 
and Fiscal Services Committee meeting, and moved, 
seconded by Mr. Carlier, that the 1994-95 Proposed 
Operating Budget, the 1994-95 Fee Schedule and the 
1994-95 Personnel Roster be approved. 
VOTE: Motion unanimously carried. 
Quarterly Financial Report RECOMMENDATION: That the Board accept the 
Quarterly Financial Report as presented. 
(Quarterly Financial Report and additional 
background information attached to these minutes and 
marked V-El)  
Mr. Hinkle explained that total operating revenues and 
expenditures as of March 31 were $62,517,776, an increase of 
$675,718 from the amended budget approved by the Board on 
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Minimum Scope of 
the Audit 
March I .  The increase is primarily due to tuition and fee 
collections above the budgeted amount, additional state 
appropriations for rural allied health programs, and other revenue 
sources. 
MOTION: Mr. Hinkle moved, seconded by Mr. 
Finch, to approve the Committee's recommendation. 
Chair Seaton questioned the significance of the reductions 
and increases in certain budgetary areas, i.e., a loss of $142,038 in 
Information Technology and an increase of $263,518 in Network 
Services. 
Mr. Dailey responded that the reduction in Information 
Technology was part of the 1993-94 Budget Reduction Plan. In 
Network Services, the budget was increased for the purpose of 
networking technology to three major buildings. 
Following discussion, it was agreed that when there are unit 
budget adjustments in excess of $200,000 that the administration 
will provide explanation for the increase/decrease in the report. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board approve the 
document outlining the Minimum Scope of the 
University's Audit for the year ending June 30, 1994. 
(Minimum Scope of Audit and additional background 
informcztion attached to these minutes and marked V-B 
4) 
Mr. Hinkle indicated that the minimum scope was 
essentially the same scope of audit as in previous years and 
complied with the laws-and regulations of all lo&, state and 
federal audit requirements. 
MOTION Mr. Hinkle moved, seconded by Dr. 
Rhodes, to approve the Committee's 
recommendation, 
VOTE: The motion unanimously carried. 
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PG49 and PG-9 
RECOMMENDATION: That the Personnel Actions 
for the period of February 14, 1994, through June 3, 
1994, be ratified. 
(List of Personnel Actions and additional background 
information attached to these minutes and murked V '  
5) 
Mr. Hinkle pointed out that a new page 102 had been 
distributed to replace the one in the agenda book. Mr. Hinkle 
noted that there is a vacancy at the dean's level in the College of 
Education and Behavioral Sciences. 
RECOMMEBIDATION That the Board ratie the 
attached list of Persona Service Contracts, which 
represents all such contracts issued with amounts 
greater than $1,000 between February 17, 1994, 
through June 3,1994. 
(List of Personal Service Contracts attached to these 
minutes and marked V-B-6) 
RECOMMENDATION: That the Board r a w  the 
list of Agreements with External Agencies. 
(List of Agreements with External Agencies and 
additional background information attached to these 
minutes and marked V-B-7) 
MOTION: Mr. Hinkle moved, seconded by Mr. 
Finch, to approve the Committee's recommendation 
in items V-B6, V-B-6, and V-B-7. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board amend P G  
49 - Sick Leave and PG - 9 - Leave of Absence 
Without Pay. 
(Amended Penonnel Policies PG-49 and PG9 and 
additional background information attached to these 
minutes and marked V-&8(a) 
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Mr. Hinkle said that the amended Personnel Policy on Sick 
Leave (PG-49) included changing the number of initial sick leave 
days granted faculty upon appointment from 12 days to the 
number equivalent to their contractual appointment. 
Amended Leave of Absence Policy (PG9) provides that 
employees on leave for nonmedical, military or family leave 
reasons who do not return to the University for at least six months 
following the leave become responsible for reimbursing the 
University for any insurance premium costs incurred by the 
institution during the leave. It also clarifies the reinstatement 
policy to provide that a returning employee will be reinstated to 
the same or similar position. 
RECOMMENDATION: That the Board amend 
Personnel Policy PG26-Tuition Waiver. 
(Amended PG26 and additionul background 
information attached to these minutes and marked V-B- 
*(b) 
PG26 on Tuition Waiver for employees and dependents is 
being revised to ensure consistency with current MSU academic 
policies regarding grade point averages, programs within approved 
courses of study and registration requirements to allow employees 
to take correspondence courses, and to reflect organizational title 
changes. 
RECOMMENDATION: That the Board amend 
Personnel Policy PG-44-Staff Job Classification, 
Wage and Salary Administration. 
(Amended P W  and additionul background 
infortnution attached to tbese minutes and marked V-B- 
8(c) 
PG-44 on Staff Job Cl4cation, Wage and Salary 
Administration is being amended to provide for an increase of up 
to 10 percent in an employee's pay when he/she is serving in a 
higher level position on an acting, interim or temporary 
appointment; to clvify and make more equitable the section on 
Demotion to allow a demoted employee to remain at hidher 
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PSE-2 and PSNE-2 
current salary for a maximum of six months before reverting to 
the same relative position in the rate range of hidher new 
assignment; and to clarify the number of days in a fiscal year that 
a retired member of KTRS may work under MSU's staff early 
retirement program without forfeiting pension entitlement. 
RECOMMENDATION: That the Board amend 
Personnel Policies PSE-2 and PSNE-2. 
(Amended PSE-2 and P S ' 2  and additional 
background information attacbed to these minutes and 
marked V-B8(d) 
U l y ,  PSE-2 and PSNE-2 on Probationary Period for 
Employees Classified as Staff Exempt and Staff Nonexempt are 
being amended to address complaints of discrimination based upon 
protected class status which may be referred to the Affirmative 
Action Officer in accordance with PG5. In addition to 
clarifications in language and other housekeeping changes, 
amendments were approved to extend the probationary period 
when necessary from 60 to 90 days for both exempt and 
nonexempt staff to allow for exceptions for those jobs requiring 
special certification or class work prior to being removed from 
probation. 
Mr. John G. Irvin, Jr., Legal Counsel, advised the Board of 
two changes that were made during the Committee meeting to the 
proposed language on page 2 (Agenda Book Page 130) of PG26. 
The second paragraph which states: "The waiver is for tuition and 
computer fe& only," was changed to read: "The waiver is for 
tuition and mandatory fees only." Also, a new page 5 (Agenda 
Book Page 137) of PG-44 was distributed to the Board. 
MOTION: Mr. Finch moved, seconded by Mr. 
Hinkle, to approve the Committee's 
recommendations on all personnel policies as 
amended/corrected. 
VOTE= The motion carried. 
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Mr. H i d e  reported that the University had granted a 
minor easement to Kentucky Utilities for power lines. Further, he 
reported on some 21 capital projects the University has in progress 
or will begin during the 1994-95 year. (Reports on Easement and 
Cap.tal Projects attached to tbese minutes and marked V-&9 and 
v-R10) 
Ashland Area Extended RECOMMENDATION: That the Board authorize 
Campus Center the University to enter into an agreement with the 
FIVCO Area Development District for renovation 
and occupancy of the third floor of the G. Bm 
Johnson Center for Economic Development for the 
purpose of expanding the classroom, laboratory, 
conference and office space for the Ashland Area 
Extended Campus Center- 
Big Sandy Extended 
Campus Center 
(Additional background information attacbed to these 
minutes and nturked V-BII) 
Mr. H i d e  said that the University currently occupies the 
second floor of the G- B- Johnson Center for Economic 
Development and this would provide an additional 14,000 square 
feet of classroom, laboratory, conference and office space. The cost 
is $300,000 and would be repaid over a seven-year period. 
RECOMMENDATION: That the Board authorize 
the University to enter into a leadpurchase 
agreement with the Prestonsburg-Floyd County 
Public Properties Corporation for the purpose of 
constructing an approximately 30,000 square foot 
classroom and student service building on property 
currently owned by the Corporation adjacent to the 
site of the Mountain Art Center. 
(Additional backgrornrd information attucbed to tbese 
minutes and marked V-BI2) 
Mr. Hinkle stated that the proposed site for the Big Sandy 
Extended Campus Center is located near the intersection of US 23 
and Kentucky 114 and will double the Center's space- Currently, 
the University has 14,000 square feet under lease in the Highland 
Shopping Plaza at $9 per square foot which costs approximately 
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$128,000 a year. The new 30,000 square foot facility will be made 
available to the University through a leadpurchase arrangement 
at an estimated cost of $1.5 million over the term of the lease. 
Mr. Dailey pointed out that the background states that the 
MSU Foundation, Inc has entered into an option on that 
property. It has not; it is in negotiation. 
MOTION: Mr. Hinkle moved, seconded by Mrs. 
Pennington, that the Board approve the Committee's 
recommendations as contained in items V-B-11 and V- 
B-12. 
VOTE: The motion unanimously carried. 
Licking Valley Extended Mrs. Pennington asked about the University's future plans 
Campus Center for the expansion of the Licking Valley Extended Campus Center. 
Dr. Eaglin said that there are no immediate plans to expand 










Mr. Rosenberg asked about renewing the Board's 
subscription to the Association of Governing Boards' publication. 
Dr. Eaglin advised that to continue receiving AGB 
publications, the University would need to renew its membership 
with the Association. Because the University is attempting to cut 
costs where possible, a decision was made not to continue this 
membership. 
Lengthy discussion ensued on the format of the Personnel 
Roster. It was agreed that at the September Board meeting the 
Salary Report would include more background information similar 
to that provided in Personnel Rosters in previous years. 
Mr. Jones, Chair of the Committee on Student Life and 
External Relations, reported that the Committee had met that 
morning at 8:30. The Division of Student Life was represented by 
Mr. Myron Doan, Dean of Students, and Mrs. Madonna Huffman, 
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SGA Constitution 
Director of Student Development, and the Division of University 
Advancement was represented by Mr. Keith Kappes, Vice 
President. 
RECOMMENDATION: That th= Board approve 
amendments to the Student Government Association 
Constitution which are summarized as follows: 
Amendment 1 - Article IV - The Executive Branch 
Section 2.c. 
This amendment adds a requirement that all 
members of the executive branch (six officers) must 
maintain a minimum 2.5 cumulative grade point 
average during their term in office!. 
Amendment 2 - Article X - Impeachment 
Section 1. 
This amendment permits the Executive Committee to be 
impeached in the same manner as any other Congress 
member. The Executive Committee previously was not 
covered under this d o n  on impeachment. In addition, 
two word changes were approved which are corrections in 
the printed constitution. 
Mr. Jones said that the fvst Student Government 
Association constitutional amendment requires officers to have a 
2 5  grade point average during their term. The second amendment 
allows for the impeachment of Executive Committee members just 
like members of Congress would be impeachable. 
(Additionul background informmin attached to these 
minutes and marked V-GI) 
MOTION: Mr. Jones moved, seconded by Dr. 
Rhodes, to approve the Committee's 
recommendation. 
VOTE: The motion unanimously carried. 
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Fixed Housing Rates 
for Shadents 
Report on Catadill 
Health Clinic 
Report on Major 
Gifts 
RECOMMENDATION: That the Board approve 
annually, fued housing rates for students who 
maintain continuous occupancy in University 
housing. 
(Additional background information attached to these 
minutes and marked V-C-2) 
Mr. Jones said that fmed housing rates for students was a 
revolutionary idea. If the Board approves this recommendation, 
MSU will be the only state-supported institution in the state 
offering this opportunity to students. This will augment the 
Board's action last fall that required mandatory housing for 
students with 60 or fewer hours. When students enter their 
freshman year and reside in the residence hall, as long as they 
maintain consecutive residency in that hall each term not including 
the summer term, their rate will be the same as it was their f m  
freshman semester. If they move to a higher rate residence hall, it 
will be the same as it was their freshman semester in that residence 
hall. Mr. Jones said that the Committee felt this was a good 
program and supported the concept. 
MOTION: Mr. Jones moved, seconded by Dr. 
Mattingly, to approve the Committee's 
recommendation. 
VOTE: The motion unanimously carried. 
Mr. Jones reported that the University had exercised its 
second of three renewal options with the Morehead Clinic to 
provide student health services at the same cost as the 1993-94 
contract ($157,320). He said that the question was r a k d  if the 
contract amount would be negotiable the third year if the 
University continues to decline in enrollment and usage, and the 
answer is yes. (Report on Penonal Smoces Contract for Delivery of 
Ptr'mary Health Care to Students through the C a d i l l  Health Clinic 
attached to these minutes and marhd V-C-3) 
Mr. Jones reported that major gifts of $10,000 or more 
included $75,000 in unrestricted funds from the Ashland Oil 
Foundation which represented the fourth year of a five-year 
pledge. Mr. Jones said that the procedure for accepting gifts of 
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livestock is currently being reviewed. (Report of Major Gifts 
attached to these minutes and marked V-CG) 
Mr. Kappes distributed a legislative report and updated the 
Board on bills that could impact MSU. Included in the report was 
HB Concurrent Resolution No. 5 concerning a tuition reciprocity 
agreement with Ohio and West Virginia 
Dr. Eaglin stated that the original reciprocity proposal had a 
30 mile limit from the state line. If such a reciprocity relationship 
occurred in MSU's service region along the Ohio and Big Sandy 
rivers between Kentucky and Ohio and Kentucky and West 
Virginia, it would mean that a student from those areas could go 
to Marshall or Ohio University at Ironton and pay in-state tuition 
while students from these same areas who come to our main 
campus here would be required to pay out-of-state tuition. Only 
those students taking classes at the Ashland Area Extended 
Campus Center would pay in-state tuition. However, a 
compromise was reached making it a 60 mile radius which now 
places the University within that range. Therefore, if this 
resolution passes, the University will not lose its competitiveness in 
this situation. 
Mr. Jones reported that the Committee had endorsed a 
proposal from the Executive Committee of the Board of Trustees 
of the MSU Foundation to engage a consultant to analyze MSU's 
athletic fund raising program and other activities generating 
external revenue for athletics, including ticket marketing and 
corporate sponsorships. The study will be funded jointly by the 
University and the Foundation. 
Further, Mr. Jones informed the Board that Mr. Bill 
Redwine, Director of Alumni Relations, reported that for the first 
time in the institution's history, there are over 5,000 active 
members in the Alumni Association. 
PRESIDENTS REPORT Dr. Eaglin reported on the following items 
ovc That at the recent meeting of the presidents of the 
Ohio Valley Conference (OVC), the issue of non- 
scholarship football was considered. In order to have 
a non-scholarship program, the presidents must adopt 
Board of Regents Meeting 
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an amendment changing the constitution of the 
OVC. The amendment failed with 5 voting for its 
passage, O against, and 4 abstaining. Dr. hglin said 
that MSU would continue on its own path and when 
it becomes a critical issue, the University would 
attempt to work it out with the OVC. 
a That Phase I of the Heritage Fund Raising Campaign 
is to convert the Gold Room into the Heritage Room 
where portraits of past presidents will hang, 
memorials to individuals will be placed, and 
recipients of the University's major awards will be 
recognized. Phase II is the creation of a Memorial 
Plaza to commemorate the service of deceased MSU 
employees. Approximately $40,000 has been raised at 
this point from faculty, staff, retirees, and others. 
The wood industry has committed gifts of wood 
materials for the room renovation. 
a That Phase I1 of the Lappin Hall project was funded 
during the 1994 legislative session and was the only 
higher education facility to be funded. He 
commended those individuals who were instrumental 
in helping to get the project funded. 
a That the administrative retreat is scheduled for 
August 10-12 at Lees College in Jackson. A 
questionnaire was distributed asking the Board 
members to list topics they would like to see 
discussed in greater detail during this workshop. An 
agenda and more details will be provided to the 
Board in advance of the retreat. 
Chair Seaton asked University legal counsel to research and 
advise if this workshop constituted an official meeting. 
a That the University had entered into a consortia1 
agreement with Ashland Community College, 
FWCO, and Northeast Region Kentucky Tech. The 
purpose of the consortium is to ensure that people 
who start college in Ashland can move from one 
system into another and complete their education and 
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fmd a job in their field. Further, the move is a 
switch from the shotgun approach of the past where 
a wide number of courses were offered on a regular 
basis regardless of demand. Rather, Dr. Eaglin said, 
it's more realistic for our centers to offer fewer 
courses that lead to a specific goal. Such course work 
would be built around cohort classes-groups with 
similar educational needs. 
Mrs. Judy Yancy, Director of Institutional Relations, 
introduced the media present= Mr. Tom Lewis, W M K .  Mr. Jim 
Robinson, Daily Independent; Ms. Stephanie Davis, Morebead 
Nms; and Ms. Angela Hatton, HeraId-Leah. 
Dr. EagIin extended best wishes to Mr. Robinson, who will 
be leaving the Daily IndepetuIettt to pursue a law degree. 
Mr. Seaton announced that the next meeting is scheduled 
for Friday, September 16, 1994. 
Mr. Rosenberg urged the University's fund raisers to start 
thinking about raising money for technology and laboratory 
equipment for the offurnpus centers. 
Dr. Eaglin indicated that plans are underway to meet these 
kinds of needs in MSU's off-campus centers. 
Mr. Cvlier expressed his appreciation to those present for 
their dedication to MSU. He admonished some faculty within the 
College of Business to "stick to" the mission of the University and 
be more aware of the needs of the students. 
Due to other commitments, Mrs. Baker left the meeting. 
Chair Seaton entertained a motion to go into executive 
session for the purpose of consideration of the President's salary 
for the coming year. Mr. Finch moved, scconded by Dr. 
Mattingly, to go into executive session. Motion unanimously 
carried. 
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Following executive session, the Chair declared the meeting 
to be in open session and stated that the recommendation had 
come forth to extend the President's contract one year (through 
June 30, 1998) and give him a six percent increase in pay. Dr. 
Rhodes moved, seconded by Mr. Finch, to approve the 
recommendation. Motion unanimously carried, 
There being no further business to conduct, Mr. Jones 
moved, seconded by Mrs. Pennington, to adjourn. Motion 
unanimously carried. 
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CONTRACT OF EMPLOYMENT 
This CONTRACT made and entered into this 28d day of , 1994, by 
and between MOREHEAD STATE UNIVERSITY, through its BOA D OF REGENTS, in 
its corporate capacity and as an agency and instrumentality of the Commonwealth of 
Kentucky, (hereinafter "UNIVERSITY"), and DR. RONALD G. EAGLIN, (hereinafter the 
"PRESIDENT"), 
WITNESSETH: 
WHEREAS, the University initially employed Dr. Ronald G. Eaglin as President 
by CONTRACT made and entered into on April 6, 1992, for a period beginning on the 
1st day of July, 1992, and ending at midnight the 30th day of June, 1996; and 
WHEREAS, the University, by and through its Board of Regents, at a meeting 
held on June 22, 1994, by a majority vote of its membership, approved a new four (4) 
year contract of employment with Dr. Ronald G. Eaglin to serve as President of 
Morehead State University; and 
WHEREAS, the University and the President desire to set out the terms, 
conditions, and provisions of this employment into a new written agreement; 
NOW, THEREFORE, in consideration of the foregoing premises, it is MUTUALLY 
CONTRACTED, COVENANTED AND AGREED by and between the University and the 
President as follows: 
A. TERM: 
Subject to the terms, conditions and provisions set out herein, the 
University does hereby continue the appointment and employment of Dr. Ronald G. 
Eaglin as its President for a period beginning on the 1st day of July, 1994, and ending 
at midnight the 30th day of June, 1998. 
B. COMPENSATION: 
The President shall be paid an annual salary of one-hundred twenty-five 
thousand, five-hundred fifty-seven dollars ($125,557.00), payable in installments. 
The compensation of the President shall be reviewed annually by the 
Board of Regents during the term of this CONTRACT. 
C. RESIDENCE: 
The University owns a residence to be occupied by the President. This 
residence and all appurtenances thereto, together with the furnishings and other 
personal property located thereon, shall be occupied and used, rent free, by the 
President during the term of this CONTRACT; provided however: 
1. The University shall pay the water, gas, and electric bills for this 
residence and its appurtenances. 
2. The University shall pay the basic telephone bill, all long-distance 
calls made by the President in connection with his employment in that position, and 
basic cable television service. 
3. The University shall furnish at its expense, domestic help for an 
average of forty (40) hours per week, normally scheduled for eight (8) hours per day, five 
(5) days per week. Any additional hours for which the domestic help is used shall be at 
the expense of the President. The help shall be under the supervision of the President 
andlor his designee. This service shall not be available during scheduled University 
holidays and vacation periods. 
4. There will be attached to this CONTRACT a complete inventory of 
all University property that was located on the residence premises on the I st day of 
July, 1992. The President will date and execute this inventory, thereby acknowledging 
the correctness of same. Upon the termination of the CONTRACT for any reason, the 
President is to return to the University the items of University-owned property listed 
on this inventory in as good a condition as same were on the 1st day of July, 1992, 
reasonable wear and tear excepted. As items of University property are removed from 
the residence premises they are to be stricken from the attached inventory and initialed 
by the proper University official and by the President. As items of University property 
are added to this inventory same are to be written in at the end of this inventory on the 
lines provided, and each item is to be initialed by the proper University official and by 
the President. The President is to promptly report to the Vice President for 
Administration and Fiscal Services any items on this inventory which may be stolen, 
broken, damaged, destroyed or lost. Except for the latter items, upon the termination 
of this CONTRACT for any reason the President is to pay the University the fair market 
value of any missing items of inventory that were under reasonable control of the 
President. 
5. a. The University is to maintain, repair and improve the residence 
premises at its expense. The University shall have full discretion as to what 
maintenance shall be done, repairs made, or improvements constructed. The President 
is to report in a timely manner and in writing to the Vice President for Administration and 
Fiscal Services any non-routine repairs which he considers to be necessary to the 
residence premises. 
b. The University Board of Regents shall determine what non- 
routine maintenance shall be done. 
6. Should the residence be damaged or destroyed during the term of 
this CONTRACT, then the decision to repair or rebuild shall be made by the University. 
During the period necessary to repair or rebuild the residence and its appurtenances the 
University shall furnish at its expense to the President and his family other living 
quarters. 
7. The President shall have the right to have whatever personal 
property items he may desire at the residence premises. A storage area located in 
Button Auditorium, behind the President's residence, is available for storage of personal 
items. The University shall have reasonable responsibility for the safety of personal 
property items. The President shall carry whatever insurance he deems expedient to 
cover his own personal property located on the residence or University premises. 
8. The President and his family are expected to conserve the use of 
utilities insofar as is practical. 
D. SICK LEAVE: 
The President shall be entitled to sick leave benefits as are set out in PG 
49 or any successor policy adopted by the Board of Regents relating to same in the 
manner applicable to a regular full-time administrative employee. 
E. HEALTH AND LIFE INSURANCE: 
The President shall be entitled to the University's Program of Personnel 
Benefits available to a regular full-time employee as are set out in PG-28 or any 
successor policy adopted by the Board of Regents relating to same. The University shall 
pay the cost of family policy health and dental insurance, and the cost of term life 
insurance coverage equal to two (2) times the President's annual gross salary, not to 
exceed two-hundred thousand dollars ($200,000.00), with a beneficiary or beneficiaries 
to be named by the President. 
F. VACATION: 
The President shall be entitled to fifteen (15) days of vacation with pay 
each academic year during the term of this CONTRACT, in addition to holidays observed 
by the University and those days during which the University is closed. The 
President shall make the decision as to when his vacation is taken, keeping in mind 
always the welfare of the University. 
G. LIABILITY INSURANCE: 
7 
The University shall expend funds necessary for errors and omissions 
insurance premiums for the benefit of the President in the defense of any civil action 
brought against him in his official or individual capacity, or both, on account of an act 
made in the scope and course of his performance of duties as President of Morehead 
State University. The University shall also pay all expenses, including attorneys' fees, 
actually and necessarily incurred by the President in connection with the defense of any 
lawsuit or proceeding filed and prosecuted as to claims arising out of the performance 
of his duties, except for willful and intentional misconduct, fraud or actions he may take 
against the University. 
H. AUTOMOBILE: 
The University, at its expense, shall furnish to the President an 
automobile for official and personal use. 
1. EXPENSES: 
The President shall be entitled to reimbursement for all reasonable 
expenses necessarily incurred by him in the performance of his duties as President. 
J. MEALS: 
The President, his wife, and children shall have the right to eat, expense 
free, at any of the University dining halls or facilities when open and in operation. 
K. SERVICES: 
The President shall devote himself exclusively to his duties as President 
of Morehead State University as required by law, the rules and regulations of the 
Kentucky Council on Higher Education, and the policies of Morehead State University 
and the By-Laws of the Morehead State University Board of Regents; provided, 
however: 
1. The President may pursue on a limited basis other professional 
duties and activities. The President shall obtain written consent of the Board of 
Regents of Morehead State University to perform any other professional duties or 
activities if more than one (1) day in any sixty (60) day period is to be involved in the 
performance thereof. 
2. Any honorariums received by the President are to be paid into the 
University Foundation, unless otherwise agreed to in advance by the Board of 
Regents. 
3. The President shall perform his duties as President of Morehead 
State University in a professional, competent, and efficient manner. 
L. TERMINATION: 
. 
1. This CONTRACT shall be terminated by the death of the President 
during the term thereof. 
2. In the event the President shall be prevented from rendering 
services or performing his duties as required under this CONTRACT because of illness, 
incapacity or injury for a period of one hundred eighty-two (182) consecutive calendar 
days during the term hereof, then the University may terminate this CONTRACT by 
giving to the President ten (10) days written notice of its intention to terminate same. 
M. NOTICES: 
All notices, requests, demands and other communications provided for in 
this CONTRACT shall be in writing and shall be deemed to have been given at the time 
when mailed at any general or branch United States Post Office enclosed in a certified, 
postpaid envelope and addressed to the address of the respective party stated below, 
or to such changed address as that party may have fixed by notice; to the President, 
Dr. Ronald G. Eaglin, 328 University Boulevard, Morehead, Kentucky 40351; and to 
Morehead State University, Attention: Vice President for Administration and Fiscal 
Services, 202 Howell-McDowell Administration Building, Morehead, Kentucky 40351. 
N. RIGHT OF ASSIGNMENT: 
The President may assign his right to payment under this CONTRACT, but 
not his obligations or duties as provided for herein. 
0 .  APPLICABLE LAW: 
This CONTRACT shall be governed by the laws of the Commonwealth of 
Kentucky. 
P. ON WHOM BINDING: 
This CONTRACT shall inure to the benefit of and be binding on the 
President, his heirs, executors, administrators, and assigns; and on Morehead State 
University, its successors and assigns. 
Q. ENTIRE CONTRACT: 
This CONTRACT constitutes the entire understanding and agreement 
between the University and the President with regard to all matters herein. There are 
no other agreements, conditions or representations, oral or written, expressed or implied, 
with regard thereto. This CONTRACT may be amended only in writing signed by both 
parties hereto. The CONTRACT OF EMPLOYMENT made and entered into by these 
parties dated April 30, 1993, will stand revoked as of midnight June 30, 1994, and will 
in all respects be superseded by this CONTRACT. 
IN TESTIMONY WHEREOF, witness the hands of the President and the 
University affixed hereto in duplicate originals. 
C 
. 
Dr. RONALD G. EAGLI~PRESIDENT 
MOREHEAD STATE UNIVERSITY 
MOREHEAD STATE UNIVERSITY 
BY: ~~cIL i9I.&Z/ 
CHAIRMAN, BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
COMMONWEALTH OF KENTUCKY ) 
) Set 
STATE AT LARGE ) 
OF EMPLOYMENT was acknowledged before 
me this 2 8  % day of , 1994, by Dr. Ronald G. Eaglin. 
My Commission Expires: && 26 , 1 9 2 7  
V 
0 4 &adL 
N ~ ~ A R Y  PUBLIC 
State-at-Large 
COMMONWEALTH OF KENTUCKY ) 
1 Set 
STATE AT LARGE 1 
'ng CONTRACT OF EMPLOYMENT was acknowledged before 
me this Z8J:,":"6f7?!, 1994, by THE BOARD OF REGENTS OF MOREHEAD 
STATE UNIVERSITY, by and through its Chairman, William R. Seaton. 
My Commission Expires: 24 /947 
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IV 
A RESOLUTION HONORING 
MR. BRYAN CARLIER 
WHEREAS, Mr. Bryan Carlier has served as the President of the Student Government 
Association and as the Student Member of the Board of Regents of Morehead 
State University for the 1993-94 school year; and 
WHEREAS, Mr. Carlier has demonstrated his leadership abilities on a statewide basis 
in working with student government leaders across the Commonwealth on 
important issues and concerns affecting all students and has obtained f d a n d  
experience in the workings of state government as a legislative intern during the 
1994 General Assembly; and 
WHEREAS, Mr. Carlier has served the University with distinction and has honorably 
performed his duties as prescribed by the Kentucky Revised Statutes and Bylaws 
of the Board of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State University Board of Regents 
that Mr. Bryan Carlier be and hereby is commended for the time, energy, and 
dedication given as the Student Member of the Board of Regents and as the 
Student Government Association President of Morehead State University. 
The Board extends its best wishes to Mr. Carlier in his future endeavors. 
ADOPTED this twenty-second day of June, 1994. 
Chairman, Board of Regents 
ATTEST: 
Secretary, Board of Regents 
RATIFICATION OF 1994 FOUNDERS DAY AWARD 
FOR UNIVERSITY SERVICE 
Background 
The Founders Day Award for University Service was established by the 
Board of Regents in 1978 and has been presented each year to an individual with a 
record of outstanding service to the University over a sustained period. The 
presentation is part of the annual Founders Day observance. 
Previous recipients have included W. E. Crutcher, 1978; Linus A. Fair, 
1979; Carl D. Perkins, 1980; Dr. Warren C. Lappin, 1981; Dr. Ted L Crosthwait, 1982; 
Monroe Wicker, 1983; Lloyd Cassity, 1984; Grace Crosthwaite, 1985; Boone Logan, 
1986; Dr. Ronda1 Do Hart, 1987; George T. Young, 1988; John E. Collis, 1989; Dr. 
Wilhelm Exelbirt, 1990; Dr. Roscoe Playforth, 1991; Dr. Mary Northcutt Powell, 1992; 
and Senator Woody May, 1993. 
Dr. J. E. Duncan, a cellist by training, came to the University in 1956 to 
become chair of the Department of Music He developed what became recognized as 
one of the top music programs in Kentucky and the Southeast. Four years later, his 
0 0 d a t i v e  skills led him to the chairmanship of the Division of Fine Arts and six 
years later he was appointed dean of MSU's School of Humanities. He served 15 years 
in that position and was granted the title of dean emeritus. After two years of 
teaching on a limited basis, he retired in 1983 but has remained active in the campus 
C O ~ X M ~ ~ U N ~ ~ .  
Dr. Duncan's achievements at MSU included service as the national 
president of Phi Mu Alpha Sinfonia Fraternity, selection for the Distinguished Faculty 
Award and membership on the editorial board of the University Press of Kentucky. 
He is a leader in community organizations and was a founder of First Federal Savings 
and Loan Association of Morehead. Although retired Dr. Duncan maintains a faculty 
office and actively supports campus activities. 
Recommendation 
That the Board of Regents ratify the selection of Dr. J. E. Duncan as the 
recipient of the 1994 Founders Day Award for University Service. 




Spring % IncreaseIDecrease 
June 22,1994 
V-A-2 
RATIFY 1994 SPRING GRADUATES 
Recommendation 
That the awarding of degrees to all candidates who successfully completed 
all degree requirements as approved by the faculty of the University at the 1994 Spring 
Commencement on May 21 be ratified. 
June 22,1994 
V-A-3-(a) 
APPROVE REVISION OF PERSONNEL POLICY PG3-- 
TYPES OF APPOINTMENTS 
Background 
The component of this policy that is being recommended for a modest 
revision deals with Fixed-Term I Appointments for faculty positions. The University 
employs annually a number of full-time faculty on Fixed-Term I Appointments 
particularly in those departments that offer required lower-division general-education 
courses in English and mathematics. After three (3) consecutive annual Fixed-Term I 
Appointments, these faculty must be released from employment according to the current 
policy. 
Anal pis 
The University recognizes the need to limit judiciously the number of full- 
time faculty employed on a Fixed-Term I basis as well as to treat this group of faculty 
fairly. In times of fluctuating enrollments, the utilization of Fixed-Term Appointments 
has provided the University with a management tool to provide temporarily a sufficient 
number of faculty. While the University has begun to explore an alternative nontenure- 
track type of faculty appointment, a consensus has not been reached at this time. 
Consequently, the recommended revision to this policy will allow for five (5) consecutive 
annual Fixed-Term I Appointments as opposed to three (3). In the meantime the 
University will continue to explore the feasibility of an alternative nontenure-track faculty 
appointment. 
Recommendation 
That the Board approve the revised personnel policy PG-3. 
Policy: PG-3 
Subject 








Approval Date: 7/ 1/85 
Revision Date: 02/28/92 
The purpose of this policy is to list and define the types of 
appointments which may be made at the University. 
A Standing I Appointment designates an appointment which 
is full-time and for which no ending date is specified. 
Such appointments are terminable in accordance with the 
appropriate University policy. Standing Appointments are 
regular (see PG-1 and PG-4) and must be backed with 
budgeted funds. The position for each Standing 
Appointment appears as a line item of a departmental 
budget salary schedule and is assigned a budget position 
number. Standing Appointments may be used for all four 
payroll classification categories namely: 1) Academic; 2) 
Administrative; 3) Staff Exempt; and 4) Staff Nonexempt 
(see PG-2). 
Standing appointments may be specified for seven, eight, 
nine, ten, eleven, or twelve months per fiscal year. 
A Standing I1 Appointment designates an appointment 
which qualifies as continuing part-time (see PG-1). Such 
appointments are terminable in accordance with the 
appropriate policy. 
A Fixed-Term I Appointment designates an appointment 
which is full-time for a fixed period of time of at least six 
calendar months. Such appointments are regular. The 
position does not have to be backed by permanent funds. 
Fixed-Term I Appointments may be used for all four 
payroll classification categories noted above. This includes 
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FIXED-TERM I1 
APPOINTMENT: 
instructors and any other individuals in a classification not 
covered by the tenure regulations. Such appointments are 
discontinued automatically at the stated ending date or 
earlier, if for cause. 
Fixed Term I Appointments may be used when hiring an 
individual to serve in an Acting or Interim capacity. 
Fixed-Term I Appointments, for those who qualify under 
the University's Early Retirement policies (see PG-43 or 
PAC-25). may be made for up to four consecutive years. 
Fixed-Term I Appointments for faculty may not exceed one 
academic year nor span two academic years, and the total 




$eAteR$4r Subsequent Fixed-Term I Appointments may be 
made after a minimum absence of one academic year from 
Non-facultv Fixed-Term I Appointments are renewable. 
A Fixed-Term I1 Appointment designates an appointment 
into a faculty, administrative or exempt level position 
which is full-time for up to six calendar months or part- 
time for up to one year. Such appointments are nonregular 
and are for a fixed period of time. Fixed-Term I1 
Appointments are provided only legally mandated benefits. 
Such appointments are discontinued automatically at the 
stated ending date or earlier if for cause. 
Fixed-Term I1 Appointments may not be renewed: 





1. If full-time for up to six calendar months, until a 
period of six additional months has elapsed; or 
2. If less than full-time for a period of up to one year, 
until a period of six additional months has elapsed. 
A Supplementary Appointment designates an appointment 
which is supplementary to a Standing or Fixed-Term 
Appointment and has the effect of providing an additional 
contractual provision beyond the terms of the Standing or 
Fixed-Term Appointment. For example, a Supplementary 
Appointment may be used if an individual whose regular 
appointment is for nine months but whose appointment is 
extended for one to three additional months. 
Supplementary Appointments will also be used to designate 
those appointments which are supplementary to Standing or 
Fixed-Term Appointments to compensate for approved 
............... ..... . .......... (ki&s, .............................. for example, when an eligible employee is 
. . . . . . . . . .  
............... 
employed to teach a course for additional compensation. 
Supplementary Appointments may also be used to designate 
an acting or interim appointment for a Standing or Fixed- 
A Visiting Appointment designates an appointment in which 
"visiting" is part of the title. Such an appointment is 
nonregular, whether full-time or part- time. Visiting 
Appointments apply to academic personnel only. Such 
appointments are normally limited up to one year. Such 
appointments do not have to be backed with budgeted 
funds. 
APPOINTMENT WITHOUT 
REMUNERATION: An Appointment Without Remuneration designates an 
appointment of an individual who does not receive 
remuneration for the appointment. Such individuals include 
those designated as Clinical Faculty Appointments outlined 
in PAC-1 or those visiting faculty who are not being paid 
by the University. The position does not appear as a line 
item on the departmental budget salary schedule and is not 
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WAGE PAYROLL: 
APPOINTMENT: 
assigned a budget position number on the payroll record. 
A Wage Payroll Appointment designates an appointment 
into a nonexempt level position which is full-time for up to 
six calendar months or less than full-time for up to one 
Year* 
1. Such full-time temporary appointments may not 
exceed six (6) calendar months and are not 
renewable. 
2. Such part-time appointments may be for an 
indefinite period so long as the employee works less 
than a calendar or fiscal year average of one 
hundred (100) hours per month. 
Wage Payroll Appointments provide only legally mandated 
benefits and may be terminated upon notice. A Personnel 
Action Request is submitted on which the time period for 
the appointment and the rate of pay are designated. Actual 
hours worked are to be recorded and submitted on bi- 
weekly time sheets. 
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APPROVE REVISION OF PERSONNEL POLICY PAC-10 
EXTRAORDINARY FACULTY COMPENSATION 
Background 
A University administrative regulation was developed and approved 
subsequent to the last revision of this policy to clarify and strengthen the language 
regarding the maximum teaching loads in summer sessions. The most significant revision 
proposed for this policy will incorporate the language of the administrative regulation into 
the policy and allow for the deletion of the regulation. 
The other proposed revisions are relatively minor in that they insert what 
have become common practices into the policy. 
Recommendation 
That the Board approve the revised personnel policy PAC-10. 




Extraordinary Faculty Compensation 
Approval Date: O7/O 1/85 
Revision Date: 12/ 14/90 @$ki*=;;i~&w 
.... ;.:.>:.>:.;.:.;.:.:.;.; . .... 
...................................... 
To outline pay policies for services in excess of those 
covered in the basic contract for services. 
SUMMER COURSES: A facultv member shall not teach more than 12 semester 
TELECOURSES: 
Nine-month faculty contracted for instructional purposes 
during summer terms will receive compensation not less than 
two percent per semester c r d t  hour of hislher previous 
vear ' s nine-mon th contract. For faculty on extended-month 
contracts. the nine-month base salary Gill be used. @@@@ 
University faculty supervising/teaching credit telecourses 
offered over the Kentucky Educational Television network 
should have the telecourse scheduled as part of the faculty 
member's regular teaching load. If scheduling the class is 
not feasible as part of the faculty members's regular 
workload and the telecourse requires an additional workload 
assignment, the faculty member will be paid $100 per 
student up to a maximum of 12 students in a 
three-semester-hour telecourse. 
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COURSES TAUGHT 
ON-CAMPUS BY 
LECTURERS OR BY 
APPROVED MEMBERS 
OF THE UNIVERSITY 
STAFF: 
COURSES TAUGHT 
IN THE REGION BY 
LECTURERS OR 
BY APPROVED 
MEMBERS OF THE 
UNIVERSITY STAFF: 
COURSES TAUGHT 




In circumstances where there are fewer than 12 students, 
teaching load and compensation will be calculated at the rate 
of four students equal one semester credit hour. 
In addition, faculty will be paid $100 for preparation of 
telecourse material. This compensation is a one-time 
payment per course, not contingent upon the enrollment of 
the course. 
Compensation shall be paid on a per semester credit hour 
basis. Additionally, lecturers who reside outside Rowan 
County may be reimbursed in accordance with University and 
State travel regulations. This does not apply to University 
staff whose official work place is campus. 
Compensation shall be paid on a per semester credit hour 
basis. Lecturers who live outside the county where a 
regional course is taught will receive additional 
compensation based on the distance between place of 
residence and' the official work place (time-on-road) . 
Additionally, such faculty who reside outside the county 
where the course is taught may be reimbursed in accordance 
with University and State travel regulations. 
The compensation for teaching in the region is based upon 
distance from the campus or official work place (time-on- 
road). The compensation is based on the official miles for 
one round trip between the campus or official work place 
and the sitelcenter. The formula to be used is: 
1. $6.00 per mile for the first 50 miles. 
2. $5.00 per mile for the next 50 miles or fraction 
thereof. 
3. $4.00 per mile for all remaining miles. 
This formula is for a three-semester hour course requiring a 
minimum of 15 trips. For one- and two-semester hour 
courses, the formula is reduced to one-third and two-thirds 
of the base amount, respectively. Also, if the course 
requires less than 15 trips, the formula is reduced 
proportionately. 
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Each faculty member who teaches in the region will be 
compensated whether it is taught as in-load or as overload. 
Deans should not schedule a faculty member for more than 
- 
one regional course per term. If, because of extenuating 
circumstances, it is necessary for a faculty member to be 
assigned additional regional courses during a given term, it 





President for Academic Affairs and Dean of Faculty. 
If a regular faculty member is scheduled to teach more than 
one regional course, then the time-on-road compensation will 
be based on the total round-trip mileage for one week. 
Travel expenses. will be disbursed according to University 
and State regulations. 
Distance will be determined by the official mileage chart that 
is maintained in the Office of Business Services. 
Faculty who reside in counties where they are scheduled to 
teach an off-campus class will not receive time-on-road pay 
or travel expenses for that class. 
CORRESPONDENCE Correspondence course instructors are paid $3.50 per 
COURSES: correspondence course lesson graded and $12.00 per final 
4 examination grade. 
' A faculty member who revises an existing course is paid 
$400.00 for the course revision. 
COURSES TAUGHT IN The compensation for a faculty teaching a course in 
FOREIGN COUNTRIES foreign countries or within the United States but at a 
OR IN DISTANT PARTS considerable distance from the University shall be 
OF THE UNITED determined by the formula used for faculty members who 
STATES: teach in the summer. 
For a faculty member to be eligible for compensation, the 
course(s) being taught must be controlled by the University 
in the same manner as other offerings for which the 
University receives tuition. 
Therefore: 
1) The course(s) offered must be approved ................ by the .......... .
University cumculum committees and the &&iiis ................ 




Vice President for Academic Affairs and Dean of 
Faculty. 
The faculty member teaching the course(s) must be 
approved and scheduled by the appropriate academic 
units; 
The University must receive tuition at the appropriate 
rate as established by the Council on Higher Education. 
In the event travel expenses are not provided by any other 
agency, the University may reimburse the instructor's travel 
expenses in accordance with University travel regulations 
provided sufficient revenue is generated by the course(s). 
Administrators and staff-exempt employees (other than 
Department Chairs and Deans) who hold tenure in an 
academic Drorrram shall teach one course per calendar year. 
Extra compensation for these teaching assignments shall be 
made in accordance with PSE- 1 1. 
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V-A-3-(c) 
APPROVE REVISION OF PERSONNEL POLICY PAC-25 
FACULTY AND ACADEMIC ADMINISTRATORS EARLY RETIREMENT 
Background 
This policy was first implemented July 18, 1986, to provide faculty and 
academic administrators a transitional period of up to four years to prepare for their full 
retirement. During this time, eligible faculty or academic administrators could teach up 
to one-half time and were paid up to 40 percent of their last contract base salary while 
drawing a retirement annuity from the Kentucky Teachers' Retirement System. 
On November 22, 1991, this policy was revised and the maximum 
University compensation under this policy was increased from 40 percent to 50 percent 
of the faculty member's or academic administrator's last contract base salary. 
Analysis 
The revised policy has proven to be very popular and currently there are a 
significant number of faculty and academic administrators utilizing this policy. The 
advantage to the University in allowing this transitional period is a financial one, in that 
the retiring member's salary is normally considerably higher than that of the replacement. 
The earliest version of this policy provided for a 40 percent compensation 
rate for a half-time teaching load, whereas this proposed revision more clearly indicates 
that the increase to the 50 percent compensation rate is for a half-time workload. Thus, 
the early retiree's responsibilities have been more clearly broadened to include advising, 
committee membership, community service, and scholarly activities as well as a half-time 
teaching load. 
Recommendation 
That the Board approve the revised personnel policy PAC-25. 
Policy: PAC-25 
Subject 
Faculty and Academic Administrators Early ~etirement 
PURPOSE: 
ELIGIBILITY: 
Approval Date: O7/ 1 8/86 
Revision Date: 1 1 /22/9 1 




To p w d e  $f&w .......... .. ..... tenured full-time faculty and full-time academic 




President for Academic Affairs and Dean of Faculty) with faculty 
rank and tenure in the Division of Academic Affairs, eligible for 
retirement under the Kentucky Teachers' Retirement System 
Full-time tenured faculty members or academic administrators 
eligible for retirement under KTRS may apply for early retirement. 
A request to take early retirement fawky 
.................................................................... p:.:.:.:..  $fli&;zg&&g& 
..:.*>:.:.:.: ...... >>=..>:.:.::+> ......... :.:.>>*>;.>: ........ >>:.:.: 
............................................... 
by September 1 if retirement is to be effective December 31, and 
by March 1 if retirement is to be effective by June 4 $!. A 
request to retire early is to be made directly to the 
me&e& chair of the department in which academic rank is held. 
A decision on whether to grant the early retirement request will be 
made by the appropriate academic administrators (Department 




and Dean of Faculty) and will be based upon tke ..................................................... &resent and 




.................... ::... ......................................... 
............................................................. 
................................................................ 
..... <A ......... favorable recommendation of the 
I 
.......................................................... 
..................... l e ~ . ~ f i & ~ &  ;&& 
........................................................................ ............... ...: ::.:.: 
.................................................................................................... 
.............................. &8si;&&f* && to the Board of Regents at 
............................... 
............................................................. 
the next scheduled meeting of the Board. Prior to the 
recommendation to the President, a fixed-term contract not to 
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PROGRAM: 
exceed four years will have been negotiated 
, the provisions of which should 
mutually meet the needs of the contracting parties* M o  .... become 
binding appiovd .........  by 
............................ .............................  the Board of Regents ~~~~. 
............................................. ..:. 
Under the early retirement program as provided by KTRS, the 
faculty member has the opportunity 
a a - kettt.ii-et: fbt .mmPfgped@fq g$ hdf-.irne per academic year 
.............................. .: ..................................... 
............................................. .. :.:.:.:.:.:.. ......................................... .................... (August-May). Nine-month faculty teaching the equivalent of a 
half-time teaching load for an academic year (see PAC-29) qualify 
for the maximum compensation under this plan, which is 50% of 
the last contract base salary. For teaekiRg &;mkloads .............. ...... less than 
half-time the compensation will be proportional to the half-time 
compensation rate. In accordance with PAC-23 the 9-month 
faculty salary base for 12-month academic administrators will be 
used in determining their early retirement compensation rate. The 
faculty member's base salary upon which the initial compensation 
is computed 4 :!$$ ................ ..:. increase each year in accordance with salary 
distribution adopted by the institution. During the early 
retirement period, the early retiree may elect to purchase life 
insurance from the University life insurance carrier under the 
University's group plan. Single and family health insurance may 
also be purchased at the group rate. Year to year continuation of 
.................... 




retirement program will be reviewed annually. 
Early retirees teaching under the provisions of this plan may retain 
the appropriate faculty rank from which they retire. & & k ~ &  
The 
early retiree will not be eligible for promotion or sabbatical leaves 
as outlined in PAC-2 and PAC-17. 
This special employment category carries with it the expectations, 
duties, and responsibilities of a faculty position. Service credit for 
unused sick days will be allowed in accordance with current KTRS 
retirement system regulations and University policy. Any 
remaining sick days, after service credit is applied, will not be 
carried forward. However, early retirees will begin accumulating 
sick leave in accordance with the continuing part-time employee 
status as described in PG-48 and PG-49. Office space, library and 
special purchase privileges, e.g., bookstore, athletic tickets will 
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be available in accordance with University policies and procedures. 
The faculty member's teadmg performance will also be evaluated 
utilizing the same evaluation instrument as used to evaluate regular 
faculty. This special employment category carries 
..:.:.:.: .:.:.:.:+:.:.:+:.:.:.:.:.:.:.:.: 
with it no less responsibility for classroom performance, gd~igu3.g; itRB gmsifm :$G6$gmsh'~pXn:&fes$&nal jg&$@
... .................................. ........... ........... Q ...................................................................................................................................................................................  y:.:.:.::: :.. ::::::::.. :::..:: ...*  










ppersonnel .... ppolicies ....... with the exceptions as defined previously. 
..................... 





teaching assignments &m+g fiaf the summer b e h & k ~  #(@$.. 
.... 
............... .................... :=: ::: :s: .: :.
....... 
retirement. 
................................................................. This program is ~o~ % t x l . : j i i i : & ~ f i ~ & * ~ ~ i $ &  does not cw automatic 
.......................... ::;: ............ :$: ............................................................................... 
.................................................................................................................................. 
participation. Each applicant will be considered on &e-&t&4 ;:;::;;::: ........................... ::::;
merit. .................. ~i University resources, enrollment demands, and 
the ca~abiGtv'of'the individual to contribute to the de~artment 9md 
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V-A-3-(d) 
APPROVE REVISION OF PERSONNEL POLICY PAC-29 
TEACHING WORKLOAD RESPONSIBILITIES AND OVERLOAD 
Background 
The present policy defines in an incidental way the major components of the 
workload for faculty. Proposed revisions to this policy define more explicitly the faculty 
workload concept, namely that it is a combination of a standard teaching load plus 
involvement in professional achievement and service supportive of the teaching function. 
The standard teaching load is 24 semester hours per academic year or 12 
semester hours per semester. When teaching loads are constituted in part or totally of 
courses that are not the traditional lecture-type courses, then it has been common practice 
to determine equivalencies for them in calculating teaching loads. These equivalencies 
are determined by the Executive Vice President for Academic Affairs and Dean of 
Faculty with the advice of the college deans. A revision to this policy is deemed to be 
appropriate to authorize this practice. 
By adding to this policy the language or intent of PAC-8 (Faculty Attendance 
Responsibilities--Office Hours & Classes), PAC-9 (Faculty Attendance Responsibilities-- 
Commencement), and PAC- 19 (Faculty Attendance at Faculty Meetings), then these three 
policies can be eliminated. 
Recommendation 
That the Board approve the revised personnel policy PAC-29. 
Policy: PAC-29 
Subject 
Approval Date: 02/23/90 
Revision Date: 1 112219 1 J E ( I & & ~  a&f& 











...................... The &'." .......;......... Quid~d teaching load is 24 semester hours per academic year. 
........................................... 
...................... 
However, 500-level courses, having a majority of graduate students, 
and 600-level courses shall be prorated so that each credit hour is 
equivalent to four-thirds (413) of a credit hour. 
Generally, the f f m g ~  teaching load for instructors is 27 semester 
.......................................... 
hours per academic year. However, depending on individual 
faculty member's workload responsibilities, instructor teaching 
loads may be reduced by the Department Chair, with approval of 
the College Dean, to between 24 and 27 semester hours per 
academic year. 
The teaching load for Department Chairs is 12 semester hours 
per fiscal year with no overload. Exceptions are to be 
recommended by the College Dean with final approval by the %gM1~V$j vice president for Academic Affairs and Dean of 
.................... ....'.. 
................................................... 
Faculty. Exceptions will be based primarily on number of faculty 
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Deans The teaching load for Deans is three semester hours per fiscal 
......................... 
year. Exceptions are to be approved by the EK&&v& ......................... Vice 
.......................... 
.................................................................. 
........................... y. ....A President for Academic Affairs and Dean of Faculty ........................................................... &~/&&$b 
based primarily on the number of faculty supervised and 
........................................................ 
. . --PmfmdO& 
extraordinary & ...........................................................  






Reassigned Time: While the normal workload of a faculty member is expected to be 
made up of a full teaching load plus professional service and 
scholarly activities, it is recognized that there are times when the 
quantity of teaching, service and/or scholarly activities is such 
there may be exceptions to full teaching responsibilities. 
Adjustment to teaching responsibilities may be either for 
administrative or faculty-initiated purposes. 
Faculty are occasionally requested by the administration to assume 
responsibilities other than classroom teaching. When requested, 
and accepted, reassigned time from teaching in units of semester 
hours will be awarded or the faculty will receive appropriate 
supplemental pay. 
Such reassigned time or supplemental pay will be granted by the 
administration, following guidelines established by the Deans' 
Council, with approval of the Department Chair, the College Dean 




Faculty-Initiated Faculty members may apply, in writing, to the Department Chair 
Requests for Reduced for reduced teaching assignments. The application must describe 
Teaching Loads: the professional activities which will be performed in return for the 
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reduction in teaching assignment, the semester hours of reduced 
teaching time being requested, and the specific outcomes expected 
from the proposed activities. 
The application will be reviewed by a departmentally elected 
committee and the committee will make a recommendation to the 
Department Chair who will make a recommendation to the College 
Dean. The recommendation will be reviewed by the ......................... College Dean 




President for Academic Affairs and Dean of Faculty. 
........................ The College Deans and the EEa&& Vice President for Academic 
::::k:::k>:k::::::::::::::::::::::y:::: 
Affairs and Dean of Faculty will be responsible for assuring that 
these requests are granted fairly within and among departments. 
Reduced teaching assignments shall not produce an overload in the 
term for which reduced teaching assignments are awarded and may 
be granted at a rate of up to six semester hours per academic year. 
Regular full-time faculty may be requested to teach additional 
classes or perform additional duties which would create an 
overload. The request, if acceptable to the faculty member, must 
be recommended by the Department Chair and approved by the 
College Dean. 
When the overload occurs during the fall semester, then a 
correspondingly reduced workload should be planned for the 
subsequent spring semester. If the reduction cannot be achieved, 
then the faculty member will receive overload pay. The amount 
of the overload shall not exceed six semester hours per academic 
Fractions will be included in determining the overload in any given 
semester. Compensation for overload shall be paid after each 
semester. The amount shall be set such that progressively larger 
amounts are paid by academic rank. These amounts shall be 
reviewed annually by the Deans' Council ............................................. and appropriate revisions 
recommended to the President by the &ec@iv& .................................................. .. Vice President for 
Academic Affairs and Dean of Faculty. 
MEETING CLASS AND Faculty members shall meet all of their classes, beginning and 
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EXAM SCHEDULES: ending as scheduled. Adherence to the published final examination 
schedule is required. When a faculty member cannot meet 
scheduled classes, he or she should inform the Department Chair 
...................................................... S ~ & $ . ~ : ~ ~ ~ f : ~ g & $ ~ e a n .  Such notification be given as far in 
............. .......... :a> ............. :$:. .. 1:. ......::;... r ....:.... ,,... 
........................................................................................................ 
advance of the absence as is feasible. If the Department Chair is 
unavailable, the College Dean shall be notified. Arrangements for 
substitute instructors or the rescheduling of classes 4ketlkl 6$@t ........................ 
have prior approval of the Department Chair or Dean. 
OFFICE HOURS: 
EXCEPTIONS: The ~ & d %  Vice President for Academic Affairs and Dean of 
.................................................. 
......................... 
Faculty, following consultation with the President, has the option 
of making exceptions to this policy when deemed in the best 
interest of the University. 
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ELIMINATE PERSONNEL POLICY PAC-8 
FACULTY ATTENDANCE RESPONSIBILITIES-- 
OFFICE HOURS & CLASSES 
Background 
Proposed changes to the personnel policy PAC-29, Teaching Workload 
Responsibilities and Overload, include the contents of this policy and, thus, make it 
superfluous. 
Recommendation 
That the Board approve the elimination of personnel policy PAC-8. 
Policy: PAC-8 
- - - - - - - - - - - - -  
Subject 
- - - - - - -  
Faculty Attendance 
Responsibilities-- 
Office Hours & Classes 






T o  outline responsibilities of faculty 
members for office hours and class 
schedules. 
Each faculty member is expected to 
observe a regular schedule of office 
hours, which will vary from person to 
person depending on other activities 
and duties. Each faculty member shall 
post a schedule on h i d h e r  office door 
and a copy shall be filed with the Dean 
of his/her college at the beginning of 
each term. I t  is generally expected 
that faculty members will be available 
in their offices throughout the day 
unless they are engaged in other 
University duties. 
A faculty member is expected to meet all 
of his/her classes and other University 
responsibilities. Classes are expected 
to begin and end on time. W h e n  a 
faculty member knows in advance that 
heishe will miss a class, he/she should 
inform the Department Chair who will in 
turn notify the Dean of the college. 
Such notification shall be given as far 
in advance of the absence as is 
feasible. In the case of a sudden 
illness or emergency, the faculty 
member should notify the Department 
Chair that he/she will not be able to 
meet his/her class. I f  the Department 
Chair is unavailable, the Dean of the 
college should be notified. 
Arrangements for substitute instructors 
or the rescheduling of classes must have 
prior approval of the Department Chair 
and the Dean, with notificatio'n to the 
Vice President for Academic Affairs. 
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V-A-3-(f) 
ELIMINATE PERSONNEL POLICY PAC-9 
FACULTY ATTENDANCE RESPONSIBILITIES- 
COMMENCEMENT 
Proposed changes to the personnel policy PAC-29, Teaching Workload 
Responsibilities and Overload, include the contents of this policy and, thus, make it 
superfluous. 
Recommendation 
That the Board approve the elimination of personnel policy PAC-9. 
Policy: P A C - 9  
- - - - - - - - - - - - -  
S P R I N G  
CaMMENCEkENT : 
Subject 








A T T I R E  AT 
COWbENCEMENTS : 
All faculty members are expected to 
attend the Spring Commencement. 
Each academic department shall be 
represented by at least two faculty 
members at commencements held at other 
times of the year. Each Departme-nt 
Chair shall have the responsibility to 
see that two members are so designated. 
Academic attire is required for 
graduation processionals and for other 
occasions where appropriate. Each 
faculty member must furnish hislher own 
academic attire. 
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V-A-3-(g) 
ELIMINATE PERSONNEL POLICY PAC-19 
FACULTY ATTENDANCE AT FACULTY MEETINGS 
Background 
Proposed changes to the personnel policy PAC-29, Teaching Workload 
Responsibilities and Overload, include the contents of this policy and, thus, make it 
superfluous. 
Recommendation 
That the Board approve the elimination of personnel policy PAC-i9. 
Policy: PAC-19 
- - - - - - - - - - - - - -  
PURPOSE : 
POL I CY : 
Faculty Attendance at 
Faculty Meetings 
Approval Date: 07/01/85 
Revision Date: 
T o  outline responsibilities of faculty 
members for attendance at faculty 
meet ings . 
Faculty members are expected to attend 
all faculty meetings unless they have 
compelling reasons for not being able to 
do so. A faculty member shall inform 
hislher Department Chair or immediate 
supervisor if unable to attend a 
faculty meeting. Preferably that 
notification shall be prior to the 
meeting but, in any case, i f  unable to 
provide advance notice, the faculty 
member shall provide such information 
after the meeting. 
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V-A-4 
APPROVE PROGRAM DELETIONS/SUSPENSIONS 
Backmound 
In response to a series of significant reductions in state appropriations to the 
University, action was undertaken nearly two years ago to review all degree programs to 
determine relevance to our mission as well as cost-effectiveness. In the waning months of 1993, 
the Govemor's Higher Education Review Commission conducted a state-wide review which 
focused, in part, on academic programs at all state-assisted colleges and universities. The 
Commission was particularly concerned with program duplication and degree productivity. 
Overlapping the work of the Commission, an ad hoc group of University faculty and staff 
reviewed about 50 specifically identified administrative units and academic programs and has 
made recommendations to the President to produce operational economies. 
The University proposed to the Govemor's Higher Education Review Commission 
to take action that would affect 35 degree program,s, namely 21 associate degree programs, 13 
baccalaureate degree programs, and one master's degree program. Ten of these programs would 
be eliminated, while the balance of them would be consolidated or merged into other programs. 
While cost-efficiencies are a desired goal of these emerging actions, it is not anticipated that any 
tenured faculty will be terminated. 
Proposals for significant changes to academic degree programs must be reviewed 
and endorsed by appropriate standing committees. At the last Board meeting, recommendations 
for the deletion of six degree programs were accepted. 
Recommendations 
That the Board approve the deletion of the following degree programs: 
Master of Business Education 
Bachelor of Science in Earth Science (non-teaching and teaching 
options) 
Bachelor of Arts only in Geology 
Bachelor of Arts in SpeechITheatre (non-teaching option onlv) 
Bachelor of Arts in RadioITelevision 
Bachelor of Arts in Journalism 
Bachelor of Arts in Photojournalism 
Bachelor of Arts in Advertising/Public Relations 
Associate of Applied Science in Vocational Trade and Industrial 
Education 
That the Board approve the suspension of the Associate of Applied Science in 
Industrial Supervision and Management. 
APPROVE PROMOTIONS, 1994-95 
Background 
In accordance with PAC-2, faculty members desiring promotion are responsible 
for developing their portfolios for submission to their peers and administrative supervisors for 
analysis and review. The portfolios are reviewed independently by departmental and college 
peers as well as by the candidate's department chair and college dean. The University 
Promotion Committee receives and reviews the recommendations from these peer groups and 
administrators, and forwards its recommendations to the Executive Vice President for Academic 
Affairs and Dean of Faculty. The President, based upon recommendations from the Executive 
Vice President for Academic Affairs and Dean of Faculty, submits his recommendations to the 
Board of Regents. 
Recommendation 
That the Board of Regents approve the granting of promotions to the following 
faculty members with the issuance of their contracts for the 1994-95 year: 
Professor 
Shirley Gish, speech 
Janet Gross, nursing 
Michael Harford, management 
Lloyd Jaisingh, mathematics 
Leslie Meade, biology 
Green Miller, economics 
Associate Professor 
Geoffrey Gearner, biology 
Benjamin Malphrus, science 
Charles Patrick, industrial education 
Scott Rundell, veterinary technology 
John Viton, music 
Assistant Professor 
Vivian Barnes, veterinary technology 
Barbara Lewis, veterinary technology 
APPROVE EMERITUS STATUS 1994-95 
Backmound 
In accordance with PAC-3, the faculty members listed below were recommended 
for emeritus status by their department's tenured faculty members, by the appropriate 
Department Chair, College Dean, University Promotion Committee, and the Executive Vice 
President for Academic Affairs and Dean of Faculty. 
Recommendation 
That the Board of Regents approve the granting of Emeritus Status to the 
following faculty members: 
Ann Demaree, professor of psychology 
Roger Jones, professor of art 
Sue Luckey , professor of business education 
Margaret Patton, associate professor of sociology 
Bill B. Pierce, professor of marketing 
Dan S. Thomas, professor of education 
M. K. Thomas, professor of English 





The Board of Regents at its March 7, 
amendment to the University's Tenure Review Policy, 
1994, meeting approved an 
PAC-27, that allows for the 
appointment of certain academic administrators with tenure. Procedures were established 
for the implementation of these kinds of appointments and have been followed for the 
recommendation which follows for the appointment with tenure of Dr. Janet Kenney for 
the position as Chair of the Department of Communications. 
Recommendation 
That the Board approve the appointment with tenure for Dr. Janet Kenney 
for the position of Chair of the Department of Communications effective July 6, 1994. 
QUARTERLY FINANCIAL REPORT 
Backaround 
Financial Statements 
KRS 164.420 provides that a financial report shall be issued to the Board of 
Regents on a timely basis. In accordance with the statute, financial statements have been 
prepared with information as of March 31, 1994. 
Operating Budget Reports 
Also included in the financial report, as required by the 1993-94 Operating 
Budget Resolution, are budget reports for revenues and expenditures. These reports 
provide detail of adjustments to the original budget and a comparison of budgeted 
revenues and expenditures to actual as of March 31, 1994. 
Capital Outlay 
The 1993-94 Operating Budget Resolution also requires that a report of 
equipment purchases and capital construction projects greater than $50,000 be provided 
as part of the quarterly financial report. Such reports are presented herein. 
Analvsis 
Total operating revenues and expenditures at March 31, 1994 are budgeted 
at $62,517,776, an increase of $675,718 from the amended budget of $61,842,058 
approved by the Board on March 7, 1994. The amended budget has increased primarily 
due to tuition and fee collections above the budgeted amount, the receipt of additional 
state appropriations for rural allied health programs and other revenue increases. 
Budget transfers and adjustments necessary in the second quarter are 
reflected in the financial reports. Additional detail of major budget transfers is also 
presented. 
Recommendation 
That the Board accept the quarterly financial report as presented. 
OFFICE OF ACCOUNTING AND BUDGETARY CONTROL 202 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 40351 -1 689 
TELEPHONE: 606-783-201 9 
FAX: 606-783-2678 
March 31, 1994 
Dr. Ronald G. Eaglin, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 40351 
Dear Dr. Eaglin and Members of the Board: 
I am submitting to you the March 31, 1994, Balance Sheet for Morehead 
State University and the related Statement of Current Fund Revenues and Expenditures 
for the nine months then ended. 
These statements have been prepared on the accrual basis and present 
fairly the financial position of Morehead State University at March 31, 1994, and the 
current fund revenues and expenditures for the nine months then ended. 
Respectfully submitted, 
James A. Fluty, CPA 
Director of Accounting And Budgetary Control 
Enclosures 
MSU is an affirmative action equal opportunity educational institution. 




- - - - - - -  
1 0  Unrestricted 
1 0 1  Cash 14,064,853.35  
1 0 2  Receivables, Invest 2,602,019.40 
103  Inventories 1,788,596.08  
11 Restricted Current 
1 0 1  Cash 207,018.35 
1 0 2  Receivables, Invest 1,444,177.49  
- - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
FY 1993-94  BALANCE SHEET 
MAR. 31, 1994 
Page: 0 0 1  
LIABILITIES & FUND BALANCE 
CURRENT 
YEAR 
- - - - - - -  
1 0  Unrestricted 
2 0 1  Accounts Payable 703,091.15 
202 Accrued PIR WIH 567,673.66 
203 Unearned Revenues 0.00 
205 Due To Other Funds 61,642.89 
206 Other Accruals 19,249.36 
209 Contingent Liability 1,458,880.37  
210 Deposits 186,663.95 
- - ------------  
TOTAL LIABILITIES 2,997,201.38 
3 0 1  Fund Balance 15,458,267.45 
- - ------------  
11 Restricted Current 
2 0 1  Accounts Payable 775,870.96 
202 Accrued P/R W/H 0.00 
203 Unearned Revenues 557,869.25 
205 Due To Other Funds 9,394.92  
206 Other Accruals 0.00 
210 Deposits 15,053.62  
- - - - - - - - - - - - - -  
TOTAL LIABILITIES 1,358,188.75  
303 Rest. Fund Balance. 293,007.09 
- - - - - - - - - - - - - -  




- - - - - - -  
20  Fed Perkins Loan Fnd 
1 0 1  Cash 15 ,363 .07  
1 0 2  Receivables, Invest 3,468 ,793 .65  
2 1  Nursing Loans 
1 0 1  Cash 730.49 
1 0 2  Receivables, Invest 6,687 .35  
- - ------------  
TOTAL Nursing Loans 
-------------------  
MOREHEAu a 1~-1'E UNIVERSITY 
FY 1993-94  BALANCE SHEET 
MAR. 31,  1994  
LIABILITIES & FUND BALANCE 
CURRENT 
YEAR 
- - - - - - -  
20  Fed Perkins Loan Fnd 
2 0 1  Accounts Payable 2,700 .00  
205  Due To Other Funds 0 . 0 0  
- - - - - - - - - - - - - -  
TOTAL LIABILITIES 2,700 .00  
302 Loan Fund Balance 3,481 ,456 .72  
- - ------------  
2 1  Nursing Loans 
2 0 1  Accounts Payable 0.00  
- -------------  
TOTAL LIABILITIES 0.00 
302  Loan Fund Balance 7,417.84 
- - - - - - - - - - - - - -  
TOTAL Nursing Loans 
-------------------  
TOTAL Loan Funds 
- - - - - - - - - - - - - - - -  





101 Cash 22,543.47 
102 Receivables, Invest 702.58 
- - - - - - - - - - - - - -  
TOTAL Endowment 23,246.05 
---------------  - - - - - - - - - - - - - -  
31 Fund f o r  Excellence 
101 Cash 123,699.58 
102 Receivables, Invest 0.00 
TOTAL Fund f o r  Excellence 123,699.58 
TOTAL Endowment Funds 
. . . . . . . . . . . . . . . . . . . . .  
MOREHEAD STATE UNIVERSITY 
FY 1993-94 BALANCE SHEET 
MAR. 31, 1994 
30 Endowment 
301 Fund Balance 
TOTAL Endowment 
- - - - - - - - - - - - - - -  
31 Fund f o r  Excellence 
301 Fund Balance 
TOTAL Endowment Funds 
. . . . . . . . . . . . . . . . . . . . .  
Page:  003 
LIABILITIES b FUND BALANCE 
CURRENT 
YEAR 
- - - - - - -  
Page: 004 MOREHEAL a l r .  ;'E UNIVERSITY 
FY 1993-94 BALANCE SHEET 
MAR. 31, 1994 







- - - - - - - 
40 Unexpended 
101 Cash 4,284,061.24 
102 Receivables, Invest 0.00 
40 Unexpended 
201 Accounts Payable 
TOTAL LIABILITIES 
304 Plant Fund Balance 
41 Renewal/Replacement 
101 Cash 179,259.91 
102 Receivables, Invest 282,500.00 
41 RenewalIRe lacement 
304 Plant Funs Balance 
42 Ret.of Indebtedness 
101 Cash 281,746.70 
102 Receivables, Invest 4,909,552.51 
42 Ret.of Indebtedness 
304 Plant Fund Balance 
43 Investment In Plant 
102 Receivables, Invest 0.00 
109 Fixed Assets 76,476,404.40 
43 Investment In Plant 
208 Long Term Liabilites 
TOTAL LIABILITIES 
304 Plant Fund Balance 
MOREHEAD STATE UNIVERSITY 
FY 1993-94 BALANCE SHEET 
MAR. 31, 1994 
Page: 005 






5 Agency Funds 
- - - - - - -  
50 Club Accounts 
101 Cash 52,320.61 
102 Receivables, Invest 0.00 
- - - - - - - - - - - - - -  
50 Club Accounts 
201 Accounts Pa able 
204 Deposits ~eld/~thers 
TOTAL LIABILITIES 
51 Scholarship Account 
201 Accounts Pa able 
204 Deposits HeId/Others 
51 Scholarship Account 
101 Cash 5,742.03 
102 Receivables, Invest 0.00 
TOTAL LIABILITIES 
52 Deposit Account 
201 Accounts Pa able 
204 Deposits ~erdl~thers 
205 Due To Other Funds 
52 Deposit Account 
101 Cash 275,821.38 
102 Receivables, Invest 0.00 
TOTAL LIABILITIES 
TOTAL Deposit Account 
. . . . . . . . . . . . . . . . . . . . .  
53 Consolidated Agenc 
201 Accounts Pa able 
204 Deposits ~erd/Others 
205 Due To Other Funds 
53 Consolidated Agency 
101 Cash 549,711.27 
102 Receivables, Invest 3,961.21 
TOTAL LIABILITIES 
55 Installment Deposits 
101 Cash 1,623.94 
102 Receivables, Invest 0.00 
- - - - - - - - - - - - - -  
55 Installment Deposits 
201 Accounts Pa able 
204 De osits ~erdlothers 
206 OtEer Accruals 
TOTAL LIABILITIES 
Statement of Current. Fund Xevenues and Expenditures Page: 0 0 1  
Morehead State University 
For the 9  months ending 0 3 / 3 1 / 9 4  
Unrestricted Restricted Total 
REVENUES 
Tuition and Fees 
Gov't Ap ropriations 
Private Eifts 
Indirect Cost Reimb. 
S&S of Ed.Activities 
Other Sources 
Auxiliary Enterprise 






Total CURRENT REVENUES 
EXPENDITURES AND MANDATORY TRANSFERS 






OPERATIONS AND MAINTENANCE OF PLANT 
STUDENT FINANCIAL AID PROGRAM 
Sub-Total EDUCATION AND GENERAL 
MANDATORY TRANSFERS 




Total AUXILIARY ENTERPRISES 
Total EXPENDITURES AND MANDATORY TRANSFERS 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Quarter Ended Mar.31, 1994 
Millions 
Tuition & Fees Gov't Approp. Auxil. Enterprises 
Revenue Sources 
Other 
Projected FY 93-94 1 Actual 03/31/94 C 
Includes Rebudgeted Fund Balance 
DESCRIPTION 
MOREHEAD STATE UNIVERSITY 
FY 1993-94 REVENUES 
FOR PERIOD 07/01/93 TO 0313 1/94 
ORIGINAL AMENDED PERCENT OF YEAR-TO-DATE UNREALIZED 
BUDGET ADJUSTMENTS BUDGET CHANGE 0313 1 194 REVENUES 
-- - 
TUITION AND FEES 
GOV'T APPROPRIATIONS 
INDIRECT COST REIMB 
SALES AND SERVICES 
OTHER SOURCES 
REBUDGETED FUND BALANCE 
AUXILIARY ENTERPRISES 
FISCAL YEAR TOTALS: 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
For the Quarter Ended Mar.31, 1994 
Millions 
Pres.& University Admin. & Student 





MOREHEAD STATE U N I V E R S I .  
F Y  1993-94 EXPENDITURE BUDGET 
FOR PER100 07/01/93 TO 03/31/94 
PAGE: 001 
ORIGINAL AMENDED PERCENT OF AVAILABLE 
DESCRIPTION BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
D i v i s i o n  o f  P r e s i d e n t  8 A d m i n i s t r  
BOARD OF REGENTS ' $12,231.00 $2,150.00 $14,381.00 17.6% $8,543.19 $0.  00 $5,837.81 
PRESIDENT 
AFFIRMATIVE ACTION 
S u b t o t a l  
T o t a l  P r e s i d e n t  8 A h i n i s t r  $268,322.00 $16,360.00 $284,682.00 6.1% $222,417.38 $1,406.74 $60,857.88 
Amendments to date: 
Approved November 19, 1993 
Approved March 7, 1994 




- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
D i v i s i o n  o f  U n i v e r s i t y  Advancement  
VP U N l V  ADVANCEMENT 
I N S T I T U T I O N A L  REL 
DEVELOPMENT 
ALUMNI REL & DEVELOP 
PUBLICATlONS 
CONFERENCE SERVICES 
PUB 8 P R I N T I N G  SRVS 
UMKY RADIO 
Subtotal 
T o t a l  U n i v e r s i t y A d v a n c e m e n t  $1,537,770.00 
Amcndmenb to date: 
Approved November 19, 1993 
Approved March 7, 1994 
Requested June 22, 1994 
MOREHEAD STATE UNIVERSITY 
F Y  1993-94 EXPENDITURE BUDGET 
FOR PERIOD 07/01/93 TO 03/31/94 
PAGE: 002 
AMENDED PERCENT OF AVA 1 LABLE 
ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
Total 
MOREHEAD STATE U N I V E R S I T Y  
FY 1993-94 EXPENDITURE BUDGET 
FOR PER I00 07/01/93 TO 03/31/94 
PAGE: 003 
D E S C R I P T I O N  
O R I G I N A L  AMENDED PERCENT OF A V A I  LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
D i v i s i o n  o f  A d m i n  8 F i s c a l  S r v c s  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
VP A D H I N - F I S C A L  SERV 
BUDGETS 8 MNGT I N F O  
F I S C A L  SERVICES 
ACCT 8 BUD CONTROL 
PAYROLL 
PURCHASING 
STUDENT I D  CARD 
HUMAN RESOURCES 
R I S K  MANAGEMENT 
OSHA 
POST O F F I C E  
INTERNAL AUDITOR 
STAFF CONGRESS 






I N F O  TECH ALLOCATION 
S u b t o t a l  
PHYSICAL PLANT ADMIN 
GENERAL SERVICES 
POUER PLANT 
B U I L D I N G  MAINTENANCE 






E8G U T I L I T I E S  
E8G F A C I L I T Y  REMOOEL 
H A I N T  ALLOCATIONS 
RECYCLING PROGRAM 
S u b t o t a l  
HOUSING TELECOMM 
STUDENT FAM HOU-OIM 
RESIDENCE HALL - 0 8 M  
U N I V  CTR - O&M 
HOUSING LAUNDRY 
AUK M A I N T  ALLOCATION 
RES HALL - CUSTODIAL 












































































MVHkIIEAD S I A I C  U N l V E R S l  l Y 
F Y  1993-94 EXPEND l TURE BlJDGE 1 
FOR PER100 07/01/93 TO 03/31/94 
O R I G I N A L  AMENDED PERCENT OF AVAf LABLE 
D E S C R I P T I O N  BUDGET ADJUSTMENTS BUOGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
U N I V E R S I T Y  STORE S2,535,624.00 S-20,000.00 S2,515,624.00 -0.8% S2,103,583.65 S3,020.40 S409,019.95 
GOLF COURSE $161,199.00 S-6,146.00 $155,053.00 -3.6% $81,922.45 $925.38 $72,205-17 
FAC/STAFF HOU - O&M S55,300.00 $0.00 S55,300.00 0.0% $26,761.86 $0.00 $28,516.14 
VENDING C CONCESSION $248,859.00 S-1,000.00 $247,859.00 -0.4% $135,101.69 $18,914.18 $93,843.13 
AUX F A C I L I T Y  REMOOEL SO. 00 SO. 00 SO.00 0. 0% $0.00 $0. 00 SO. 00 , 
S u b t o t a l  S6,073,394.00 S-157,581.47 $5,915,812.53 -2.6% $3,631,940.29 U9,662.85 $2,234,209.39 
T o t a l  Ahin L F i s c a l  Srvcs $15,153,923.00 S-88,942.51 $15,064,980.69 -0.6% $9,995,549.33 S410,665.61 S4,658,765.56 
Amendments to date: 
Approved November 19, 1993 
Approved March 7, 1994 
Requested June 22, 1994 
Total 
MOREHEAD S T A l E  U N l V E R S l i  
F V  1993-94 EXPENDITURE BUDCEi 
FOR PER100 07/01/93 TO 03/31/94 
PAGE: 005 
DESCRIPTION 
ORIGINAL AMENDED PERCENT OF AVA 1 LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
D i v i s i o n  o f  S t u d e n t  L i f e  
. . . . . . . . . . . . . . . . . . . . . . . .  
VP STUDENT L I F E  
STUDENT A C T I V I T I E S  
STUDENT DEVELOPMENT 
C W N  8 HEALTH CENTER 
H jNORlTY  AFFAIRS 
OFFICE OF F I N  A I D  
GRANTS 8 SCHOLARSHIP 
INST WORK STUDY 
T U I T I O N  UAIVER 
CHEERLEADERS 
PUBL IC  SAFETY 
D I R  OF ATHLETICS 
TRAINER 











V O L L E Y B A L L - W E N ' S  
R I F L E  
S u b t o t a l  
STUDENT HOUSING ADM 
U N I V  CTR CUSTODIAL 
RECREATION ROOM 
HOUSING DEBT SERVICE 
S u b t o t a l  
T o t a l  S t u d e n t  L i f e  
Amendments to date: 
Approved Novembcr 19, 1993 
Approved March 7, 1994 
~ h u e s t e d  June 22, 1994 
Total 
MOREHEAD STATE UNIVERSITY 
F Y 1 9 9 3 - 9 4  EXPENDITURE BUDGET 
FOR PERIOD 0 7 / 0 1 / 9 3  TO 0 3 / 3 1 / 9 4  
PAGE: 0 0 6  
D i v i s i o n  o f  A c a d e m i c  A f f a i r s  
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
EXEC VP ACAD AFFAIRS 
FACULTY SENATE 
RES,GRANTS,CONTRACTS 
L 1 BRARY 
FACULTY DEVELOPMENT 
UNDIST INSTRUC SUPP 
S u b t o t a l  
GRAD & EXT CAMP,DEAN 
FOLK ART PROGRAM 
ASHLAND AREA E X 1  CAM 
MSU-LICKING VALLEY 
MSU-BIG SANDY EXT CT 
CONTINUING EDUCATION 
FACULTY RESEARCH 




OFF-CAMPUS CTR LEASE 
TV PRODUCTION 
S u b t o t a l  




GEOGRAPHY,GOV,B H I S T  




S u b t o t a l  
COL BUSINESS, DEAN 
ACCOUNTING & ECON 
INFORMATION SCIENCES 
MANAGEMENT & MARKET 
CENT COMM ECON DEV 
S u b t o t a l  




CLEARHOUSE SCH SRVS 
ORIGINAL AMENDED PERCENT OF AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
MOREHEAD STATE U N l V E R S l l  
FY 1993-94 EXPENDITURE B U D G t i  
FOR PERIOD 07/01/93 TO 03/31/94 
PAGE: 007 
O R I G I N A L  AMENDED PERCENT OF A V A l  LABLE 
DESCRIPTION BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
I N - S E R V I C E  TEACH ED 
HPER 
M I L I T A R Y  SCIENCE 
PSYCHOLOGY 
SOC 1 OLOGY 
CORR,RES,TRAINING 
S u b t o t a l  
COLL OF S C I  & TECH 
AGRICULTURE SCIENCES 
U N I V E R S I T Y  FARM 
VET TECH PROGRAM 




RAD TECH PROGRAM 
RESPIRATORY PROGRAM 
NURSING - ADN 
BIOLOGY 8 ENV S C I  
WATER ANALYSIS L A B  
MATHEMATICAL S C I  
PHYSICAL SCIENCES 
S u b t o t a l  
UG PROGRAM, DEAN 




C R I T I C A L  THINK CTR 
INTERNATIONAL EDUC 
AREA HLTH ED SYSTEM 
ACAD SERVICES CENTER 
TESTING 
CAREER PLAN/PLACE 
S u b t o t a l  
T o t a l  A c a d e m i c  A f f a i r s  
Amendments to date: 
Approved November 19, 1993 
Approved March 7, 1994 
Requested June 22, 1994 
Total 
DESCRIPTION 
HOREHEAD S T A l E  UNIVERSITY 
FY 1 9 9 3 - 9 4  EXPENDITURE BUDGET 
FOR PERIOD 0 7 / 0 1 / 9 3  TO 0 3 / 3 1 / 9 4  
PAGE: 008 
O R I G I N A L  AMENDED PERCENT OF AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
O t h e r  
- - - - -  
U N D I S  I N S T  SUPPORT 
OTHER TRANSFERS 
FAC/STAFF B E N E F I T S  
E 8 G DEBT SERVICE 
MATCHING FUNDS, P L T  
ACCRUED LEAVE ADJUST 
S u b t o t a l  
T o t a l  O t h e r  
F I S C A L  YEAR TOTALS: 
Amendments to date: 
Approved November 19, 1993 
Approved March 7, 1994 
Requested June 22, 1994 
Total 
Morehead Slate Univenity 
Major Internal Tmfers 
For the Period 01/01/94 - 03/31/94 
From To Amount Date 
Vacancy Credits - Various Units Various Academic Departments $160,609 03/01/94 
Unbudgeted Revenues - TuitionIFees Various Academic Departments $262,295 03/09/94 
Unbudgeted Revenues - TuitiodFees Publication & Printing Services $62,000 03/09/94 
Vacancy Credits - Various Units Various Academic Departments $39,200 0311 1/94 
State Appropriations 
Regional Campus 
Unbudgeted Revenues - TuitionIFees 
Lecturers & Nursing - special 
expenses 
Various Academic Departments 
VP Offices $48,000 03/29/94 
faculty overload - fall 93 
supplement operating expenses 
to purchase color copier 
off campus lecturers - spring 94 
funding for rural allied health 
and nursing grant program 
faculty over the road - spring 94 
discretionary funds 
MOREHEAD STATE UNIVERSITY 
CAPITAL OUTLAY REPORT 
PROJECTS INITIATED 0 110 1/94 TO O3/3 1/94 
Fund 
Estimated Allocations/ Project 
Project Scope Transfers * Date Status 
I EQUIPMENT PURCHASES GREATER THAN $50,000 
Color Copier 
I1 CAPITAL CONSTRUCTION/LAND GREATER THAN $50,000 
None Initiated in Third Quarter 
03/09/94 Ordered 
APPROVE 1994-95 OPERATING BUDGET AND FEE SCHEDULE 
Backaround 
The 1994-95 Proposed Operating Budget is estimated to be $64,261,300. 
Projected revenues and expenditures have increased by $2,771,300, or 4.5%, as 
compared to the 1993-94 opening budget. Revenue growth is generated primarily from 
increases in tuition and rebudgeted fund balances. State appropriations and student 
tuition and fees provide 58.9% and 32.8%, respectively, of total educational and general 
(E&G) revenues projected in the 1994-95 Proposed Operating Budget. 
The operating budget is based on a headcount enrollment of 8,600 students 
for fall 1994. Housing occupancy is projected at 3,350 students. Proposed fees included 
in the 1994-95 Fee Schedule have been incorporated into the operating budget. 
A special session to enact a 1994-96 budget for the Commonwealth was 
called by the Governor on June 6. As of June 9, a budget bill had not been signed by 
the Governor. The budget currently under consideration includes a 1994-95 appropriation 
of $32,362,500 for Morehead State University, basically the same level of operating 
support that was originally appropriated for 1993-94 before the Governor issued an 
Executive Order for a 2 percent reduction. Although this amount is included in the 1994- 
95 Proposed Operating Budget, state appropriations are subject to change in the special 
session. An update will be provided at the June 22 Board meeting. 
The parameters for management of the 1994-95 Operating Budget and the 
related reporting requirements are specified in the Resolution on pages B-2 and 6-3 of 
the budget document. 
Analvsis-Operatina Budaet 
The University's top priority in 1994-95 is the improvement of faculty and 
staff salaries while maintaining the quality of instruction and promoting operational 
efficiency. A 5 percent salary increase pool totalling $1,573,000 was made available for 
faculty and staff. Approximately 90 percent of the salary increase pool, or $1,342,000, 
was generated by a reduction and reallocation of the 1993-94 budget base. Reallocation 
was necessary because projected new revenues are adequate only to fund fixed 
operating cost increases and a salary pool of less than 1 percent. Additional information 
regarding 1994-95 personnel positions and salaries is presented in Agenda item IV.A.3. 
Fixed cost increases for expenditures such as sewage, utilities, employee 
benefits, library subscriptions, microcomputer replacements, insurance, leases and 
scholarships are projected at $61 8,000 in the 1994-95 Operating Budget. 
Funding for capital projects related to student activities totalling $128,000 
has been added to the 1994-95 Operating Budget from dedicated revenues generated by 
a $10 per semester increase in the Student Activity and Services Fee. 
Additional funding of $2,994,000 has been rebudgeted from projected 1993- 
94 year-end fund balances to support capital projects and other non-recurring 
expenditures in 1994-95. 
Analvsis - Fee Schedule 
KRS Section 164 empowers the Council on Higher Education to establish 
tuition rates for public institutions in the Commonwealth of Kentucky and further stipulates 
that the Board of Regents of each institution establish incidental fees necessary to the 
operation of each institution. Accordingly, a comprehensive review of University fees is 
conducted annually, and recommendations are presented to the Board for approval. The 
proposed 1994-95 Fee Schedule is presented on pages D-I through D-12 of the 
operating budget. Analysis is as follows: 
1. TUITION AND MANDATORY FEES 
The Council on Higher Education has established a 5.3% tuition increase for 1994- 
95, equating to $40 per semester for full-time in-state undergraduate students. In 
addition, the Student Government Association has recommended to the President 
a $10 increase in the Student Activity and Services Fee, to be dedicated for capital 
projects related to student activities. 
It is also recommended that separate charges for the computer fee and student 
health fee be discontinued in 1994-95. These fees are consolidated with tuition 
and mandatory fees in the proposed fee schedule. This recommendation does not 
change the total fees paid by full-time students, but results in the consolidation of 
all mandatory fees into one amount. 
2. RESIDENCE HALL RENTALS 
An increase of $25 per semester, approximately 3.7%, is recommended for all 
residence halls, with the exception of Mays Hall Apartments. Recommended 
residence hall rates range from $655 to $710 per semester. Beginning in fall 1994- 
95, students who maintain continuous residence in student housing are guaranteed 
a residence hall rate not to exceed the 1994-95 rate schedule. 
7 
3. STUDENT FAMILY HOUSING 
No change is recommended to the current rental rates. Rental rates for 1994-95 
range from $255 to $345 per month. 
4. FACULTY/STAFF HOUSING 
An increase of approximately 4 percent, or $10 to $15 per month, is 
recommended. Rental rates for 1994-95 range from $275 to $360 per month. 
5. GOLF COURSE FEES 
An increase of $25 per year in golf course membership fees for faculty, staff and 
other non-students is recommended. No change is recommended in the current 
student membership fees or greens fees. 
6. FACILITIES RENTALS 
An increase of 5 percent for all facilities rentals is proposed. 
All recommended fees for 1994-95 are to be effective beginning in the Fall 1994 
semester, unless stated otherwise in the Fee Schedule. 
Recommendation 
That the Board approve the 1994-95 Proposed Operating Budget totalling 
$64,261,300 and the 1994-95 Fee Schedule. Also, that the President be authorized to 
revise the 1994-95 operating budget as necessary due to revisions made in the special 
legislative session, subject to the parameters specified in the Budget Resolution. Any 
required revisions will be presented to the Board for ratification. 
June 22,1994 
V-B-3 
1994-95 PROPOSED PERSONNEL ROSTER 
Backaround 
The 1994-95 Personnel Roster, presented with this agenda as a separately bound 
document, contains a listing of positions recommended as of July 1, 1994. Funding for 
each position listed in the roster has been provided in the 1994-95 Proposed Operating 
Budget. 
The personnel roster is organized by division, with exempt (salaried) and non- 
exempt (hourly) employees listed separately. The following information is shown for each 
position: 
1. Position ID Number. 
2. Name of employee currently in the position. 
3. Position title. 
4. Recommended 1994-95 salary. 
5. Contract months for exempt employees. 
Analvsis 
STAFFING 
A total of 925.38 full-time equated (FTE) positions are recommended for 1994-95. 
A comparison of 1994-95 position strength by employee classification to 1993-94 is as 
follows: 
Faculty 
Opening Amended Recommended 
1993194 1993194 1994195 
Exempt Staff 233.20 231.20 233.30 
Non-Exempt Staff 339.98 337.98 337.48 
925.28 922.28 925.38 
SALARY INCREASE POOL 
A 5 percent salary increase pool - 2 percent across-the-board, 2 percent merit and 
1 percent for promotions and other enhancements - is includedin the 1994-95 Operating 
Budget. 
Faculty salary increases were distributed based on a five-year plan implemented 
by the President to improve faculty salaries. The plan includes the following components: 
implementing a merit pay system, increasing promotion increments, enhancing existing 
salaries through a review and confirmation of rank and improving entry-level salaries for 
new hires. 
Faculty promotion increments were increased from $1,000 to $4,000 for professors, 
from $750 to $2,000 for associate professors and from $500 to $1,000 for assistant 
professors. A total of 13 faculty are recommended for promotion in this agenda. 
The faculty Salary Enhancement Plan provided the opportunity for eligible faculty 
to apply for confirmation of rank and receive salary increases, contingent on available 
funding, upon successful completion of the confirmation process. A report on this plan 
was presented in the President's Report, Agenda Item VII.C., at the March 7, 1994 Board 
meeting. Additional salary increments were distributed from the Salary Enhancement Plan 
to 37 of the 75 faculty (49%) who applied and were confirmed in spring 1994, based on 
a prioritized listing. lncrements from this plan are $3,000/$3,500 for professors, $1,250 
for associate professors and $500 for assistant professors. 
The faculty Salary Enhancement Plan will be available through 1998. A total of 177 
faculty were eligible to apply for confirmation under the plan. lncrements will be 
distributed in future years as funding is available to the remaining 38 faculty who were 
confirmed in spring 1994 and to faculty who apply and are confirmed in future years. 
Staff were also eligible for additional salary increments for reclassifications, 
promotions and other enhancements. A total of 14 staff received additional increments 
ranging from $667 to $4,000 annually. Also, funding is set aside for additional staff salary 
adjustments during 1994-95. An additional pool is set aside to provide non-recurring 
bonuses for employees of meritorious units, to be determined after July 1. 
Based on a review of the University's Job Classification and Compensation Plan, 
a new grade (10) has been added for exempt staff positions with unique functions that 
have major internal and external impact on the University. A specific salary range is not 
established for these positions, as salaries will be based on market and educational and 
experience requirements. This new grade is reflected in the Job Classification and 
Compensation Plan included in the Personnel Roster. 
ADMINISTRATIVE CONTRACTS 
With the issuance of administrative contracts in 1993-94 the Board of Regents 
approved the following language to be placed on the contracts issued to the Vice- 
Presidents, Deans, Department Chairs, and Director of Athletics: 
This appointment is subject to the right and authority of the President and 
Board of Regents of Morehead State University to reassign or transfer the 
appointee, and/or change or modify duties, services, functions or title 
during the period of the contract. 
It is recommended that the same language again be placed on the contracts of the 
aforementioned administrators for the 1994-95 year. 
Recommendation 
That the Board approve the 1994-95 Personnel Roster. 
June 22,1994 
V - B 4  
APPROVE MINIMUM SCOPE OF ANNUAL AUDIT (1993-94) 
Background 
The University is required to have an annual audit conducted of its financial 
activities. The Administration and Fiscal Services Committee makes recommendations 
to the full Board of Regents for the selection of an independent accounting firm to 
conduct the University's Annual Audit, and the minimum scope of the annual audit. 
On March 7, 1994, the committee recommended, and the Board of Regents 
approved, an extension of the contract with Kelley, Galloway and Company, Ashland, 
Kentucky, to conduct the required audits for the year ending June 30, 1994. Kelley, 
Galloway and Company, working with the Assistant Vice President for Fiscal Services, 
the Director of Accounting and Budgetary Control, and the Internal Auditor, has outlined 
the scope of audit that will comply with all local, state, and federal audit requirements. 
A summary of the audit scope engagement document is attached. 
Recommendation 
That the Board approve the document outlining the minimum scope of the 
University's audit for the year ending June 30, 1994. 
Minimum Scope of Audit 
Morehead State Universitv 
for the vear ending June 30.1994 
This document outlines the minimum scope of audit of Morehead State 
University (MSU) to be conducted by Kelley, Galloway and Company, CPA's, (the 
Firm) for the year ending June 30, 1994. Additional audit requirements and 
procedures may be added as situations warrant. 
Internal Controls 
The audit will include a consideration of the existing internal control structure to 
provide a basis for reliance thereon in determining the nature, timing and extent of 
selective audit tests to be applied to recorded transactions and data for certain periods 
of the year. 
General Purpose Financial Statements 
The Firm will perform an audit of and issue its independent auditor's report on the 
balance sheet of MSU as of June 30, 1994 and the statements of changes in fund 
balances and current funds revenues, expenditures and other changes for the year then 
ending. The audit will be performed in accordance with generally accepted auditing 
standards and those principles and compliance requirements of the various accounting 
and auditing agencies, prescribed industry standards and governmental laws and 
regulations. The report will also include an independent auditor's report on supplemental 
information covering those supplemental schedules suggested to be reported on by the 
AlCPA Audit Guide "Audits of Colleges and Universities". 
Federal Awards Programs 
The Firm will issue its independent auditor's reports covering the audit of MSU's 
Schedule of Federal Financial Assistance Programs for the year ending June 30, 1994. 
The audit of MSU's Federal Awards Programs will be performed in accordance with 
generally accepted auditing standards, Government Auditing Standards, issued by the 
Comptroller General of the United States, and OMB Circular A-1 33, "Audits of Institutions 
of Higher Education and Other Non-Profit Institutions". 
The audit will include a review and evaluation of the internal control structure to 
provide a basis for reliance thereon in determining the nature, timing and extent of 
selective audit tests to be applied to recorded transactions and data for certain periods 
of the year. The review will be performed as required by Government Auditing 
Standards and OMB Circular A-133. As required by the applicable audit guide, 
Government Auditinq Standards and OMB Circular A-133, the firm will issue a letter 
containing any reportable conditions noted as a result of the audit, a report on 
compliance with laws and regulations, and a report on the internal control structure as 
related to Federal Financial Assistance Programs. 
Intercollegiate Athletics Department 
The Firm will perform certain agreed-upon procedures and issue a separate report 
covering the limited examination of the Intercollegiate Athletics Department and its 
related booster organization, for the year ending June 30, 1994. These procedures will 
be performed in accordance with the NCAA Financial Audit Guidelines, dated April 1989. 
Corporation for Public Broadcasting (CPB) 
The Firm will issue its independent auditor's report on the financial statements of 
CPB for the year ending June 30, 1994. The audit will be performed in accordance with 
generally accepted auditing standards and the Public Telecommunications Audit Guide 
and Requirements as they relate to the CPB Annual Financial Report for the year ending 
June 30, 1994. 
Compliance Report Under KRS 164A.550 to 16449.630 
The Firm will also issue a separate letter covering its study of MSU1s internal 
accounting controls and administrative control procedures considered relevant to the 
criteria established by the Commonwealth of Kentucky Finance and Administration 
Cabinet as set forth in the Cabinet's "Minimum Audit Scope for Compliance", dated 
August, 1983. 
Management Letter 
As required by generally accepted auditing standards (Statement on Auditing 
Standards No. 60), the Firm will prepare a letter of reportable conditions noted during 
the audit related to inherent weaknesses of controls, procedures, policies or 
noncompliance with governmental laws or regulations and suggest possible 
improvements. The Firm will comment and discuss those or other matters with the 
Assistant Vice President for Fiscal Services, the Director of Accounting and Budgetary 
Control, Internal Auditor, the Vice President for Administration and Fiscal Services, the 
President and the University Board of Regents. The Firm also will submit ideas or 
observations that will help achieve the University's objectives or improve efficiency in 
operations. As required by the Commonwealth of Kentucky Auditor of Public Accounts, 
all such matters conveyed to management will be documented in writing to be forwarded 
to the Auditor of Public Accounts. 
Recommendations to management will be in the format prescribed by the Auditor 
of Public Accounts. The Firm will document the resolution status of prior year 
recommendations. 
In accordance with the directive from the Commonwealth of Kentucky Auditor of 
Public Accounts, the Firm will provide a copy of the comprehensive financial statements 
and management letter to the Auditor of Public Accounts. In addition, a report issued 
under Codification of Statements on Auditing Standards AU 623.1 1 through 623.17 
applicable to the "closing package" furnished by the University to the Finance and 
Administration Cabinet will be provided to be furnished to the Auditor of Public Accounts 
by October 3, 1994. If requested by the Auditor of Public Accounts and approved by the 
University, all working papers prepared by the audit team will be made available for 
review. 
Audit of Subsequent Events 
In accordance with the directive from the Auditor of Public Accounts, the Firm will 
update the audit procedures related to events subsequent to June 30, 1994 from the last 
day of field work (projected for late September, 1994) to December 15, 1994. The Firm 
will report the results of these updated procedures in a separate letter which shall be 
delivered to the Auditor of Public Accounts no later than December 19, 1994. 
Timing of Reports 
1. Two copies of the audit report and management letter will be forwarded to 
the Auditor of Public Accounts no later than October 3, 1994. If desired, 
the Auditor of Public Accounts will be allowed access to all working papers 
in connection with this audit. 
2. The report on MSU1s financial statements is required to be delivered to the 
University by September 30, 1994. 
3. The Firm will provide to the Auditor of Public Accounts by October 3, 1994 
a confirmation of whether Agency Revenue Fund Receipts (per FAC 
Report 21 51) and expenditures and transfers out for the General Fund and 
Agency Revenue Fund (per FAC Report 2120), were included in 
populations considered in the June 30, 1994 audit. 
4 The Firm will provide a representation letter by October 3, 1994 to the 
Auditor of Public Accounts stating that the Firm is in compliance with 
generally accepted auditing standards and Government Auditing Standards 
concerning continuing education requirements, independence and peer 
review. 
5. The Firm will notify the Auditor of Public Accounts of matters which come 
to its attention which may have a significant impact on the 
Commonwealth's financial statements. 
June 22,1994 
V-B-5 
RATIFY PERSONNEL ACTIONS 
Recommendation 
That the Personnel Actions for the period of February 14, 1994, through 
June 3, 1994, be ratified. 

PERSONNEL ACTIONS FOR STANDING I & II POSITIONS 








~ppdntmed Title Change 
Fixed Term l - New Position Probation Resignation Salary Adjustme Transfer 
Total Number of PAR'S = 46 Total Number of Actr'ons = 56 
PERSONNEL ACTIONS FOR TERM APPOINTMENTS 
2/14/94 THRU 6/3/94 
Fixed Term I 
Total Number of PAR'S = 5 
Fixed Term II 
Total Number of Actions = 5 
MOREHEAD STATE UNIVERSITY 
STANDING I AND STANDING I1 POSITIONS SUMMARY 
June 03, 1994 
JULY 1 CURRENT +/- CURRENT 
AUTHORIZED AUTHORIZED POSITION POSITION 
POSITIONS POSITIONS ADJUSTMENTS STRENGTH 
% OF 
CURRENT 
STRENGTH DEPARTMENT NAME 
OFFICE OF THE PRESIDENT 
DIVISION OF UNIVERSITY ADVANCEMENT 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
PHYSICAL PLANT 
DIVISION OF STUDENT LIFE 
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CAMPUS PROGRAMS 
CAUDILL COLLEGE OF HUMANITIES 
COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 
COLLEGE OF SCIENCE AND TECHNOLOGY 
ACADEMIC SUPPORT SERVICES 
I 
CAMDEN-CARROLL LIBRARY 
NOTE: Positions are expressed in terms of full-time equivalency. 
MOREHEAD STATE UNIVERSITY - DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
Standing I Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) position. Employed through budgeted 
funds with benefits fully covered. The Budget Control Number (Roster ID) will be in the Personnel Roster or a position 
will be assigned a control number if the position is established after approval of the Personnel Roster. Regular status.* 
No ending date. 
Standing II Appointment to part-time faculty, administrative or staff (exempt or non-exempt) position. Employed through budgeted 
funds with only legally mandated benefits. The Budget Control Number (Roster ID) will be in the Personnel Roster. Non- 
Regular status.** No ending date. 
Fixed Term I Appointment to full-time faculty, administrative or staff (exempt or non-exempt) position for at least six calendar months 
but not to exceed one year. (May be employed through Soft Money fundsm). Non-faculty appointments may be renewed 
from year to year. Early retirement appointments may be made up to four years. Regular status with benefits fully 
covered.* Terminable on specified ending date of appointment, or earlier, if for cause. 
Fixed Term II Appointment to full-time (up to six calendar months) or part-time (up to one year) faculty, administrative or exempt position 
with appropriate benefits. May be employed through Soft Moneym or budgeted funds, with only legally mandated benefits. 
Non-Regular status." Terminable on specified ending date of appointment, or earlier, if for cause. 
Visiting Faculty appointment with "visiting" as part of title. Can be full-time or part-time. Normally limited to one 
Appointment year. Employed through Soft Money.** Non-Regular status with only legally mandated benefits. 
* Regular status denotes an appointment of a faculty, administrative, or staff member to a full-time position, with benefits fully 
covered, that will exist for at least six calendar months with the expectation of continuance. 
** Non-Regular status denotes an appointment of a faculty, administrative, or staff member to a position that is less than full-time or 
is full-time for a period not to exceed six calendar months. 
*** Snfl Mnney is defined as nonrecurring funds from Universih or external funds, for example, Federal grants, cnntracts, etc. 
THE FOLLOWING ARE TYPES OF APPOINTMENTS & PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTION: 
FIXED TERM I 
















Position Base Salary 
Appointment Status Actions 
02/14/94 - 06/03/94 
Salary Description Effective Date Fund Source 
BALLARD, DOUGLAS MATTHEW 
Interim Head Football Coach 
Football 
BEATY, TRACY ELLEN 




BOARDMAN, JOHN P. 




BREAUX, NANCY MARIE 




BRESCHEL. EDWARD F. 
Asst. professor of Sociology 
Sociology, Social Work b Corr 
000624 
BURTON, RONALD L. 




$49,000.00 Fixed Term I 03/14/94 - 03/31/95 Contingency Acct. 
$27,000.00 Fixed Term I 07/01/94 - 06/30/95 
$31,000.00 Standing I 
$29,000.00 Ad 'us tment 
($1,000.00 incr.) SE:LPeted ~ h .  D. 
$29,000.00 Standing I 
$30,000.00/annual Fixed Term I 
Roster ID # 002996 
08 119 / 94 
04/18/94 - 12/31/94 Roster ID # 001141 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
COOK, JAMES LEV1 
Coord., Telecommunicati.ons 
Office of Technical Services 
000155 
$34,835.00 
CYRUS, VIVIAN FLORA 




DAVIS, MARGARET COOK 
Librarian I 
Camden Carroll Library 
000663 
$29,092.00 
DEMAREE. ANNA L 




Assistant Professor Education 
Leadership & Secondary Educ. 
003077 
$32,000.00 





$22,864.00/1994-95 Fixed Term I 08/17/94 - 05/15/98 
(Early Retirement under 
PAC-26. Salar to be 
determined eacK academic 
year 
$33,800.00 Standing I 
$10,000.00 Fixed Term I1 
Roster ID # 003125 
01/20/94 - 05/20/94 Roster ID 1 000269 
~nstructor of Nursin 
Nursing & All. Healtk-BSN Prog 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
FARR , JAMES 




GATLIN, OSTRIA LOUISE 
Asst. Women's Basketball Coach 
Women's Basketball 
GILLIAM, JOHN WILLIAM 




GLADDEN, MARY ANN 
Assoc. Professor of Education 
Elem. Read. & Spec. Education 
001168 
$38,710.00 
GLEASON, WILLIAM L. 




GRIMES, CONNIE SUE 
Programmer I 




$23,000.00 Fixed Term I 
$32,000.00 Fixed Term I 
Release 
$38,934.00/annual Fixed Term I 
Layoff 
04/01/94 - 06/30/94 
04/01/94 - 03/31/95 Roster ID # 002535 
03/28/94 - 03/31/95 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
HAMILTON, ROBERT CHRISTOPHER 




HAMILTON, ROBERT CHRISTOPHER 




HARDESTY, CONSTANCE L. 
Asst. Professor of Sociology 
Sociology, Social Work & Corr 
002818 
$32,608.00 
JARVIS, MICHAEL CRAWFORD 
Programmer I 
Offlce of User Services 
000007 
$18,316.00 
KENNEY, JANET R. 




KOHUT, JR, SYLVESTER 
Dean, Coll. Educ. & Beh. Scie. 
Off. Dean, Educ. & Behav. Scie 
000368 
$71,070.00 
$390.00 Other 03/01/94 - 03/31/94 Roster ID # 001022 
(Interim Manager of the 
Golf Course) 
$390.00 Other 04/01/94 - 04/30/94 Roster ID # 001022 
(Interim Manager of 
Golf Course) 
$34,000.00 Standing I 08/15/94 Roster ID W 000734 
Layoff 06/30/94 
$60,000.00 Standing I 
Resignation 





Position Base Salary 
Appointment Status Actions 
02/14/94 - 06/03/94 
Salary Description Effective Date Fund Source 
KUNKEL, KARL RICHARD 
Assoc. Professor of Socioloev 
Sociology, Social Work & CO;~ 
000734 
LAFLEUR, GARY B. 




LEWIS, JULIA C 
Library Automation Specialist 
Camden Carroll Library 
000663 
$29,092.00 
MAGEE, ROBERT COLEMAN 









MCNEAL, AMY SUE 
Network Analyst 




$33,000.00 Standing I 081 17 / 94 
$25,000.00 Standing I 
Probation 
Transfer 
(From Library Automation 
Specialist to 
Librarian I) 
$36,000.00 Standing I 
Probation 
Resignation 04/01/94 
$20,000.00 Standing I 04/04/94 
Probation 
(Above entry level) 
Roster ID # 002996 
Roster ID # 002996 
Operating Expenses 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
MESA-GAIDO, ELIZABETH 




MESA-GAIDO, GARY CRAIG 




MOONEY, CATHERINE A. 
Librarian I 
Camden Carroll Library 
000674 
$33,234.00 
NELSON, WENDY L. 
Prog. & Production Dir., M Y  
M Y  
000545 
$21,296.00 
OFFUTT, MARY JOE 
Instructor of English 
English,Foreign Lang. & Phil. 
OSBORNE, JEANNE S. 
Dir., Inst. Plan, Res. & Eff. 
Office of Planning 
000014 
$32,948.00 






$11,000.00 Fixed Term I1 
$32,948.00 Title Change 
(From Inst. Research 
Coordinator to Director 
of Inst. Planning, 
Research & Effectiveness) 
Roster ID # 000188 
01/26/94 - 05/23/94 Roster ID # 000269 
04/04/94 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
PATTON, MARGARET D 
Assoc. Professor of Sociology 
Sociology, Social Work & Corr 
000625 
$43,268.00 
PIERCE, BILL B 
Professor of Marketing 
Mana ement & ~arketini 
000356 
$55,476.00 
PIERCE, BILL B 
Professor of Marketing 
Mana ement & Marketing 
000396 
$55,476.00 
PLUM, DEBORAH LEE 




PROCTOR, COLE ANDREW 
Instructor of HPER 
Health, P.E. & Recreation 
001135 
$58,123.00 
ROBERSON, CHRISTOPHER GLENN 








$29,368.00/1994-95 Fixed Term I 08/17/94 - 05/15/97 
(Early Retirement under 
PAC-26. Salar to be 
determined eacK academic 
year 
Release 
$58,123.00 Title Change 03/11/94 - 12/31/94 
Transfer 
(From Head Football 
Coach, Office of 
Athletics/Football to 
Instructor of HPER, HPER) 








Position Base Salary 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Appointment Status Actions 
02/14/94 - 06/03/94 
Salary Description Effective Date Fund Source 
ROYAR, ROBERT D. $32,000.00 Standing I 
Assistant Professor of English 
En lish,Foreign Lang. & ~Lil. 
008507 
$49,250.00 
RUSSO, MICKEY MORGAN 
Dir., Public./Print. Services 








THOMAS, CATHY LYNN 
Instructor of Speech 
Communications 
THOMAS, CATHY LYNN 




THOMAS, DAN S 
Professor of Education 
Leadership & Secondary Educ. 
000405 
$49,540.00 
$35,819.00 Standing I 
Probation 
$29,000.00 Standing I 
08/17/94 Roster ID # 002853 
Roster ID # 002996 
$10,000.00 Fixed Term I1 01/19/94 - 05/21/94 Roster ID ! 000479 
$25,761.00/1994-95 Fixed Term I 01/11/95 - 05/15/98 
(Early Retirement under 
PAC-26. Salar to be 
determined eacg academic 
year 1 
Roster ID ! 000480 
Appointment Status Actions 





Description Effective Date Fund Source 
TURGI, PAUL A. 
Assistant Professor Education 










WILSON, PATRICIA A. $24,720.00/annual FixedTermI 




RATIFY PERSONAL SERVICE CONTRACTS 
Recommendation 
That the Board ratify the attached list of personal service contracts, which 
represents all such contracts issued with amounts greater than $1,000 between February 
17, 1994, through June 3, 1994. 
PERSONAL SERVICE CONTRACTS 






















Louis A. Williams 







Health care services 
Auditing Services - 
Follow-up review for Title 
IV Financial Assistance 
Programs as requested 




Survey to determine 
available translator 





July 1, 1994 
............................................................. 
July 1, 1994 
............................................................. 
July 1, 1994 
July 1, 1994 
.............................................................. 




June 30, 1995 
.............................................................. 
June 30, 1995 
............................................................. 
June 30, 1995 
June 30, 1995 
.............................................................. 






















* Contract renewal as previously authorized by Board of Regents 
June 22,1994 
V-B-7 
RATIFY EXTERNAL AGREEMENTS 
Backqrsund 
The University routinely enters into external agreements primarily for 
academic support and public service. These agreements are generally accomplished 
without regard to monetary consideration and cover such services as providing clinical 
learning facilities for students enrolled in professional programs, classroom facilities for 
off-campus classes and agreements with other educational institutions and state 
agencies. 
An agreement of the type being reported is initiated by the appropriate vice 
president, dean or director and is channeled through the University's administrative 
structure for approval by the President. The President, under the delegated provisions 
of KRS Chapter 164A, elected by the Board of Regents in 1982 and 1990, and codified 
as Kentucky Administrative Regulation (KAR)755 is authorized to negotiate and execute 
contracts and agreements of this type. Agreements with provisions that could place the 
University in an at-risk position are sent for review by the University's legal counsel prior 
to their execution. 
Recommendation 
That the Board ratify the attached list of agreements with external agencies. 
EXTERNAL AGREEMENTS 
AGENCY 
I Cabinet for Human Resources/Eastern 
I State Hospital 
AGREEMENT 
DESCRIPTION 
To provide student 
placement programs at 
the Cabinet's 




To serve as a site for 
the BSN and MSN 
education for 
registered nurses 
Clinical learning facility 
for the Baccalaureate 
Nursing Program 
coo~erative 
To provide student 
placement programs at 
the Cabinet's 




June 1, 1994 
September 1, 1994 
June 1, 1994 
June 1, 1995 
Until terminated 
August 31, 1995 
June 1, 1995 
Jzme 22,1994 
V-B-81 (a) 
AMEND PERSONNEL POLICIES PG-49 - SICK LEAVE AND 
PG-9 - LEAVE OF ABSENCE WITHOUT .PAY 
Backwound 
Personnel Policy PG-49 - Sick Leave, and Personnel Policy PG-9 - Leave 
of Absence Without Pay are being amended to conform with provisions of the Federal 
Family and Medical Leave Act enacted by the Board of Regents on September 17, 
1993. Other changes to PG-49 - Sick Leave are also being recommended. 
1. Currently, all faculty are granted twelve (12) days of sick leave 
upon appointment. It is recommended that the number of days of 
initial sick leave granted faculty be equivalent to their contractual 
appointment, e.g., 9 month appointment-9 days of sick leave, 12 
month appointment-12 days of sick leave. This proposed change 
would affect newly appointed faculty only. 
2. All other changes in the policy are clarification of existing policy 
language, nameltitle updates and an incorporation of current 
practice into the policy. 
Regarding PG-9 - Leave of Absence Without Pay, a technical revision was 
incorporated into the policy on April 30, 1991. The technical revision is being 
recommended as an official amendment to the policy. Language related to various 
sections has been amended to clarify existing policy. Issues related to insurance, leave 
limits and job reinstatement are also addressed. 
The University will continue the practice of allowing faculty or staff 
on leave to participate in University insurance programs. However, 
it is proposed that in the event an employee on leave for a non- 
medical, military or family leave reason who does not return to the 
University's employment for a minimum of six (6) months following 
the leave will be responsible for reimbursing the University for any 
premium costs incurred by the University during the period of the 
leave. 
2. The JOB REINSTATEMENT provision is clarified to provide that a 
returning employee will be reinstated to the same or similar 
position. Current policy provides for reinstatement to the original 
position or a similar position but only if the previous position no 
longer exists due to faculty or staff reductions. 
3. Additionally, the previous technical change referenced above, 
changed the limit of leave from 12 to 24 months. A permanent 
revision to PG-9 is recommended to incorporate this change. 
The proposed amendments have been reviewed by Legal Counsel, the 
Faculty Senate and Staff Congress. 
Recommendation 





Approval Date: 0710 1/85 
Revision Date: 1 111 7/89 
Technical Change Date: 0413 019 1 ;&gd&seyj&&j 
.............................................................................. 
............................................................................. 
PURPOSE OF LEAVE: 
To provide for granting a regular, full-time faculty or staff 
member a w#&& leave of absence without *Fiy 
.............. 
.......... ..........................................  
...................... 
upon recommendation of the supervisor. 
-....-.. 




approved formal study or job-related employment. 4 k  
............ 
. .  : :.:.:.:.. .:: . . Seth ............ leaves of absence e&eidmc i! 
+:.:.:.:.: +:. +:. :.:.:.:.:.:.. ......................... 9 .  . .... be submi~ed to the 0.........................................................  
supervisor at least sixty (60) calendar days in advance 
m tn t 
U C U  L 
A nonfaculty employee of the University has as hidher 
primary responsibility ekm&ym&, the obligation to 
Nfill  the work requirements of the j& posid&a ..................................for which 
......................... ...................... 
. . .  ghhe: ............................ was employed. At times, however, 
................................. 
a nonfaculty employee of the University may choose to 
take part in an assignment, task, or activity external to the 
............................... 
.............................. individual' wErgQm$X3.g ............... Such activities 
........................................................... 




consult&g, teaching outside the University, directing, or 
participating in activity projects @$ camps, 
. from 
workshops) spemwxd bythe T,- 
Page 1 of 4 PG-9 
&e official work assignmenti$ ... will be accountable by either 
............... 




outlined in the &#w&g ppolicy Httr4anual. Participation 
............................ 7 .......................... 
........................... 
....................... 
in all such activities must have the " b p e r  approvals. 
....................................... 
~ 
A X)amnd leave 




. . *p&'bg&ze:;$mgy be gated 
er ::- : ....... ..:<:j: ...................................... : : ... . . .  :;j 
...................................................................................................... 
- based on &&p&~&&$ continuous, full- .": ............................. :;. < ................................................................... 
..................................... 
time service, as follows: 
Length of Continuous 
Service at Start 
of the Leave 





of Leave Granted 
Upon eke completion 
..................... ...: ::<*A: 
of apX~y~e;:~% .............................. 
:.:.>>x . ..: ............... >:.>:.:.:.:.>: Up to - 
probationary period 12 months 
NOTE: For the purpose of this policy only, the 
&, c- 
AJ A. 
~ ~ u c t i o n s .  
:.:.>:. 
Page 2 of 4 
LIMIT OF LEAVE: The maximum of any continuous leave of absence is+w 
--) cannot exceed twentv-four (24) 
months v. Any employee who exceeds 
this period, regardless of the reason for the leave, will be 
released from University employment. However, if 
extenuating circumstances exist, or if the leave may be in 
the best interest of the institution, the University President 
may, upon request of the applicant, recommend to the 
Board of Regents additional leave. 
SERVICE AND SALARY A fx&@g 
... . .. .:::::. ................... .... of not more than one year, & 
..................... may be counted towards mS & 
DURING LEAVE: 
continuous service for promotion, tenure, and sabbatical 
leave when the leave is in the interest of the 
....................... 
.................. 
"""""""".'.. .......................................................................... faculty and the University; however, & Wmg. on.. &&$.. 
..................... ...... :.:.:.:.:.:.:.:.:..:.>>:.:.>:.:.:.:.:.:.:. 
......................................... 
does not assure a salary increase or other fiscal benefits. 
A faculty member must make written application to 
hisher department chair for wm& leave to be counted 
must be approved by the respective department chair, dean 
......................... 
and the Egwuff+g Vice president for Academic Affairs 
.......................... 
......................... 
.......................... prior to thk"'iiaie"bein$ -& (see - and - 
........ 










:.:.:.:.:.>>:.w:.:.:.:.>:.:.:.:.:.:.: . A faculty or staff member on apeig~&i .......................... ....
.................................................... 
....................... 
=&+& leave without seleq. pay for any other 
................. 
...... ................................... -:. ..... . 
........................ 
.......................................................................................................................................... 
~ s e  $ m Y & & ~ ~ ~ p ~ ~ & ~ Q @ ] P : G $ ~  




J ,  81: 
may elect to continue in the 
insurance plans in which helshe is participating but f# ....
individual% and University% costs) -. 






EARLY RETURN TO 
ACTIVE SERVICE: 
A faculty or staff member on leave of absence without 
pay . :.>:.:.. ..:.: does not accumulate any additional vacation or 
..................................... sick leave unless is paid f6@dao@m&m 
......................................... 
......................................... 
....... ..... .:.. days in a calendar month ............A ..._._.... __ 
......... .. . 
......... . . .. 
A faculty or staff member does not receive salary or 
.......... 
compensatory time & for e any ..................University holiday@# that 




diie ..................... h i s h r  employment is terminated. 
........... 
If a faculty or staff member desires to return &+&we 
..... + ................ 
4eR.Iee before t t ~  balfier ............ . . . ....... approved leave ends, helshe 
&e&+ $@w ...................... contact the appropriate Administrative Officer 
............................. 
............................................ to deternine an: &gfimbIg date for 
............................ f:.:.:.:.:.:.:.:.: ....................... .... 
........................... .......................... 
+.Av.% 
..................... &y -.., ........ . 
.......... ..................... 
.:.:.:.:.:.:.:.:.: ....... ............................. : 





Approval Date: 07/0 1/85 
Revision Date: &&$$y+J&e. 06/22/90 
.;.. ............ ........................ .;.: ......... :.:.:.: :...: :::: c.7: 
............................................................................ :. 
. . To provide "- pay for a 
regular full-time or continuing part-time employee who is 




SICK LEAVE A regular, full-time employee, 4w-k hired after 
ACCUMULATION FOR June 30, 1990, accumulates one day of sick leave per 
REGULAR FULL-TIME calendar month (12 days per year). 
EMPLOYEES: 
A regular, fuil-time employee, hired before 
July 1, 1990, accumulates one day of sick leave per . 
calendar month (12 days per year). After 10 full years of 
service, the rate shall increase to one-and-one-half (1 112) 
days per month (18 days per year). 
An Eamployees accumulate$ sick leave in any month in 
............... ..................... 
whicK &&&a is paid for I I ar jm6* days, 
..... ............. :::::K.:.::'.::'.g.:: ..................... : '.-.-, ......................... ,... 
except that pay received for accumulated vacation at .:.:N.x+: 
time of @ leave of absence without salary, termination of 
employment, retirement, or death will not be credited 
toward the 11 days. 
Upon appointment, a regular full-time administrative 
: ...... :w .... .,.. employee as defied in PG-2, is credited with a Bz&$$ 
: :$s<,~$;: .* .~.&~ gg sick leave . Beginning 
ulth the s e c o h t i m e  regular 
administrative employee accumulates one (1) day of sick 
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ILLNESS OR INJURY: 
leave per calendar month (12 days per year)$ ,.:. im# ..>:.:::.:.:.:.>>x: 
............ 
is added to any sick leave balance from the first year. 
Upon appointment, a regular, full-time faculty member is 
Those &,&&@&$$@gw BCgac?nn'Bem6X6fwg who are 
.................. > .......................... :............. : .. .............. > . . . . . .  ............... : ........................... .= ............... 
................................................................................................................................................................................................................. 
, designated as continuing part-time (PG-1) will be granted 




employees (see PG-1) shall earn a &@ .:.y.>:.>:... day of sick leave 
for each 162 hours paid Sick - I E  
Employees may utilize sick leave for personal illness2 
may request documentation of the circumstances if 
extended time off for illness or injury is anticipated or if i lssa- :;&- it appears that the conditions for the &ZMH&S& :.:.y.y.:i. ... ..........55............ ......  
&i&$f$&$3 ............. ..................... may not be appropriate. A supervisor b may 
request documentation :@b when 
.......... ...... .:... :.:.:.>>>y.y. : : 5 
........................... 
a&&pte& the employee 4 & .:.:.:.:.:.:.:.:.: retun to work. 
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Upon request, up to twelve days of a m a d & e &  sick 
MEDICAL OR DENTAL 
ALLOWANCES: 





'WHEN ALL PAID SICK 
LEAVE IS ; B . = m  
...... ;: ........ ::.. ........... .+. .....:..:.. :.? 
.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.x:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:. 
- .......... leave may be =sf@=& 
...... .:.> 
............................................................................. j$&f& ............................... ............... 
. .+::s..:r.:.i;:s. for illness or injury of an 
.................. 
immediate family member (spouse, child, @& .:.:.:.f:. . . parenk 
lww&eM). A supervisor may request documentation of 
......................... the need & !f&# such time off. Sf& 1 .  




*bsence$i I4 aiPi charged in le-.YJ.a$.j&;tg ... ........
.:.:.: .............. . .  ............................................................. units. Adslftbd,.up & @*m&gg@*&~;6f 
.......... .......................................................... .:*.: ..... .:% ......... :.:.>.r ............................................................ :?.:.: ......... ........... x.:.: ......................... 
..................................................................................................................................................................................................... ............................................................................ A feai@.+gpaid &,. lw&m&. -&-.jzw 
............... .................... ................ .... :...: ................. 2:. ... : ........ : : > :  ..: 5 5.: .............................. Zk: f: ::.fC:  : : :_:2.::::: t:': f:'. ::::::::: A::: : :z ::::::::;: 2::: ........... .......... ......... .................................... : E ~ < < : ; ~ & ; ~ ; 3 i ; ; ~ i < : ~ g ~ ~ ~ g 3 3 ' " ~ s i w w i ~  .. . . . .... 
p d  ......................... :.:.: wP]CQnxda&xly ............................ =$! :.: .......................... :5 ..... .:c ...... :.: ....... :.:.: ................ 
......................................................................................................... .... .......... 
When a University holiday occurs during @ absence 
chargeable to sick leave, that bf?&# fleji is *;R charged 
................................ .+ 
................... 
as sick leave. 
Paid sick leave' may be used to cover absences because of 
dental or medical appointments. Such time shall be 
charged against the sick leave d. Short 




Unused sick leave will not be paid &upon termination of 
employment, retirement, or death. However, a member of 
samtrs6.iusfh&i ............................ .................... sick leave balance at 
...................................... 5:. ... ; ................................... 
z..,.... .-x .................................................................................. 
d retirement. Such credits ..... shall be applicable only for 
retirement service f
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NOTIFICATION OF 
SUPERVISOR: 
PATTERN OF USE 
OF SICK LEAVE: 
In order to provide m - a x k w ~  time to cover &e scheduled 
responsibilities, the individual is responsible for notifying 
hisher supervisor within a reasonable period of time, but 
prior to the start of the scheduled work period dw&m 




cause for denial of sick leave for the period of iBe 
If the of & sick leave & C.tif'Gj&j& 
.................................................... 
.......................... gw&@ d,the supervisor may individual.$ 
................ 
....... ,. e........................ 
&& in writi.gi & requiring thLr wfltftiaf 
......................................... 
...................... .V .. %......... 
to ..... present a doctck's certificate for any sick leave absences 





a e t k ~ ~ & .  Failure by the individual to present such # ......
......................... certificates skelC mrty result in disciplinary action KgP&g 
.................... 
........ 
.>%..A .+: .... 
:.:.5'.5'.5'.:.:.:.:+:.:.:.:.5'.: . :.>:.;.x.>>x.:.:.>>:.:.>:.:.:.:.. ................... 
m.fiw payroll deduction for the time missed 
............................. ......... .............................. 
........................................................... .'.'........, ma .................. &@$@*# 
:+.+::.. :........ :.. ...................... 
....................................................................................................................... =...........>....>..... ............> >=...............  irnpf0+=& d*a~*g&~~g~~P164'ee.zwiifpb 
...................... :.: ................................... .................................................................. ........................... : ............. 2 :  ............ ............. ........................ ;;< ..... ;..: ... 2 ..... : ...... 
............................................................................................................................................... 
........................................... ; ............................................................................................................................... mj$2V& deb .gmtl.hrna:@$fw pn,d&. $#frn&@& 
........ 
......... ,..; .......................... .....~>5.555.5.5.:::.......... ................. :.>>:.> ........................................................... :.:.:.:.:.:.:.>: .... :%E: ............. .:.: ................. :.:.>:.:.:.: .............................. : ......... 
................................................................................................................ ........................................................................................................................................,..............................,................. gdfi&+.+ 
................................ 
................................. 
............................... ...~.~.~.~.~.~.~.~.~.~.~.~., .. 
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June 22,1994 
V-B-8 (b) 
AMEND PERSONNEL POLICY PG-26 
TUITION WAVIER 
Background 
PG-26 was revised April 30, 1993 to extend the tuition waiver benefit to 
eligible employee dependents. The policy was initially established in 1985, to enable full- 
time faculty and staff to take up to twelve hours of credit courses each year at the 
university without cost. 
The dependent usage provision of the policy was implemented for the Fall 
Semester 1993. As a result of its implementation and administration some additional 
adjustments in the policy language are necessary. Thus, revisions are proposed to: 
1. ensure consistency with current Morehead State University academic 
policies regarding grade point averages, programs within approved 
courses of study and registration requirements, 
2. allow employees and dependents to take correspondence courses 
and, 
3. update the policy to reflect organizational title changes. 
University Legal Counsel has reviewed the policy. The Staff Congress and 
Faculty Senate have reviewed and concur with the recommended amendments. 
Recommendation . 






Approval Date: 07/01/85 
Revision Date: 0413 0193 
Revision Date: 
To provide regular full-time faculty and staff members 
............................................. 
.............. " ....... ,:. .~.............. 






...... K~MQ&fi& appomtiW by taking University courses without 
.................................................................. _ ....  
............................................................................................ 
.................................................................... 
cost, if enrolled in the University. 
Any full-time staff member 
rl ;c U, A X  or any regular full-time faculty member is 
eligible to request tuition waiver. 
To receive benefits under this policy, the individual (employee or 
eligible dependent) shall be required to maintain a minimum of 
- 
a 2.0 GPA at $ ~ 6 ~ w  &,&& i:u~$v&v 
............................................................................ . . . . . . .  : :. .................... 
........................................................................................................................................................ 
c- and must otherwise be in good standing with +he ;Q$$' University. 
. . . .  ......... 
.......... ......... 
Eligible dependents ....................... include the employee's 
.......... 
spouse 8RS dependent chi ld/~~&en who are under 24 years 
..................... .......... ..................... 
..................... 
..................... 
of age at thF&d of the calendar year. 
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The Tuition Waiver Voucher will identify the employee and, if 
........... ...................... applicable, the eligible spouse or ifm dependent chil@hi&m. 
.......... ....................... 
.......... ....................... 
....................... .................... ...................... 
No refund of credit (benefit) will be given to the employee for 
courses that are dropped after the 5th day of classes each 
semester and after the 2nd day of classes for summer terms. 
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June 22,1994 
V-B-8 (c) 
AMEND PERSONNEL POLICY PG-44, STAFF JOB 
CLASSIFICATION, WAGE AND SALARY ADMINISTRATION 
Background: 
PG-44 was last revised May 22, 1992. PG-44 governs the administration 
of the staff classification and compensation program. Changes to the current policy are 
proposed to enhance the staff compensation program and clarify language of the policy. 
Major changes will: 
1. Allow for an increase of up to 10% in an employee's rate of pay 
when helshe is serving in a higher level position on an Acting, 
Interim or Temporary appointment. The present policy provides for 
a 5% increase. The purpose of the recommended change is to 
provide an appropriate level of supplemental compensation for staff 
assuming significant new responsibilities. 
2. Clarify and make more equitable the policy concerning Demotions. 
The present policy allows a demoted individual to retain hislher 
current rate of pay for the remaining portion of the fiscal year; and 
then, at the beginning of the new fiscal year, the employee's salary 
is to revert to the entry rate of the lower grade. The proposed 
revision will allow a maximum of six months at the employee's 
current salary and then the employee will revert to the same 
relative position in the rate range of hislher new assignment. 
3. Clarifies the number of days in a fiscal year a retired member of 
the Kentucky Teachers' Retirement System may work under the 
University's Staff Early Retirement program without forfeiting 
hislher pension entitlement. 
University Legal Counsel has reviewed the policy. The Staff Congress 
has reviewed and concurs with the recommended amendments. 
Recommendation: 
That the Board amend Personnel Policy PG-44-Staff Job Classification, 





OF THE PLAN: 
Staff Job Classification 
Wage and Salary Administration 









.............. To :' ' 




................... :.....: .. -. ..................... administering the uGYeB&$s Staff Job Classification and 
......................................... 
................. 
........................ .., ................................... 
Compensation Plan 
It shall be the objective of the University to maintain a 
Staff Classification System based $j& 
.................................... ...  
......................................... 




be the objective of the Board beR%&na to 
.................................................... 
.............................. 
compensate staff members in an equitable and competitive 
manner within the resources available to the institution for 
staff compensation. 
The Board of Regents authorizes the President to 
administer the Plan. All staff appointments shall be in 
accordance with the Staff Job Classification and 
Compensation Plan. The scope of the University's annual 
audit by an external auditing firm shall be expanded to 
encompass an audit of institutional compliance with the 
policies and procedures for administering the Plan. 
MANAGEMENT 
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RIGHTS AND 
RESPONSIBILITIES: 
The Board of Regents may amend the Staff Job 
Classification and Compensation Plan in response to 
budgetary constraints, changes in State and Federal law or 
regulations, andlor based upon any financial exigency 
which m&ji ......... affect the University's ability to 
.................... 
appropriately respond to internally-or externally-imposed ................... 









Compensation Plan. The Plan shall be available in the 
............................................... 




Camden-Carroll Library for review by any employee. The 
Staff Job Classification and Compensation Plan shall be a 
part of the annual personnel roster and appointment 
approval process. 
JOB CLASSIFICATION The President shall appoint a Job Classification Appeals 
APPEALS COMMITTEE: Committee. The Committee shall resolve appeals of 
decisions made by the Office of Pewmw! Sewiee4 






Requests for classification and grade assignments of new 
positions, or reclassification$ of existing positions, shall ................... be 
submitted to the of D-------! Q ................... ................... 
................... 
................... 
muroe@, by the appropriate Vice president. The Office 
........................... 
.......................... 





tb,6 classification and grade based on the requirements of 
thi  position as defined on the job description and on 
factor comparisons with other like or similar positions. 
JOB CLASSIFICATION 
SYSTEM: 
The University shall maintain and administer a job 
classification system that is responsive to the management 
of staff employees and i4 consistent with the classification 
techniques contained in the Plan 
Reg+m&. An ongoing review of all job classifications ................... will 
'H- be conducted by the Office of : .................. .... ... .... . 
................... 





adjustments consistent with the staffing needs of the 
University and available resources. 
STAFF COMPENSATION The Administration shall maintain and administer a 
SCHEDULE: compensation schedule that is equitable in its 






administration and if consistent with each job 
classification and grade .m determined in the job 
classification system. The compensation schedule shall be 
reviewed annually and adjusted when appropriate within 
the resources available to the University for staff wq&s ............. 





To assist in determining if annual changes in the 
compensation schedule are necessary, the Office of 
compensation surveys as appropriate but, as a minimum, 
will conduct a comprehensive survey every three years. 
................................................. 




conjunction with the Office of Budgets$ shall recommend 
to the President any adjustments to the schedule. The 
President shall recommend to the Board of Regents for its 
approval any adjustments prior to implementation. The 
survey and review should coincide with the University's 
annual planning and budgeting process. 
................................................ With the resources available annually for staff wacmd ................. ..:.:.:.:.:.: ................. 
......................... 
salary increases, it shall be the objective of the University 
Resources permitting, cost-of-living increases shall be 
adjustments are determined. 
If additional funds are available following this initial 
distribution, such funds shall be allocated within 
guidelines developed by the administration. 
The Equal Employment Opportunity @%O$ ................... . ..  categories t# 
f ig ....... all University positions are gewdly classified as 
exempt and nonexempt w&we & ...... . . . . indicated below: 
0 1 Executive/Administrative/Managerial (Exempt) 
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PROCEDURES: 
Faculty (Exempt) 
Professional, Nonfaculty (Exempt) 
SecretarialKlerical (Nonexempt) 
Technical/Paraprofessional (Nonexempt) 
Skilled Crafts (Nonexempt) 
Semice/Maintenance (Nonexempt) 
....................................................................... 




the Department ChairIOffice Director shall operate under 
the following provisions: 
A. New Hired The normal entry rate of pay for a 
newly hired staff employee shall be the minimum 
of the first quartile for the grade. Under certain 
conditions, a staff employee may be started at a 
rate higher than the entry rate but not greater than 
.......... 
the salary permitted for t& .......... grade. The 
.......... 
amro~riate Vice President and:::the Director of 
A *  A 
: .. ......................................................................... 
.............................................................................................. 
and@BFwoPd&, Mi.. .:.$; .............. .: ....: ,,...: ............... .: recommend to president 
............................................................................... .. .. .. .. .. ..  
wiy 8 ... salary greater than eke entry level. Written 
justification for a starting rate higher than the entry 
rate shall accompany the request from the hiring 
administrative unit head to the appropriate Vice 
President and the Director of Perseffffe! Services 




sufficient lead time shall be given to assess the 
justification, make a recommendation, and obtain 
a final decision from the President. Justification 
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B. Promotion and Reclassification.4 Upon promotion 
:.:.:.:.:z.i:.:.:.: ..>.:  .::..:.:.-. 
or reclassification to a higher p u m & h  ................................................. grade, an 
......................... ..
employee's new rate of pay will be the entry rate 
&gx are For employees in positions .......... .. 
reclassified the pay rate shall'become 
effective on the fust day of the month following 
fmal approval of the reclassification h w q l q w s  
w* 
A pay increase upon promotion shall not 
jeopardize an employee's eligibility for & ...... .... annual 
increase. 
Retroactive pay adjustments shall not be made. 
C. Acting Interim, or Temporary Appointments4 If 
an employee serves in an acting, interim or 
temporary capacity for at least one (1) month, the 
employee shall receive the entry rate of pay for the 
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D. ~emotion~:  A demotion is the movement of a 
.......................................... 





......... p@$jtion A demotion shall not jeopardize an 
................. 
..................... 
employee's eligibility for an ............ annual increases. The 
m i m d  adjusted salary fora  demoted staff member 
shall be determined by PV-! SV- 
rti f;. ' .:.:.:.:.:. :.:.:.:.:.: 
+A b U  ..... ...... 
................... ...... .................... ..... .........  a$l@q?g 
.......... ................... 
An individual who wkw&i!y 2- 28 1. ..... 
:::::::: + "0"" ........................... ................ 
asgp-ed ........................... . .... ... . @ a position in a lower g r z h d  
retain his or her current rate of pay for the 
remaining portion of the current fiscal year 
.......... 
...................................... ine .............. shall &@,++ 
F^ l,...,, &, :: : : : : : : : : : : : ; : : : : : : I : .. ....................... flc> ....................... ...................... ....................... .................................................................................. .................................... &&& reiativ2~iw~~(3n in'fh&.a:* 
........................................... .................................................. 
....................... _... .......................................................................................................................................................................................... 
.... " .......... " ............................................................................................................................................................. 
as B&ex +....I............. ........... ....... ...... ....... . . . . . . .  , : . . :$p~gy$o~sri@gj$~@$&&~ $&$h&a 
.......................... 
....................................................................................................... Efgde. ............................ ; " .................................................................................................................................................................................................. :.; :::: 
....................................................................... .................................................. 
 pas&^^ 2ze-g .ga ;empfoye&~$wa 
.... 
. . . . .  
............ 
........................................... 
................................................................................................................. ::::;::: :,.,:,: ........................................... 
............................................ 
........................................................................................... 4 exe;mP~Fagi$.~~* @&.. : ~ m m  of 
............ 
......... ......................................................... ................. .................... .................................................................................................................. 
................................................................................................................. he.$Fhg :@&[&@w&ufdjgf&V&fi ~~&$$#&$ 
............................... ............................................................... . .......................................................... 






................................... 7 '; ................................ ....................... ........................ '.+: :. 
..... 
...:. v e & ~ & x J & & ~  ;;jib@Qg jp@#+& 
. . . . . .  
. . . . .  . . . . . . . .  . . . . . . . . . .  
.... .................................... > . > . . . . . . . . .  .............................................................................. : ....................................... :.:.. 
....................... ._ .............................................................................................................................................................................. _._ .......... 
Annual increases shall be calculated based 
on the lower pay rate. 
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RESTRICTED FUND 
EMPLOYMENT: 
Lateral Transfers A lateral transfer is the 
movement ?3y ...... of an employee to another position 




............................... . In the case of a 
............................................................. 
lateral transfer, the employee shall retain his or her 
current pay rate. A . . . . .  Matera1 transfer shall not 
. . . . . . .  
. . . . .  jeopardize an employee's eligibility for aij ...... ...... annual 
increases. 





rate of pay for a j $ m p & J I ~ & @ ~ o  $8 
................. ............................... 
.................... 2 ........................................................................................ 
......................................................... 
reinstated or recalled within one 
Overtime or Compensatory Time:: Overtime pay 
andlor compensatory time shall bk granted under 
Restricted fund employees are those employees hired in 
positions for projects funded from external sources. 
Project directors shall use the University's pay schedules 
.................... 
when developing budgets for ............ ....... . projects. The 
University does not assume any obligation to supplement 
wages ttRa O$ salaries of externally-funded employees who 
are not compensated at levels established in this policy. 




Fixed-Term I1 and Wage Payroll appointments, full-time 
for less than six months or less than 50 percent time for 
................... 
......................... 
up to one year, shall keve gecejwz ................... a pay rate of at least the 
.................. 
................... 
Federal minimum wage but not more than the efftg. &dm&; rate for eke j y i r  position@ and grade# 
......................... ........... 
......................... ............ ... ... 
......................... ........... 
......................... ............ 
~. The following exceptions apply 
only for temporary or part-time employment of retired 
members of $b ........ Kentucky Teachers' Retirement System 
(KTRS) &.''''.''&&@ Kentucky Employees Retirement 
................. 
.................. System (KERS.):;'; ..... 
1. Under the ........ KTRS, a retired member may be 
........ 
reemployed for up to M i  (4C) p ~ ~ + 4  tkme 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ........ 
. .. p/ Poneh lf timeezpg2 year natvk~;.>:.;.:.::g:.:i::::.:.:.:.:.:.:.:.::;:; ....... ........... ........ .......... ....... .. .. .. .. .. >>> .... . .. . .. ..  ~ . ~ . ~ . ~ . ~ . ~ . ~ . . . . . . . .  .........  
........................................................ 






...................................... 4.:. .......... ......................... I.:'. ................................. 










2. Under h 6  KERS, a retired member may be 
reemployed in accordance with the annual earning 
limitations established by KERS T!j.@$gm&MdIf: ... .......... ................................... 
........................................ ... ............................... 
.......................... v ......................................................................................................... ;@$he : $  by $b $s;%&[ 
... 
..................................................................................................................................... . .. .. .. . f.&,,f .... ....................................................................... * A&&&&,&..~~ i~w~&*Ztg:~*h~.~~~p~oyw 
............................................ .................. 
................................................. _ ............................................................................................................................................... 
........................................................................................................................................................................................ ..... ....... ........ ........ ........  mg$$ubje&@;E$G fa & d ~ e . * & . . ~ ~  $$&+&.@Sww& 
...... 
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June 22,1994 
V-B-8 (d) 
AMEND PERSONNEL POLICY PSE-2 AND PSNE-2 
PROBATIONARY PERIOD FOR EMPLOYEES CLASSIFIED AS STAFF EXEMPT 
AND STAFF NON-EXEMPT 
Background: 
Amendments to the two University policies governing probationary periods 
for staff are being proposed. PSE-2 governs probationary periods for salaried staff and 
PSNE-5 governs the probationary period for hourly staff. The proposed amendments are 
as follows: 
1. Current policy states that an employee terminated during or at the 
conclusion of the probationary period cannot use the University's 
prescribed grievance procedures. Therefore, the following 
statement has been added to both polices. . "except for complaints 
of discrimination based upon protected class status which may be 
referred to the University's Affirmative Action Officer in accordance 
with PG-5." 
2. Current policy provides that the probationary employment period 
may be extended 60 calendar days. It is proposed that the time 
period for which an extension may be granted be extended to 90 
calendar days for both exempt and non-exempt employees. 
3. Some jobs require special certification or class work prior to being 
removed from probationary status. Public Safety Officers for 
example, are required to complete course work through the state 
Law Enforcement Center at Eastern Kentucky University. An 
extension of the probationary period may be necessary in order for 
the educational or training requirements of the job description to be 
completed. The recommended policy amendment in PSNE-5 
clarifies this probationary provision for any job requiring mandated 
training or certification. 
4. Other housecleaning and language clarification changes are being 
made to the policies. 
University Legal Counsel has reviewed the policy. The Staff Congress has 
reviewed and concurs with the recommended amendments. 
Recommendation: 




Probationary Period for Employees 
Classified As Staff Exempt 
Approval Date: 07/01/85 






To establish a period of time for a newly hired full-time; 
or continuing part-time staff exempt employee; or an 
employee who has internally transferred to a position of 
greater value, for evaluation of the employee by the 
employing department as to the advisability of 
employment continuation following a probationary period. 
The probationary period for an employee appointed to a 
position classified as staff exempt is 180 calendar days 
from the date of appointment to the position. If a 
probationary employee transfers to a new assignment 
during the probationary period, the employee shall serve 
a new probationary period beginning with the effective 
date of the transfer. A period of temporary layoff or leave 
without pay shall not be counted toward the completion of 
the probationary period. 
Employees who accept another position through the 
internal posting process which results in a promotion or 






employee' suitability for the higher level job. DQ&@$@$ 
.................................................................................................................................... ............................... .... ....................... 
......................................... p@&a@jnary #@@b& ~$a$~jf@~smu].afe~ If for any 
.........I.........--.-::. . /:.... .................................................. ..........A. ............................................................................................................ 
.................................................................................................................... 
acceptable reason the employee is unable to complete the 
probationary period and is released, the employee may 





















job has not yet been filled. The employee may ......................... 
.......................... 
......................... 
also apply for current openings and 
..................................... 
will be given consideration for & opekbgg ................ 
............................................................... f 
..................................... 




......... +: .......... 
procedures of pSE-6 wf&$-& .................. applicable in cases where 
........................ .................. ........................ .................. ....................... 
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or similar position. 
No probationary period will be required when an 
employee requests an internal transfer and accepts a 
position of equal value. If a 
......................... 




are assigned duties and responsibilities at a lower level or 
of lesser value than previously assigned, it will be the 
normal practice te not $3 ..... .... require a probationary period. 
The decision as to the employee's suitability for a job is 
the sole responsibility of the supervisor. Employment may 
be terminated at any time during the probationary period. 
During the probationary period, the employee cannot use 
Requests for time off during a probationary period are to 
be made only for strict necessities or emergencies. 
Ten nt&kiq: ...................... .. . .. .. days prior to completion of the probationary 
period,' the supervisor shall complete a 




In the event an employee's performance is not totally 
. . .  . . a,the supervisor may request in 
writing, an extension of the employee's probationary 
period. The period may be extended h up to swtj+%j 
............................ 




extended p r o b a t i o n s u y ~ p d ,  ........................... the supervisor must 
......................................................... 
reevaluate the employee and recommend either termination 
of employment or placement on regular status. 




Probationary Period for Employees 
Classified as Staff Nonexempt 
Approval Date: 0710 1/85 






To establish a period of time for a newly hired full-time; 
or continuing part-time staff nonexempt employee; or an 
employee who has internally transferred to a position of 
greater value, for evaluation of the employee by the 
employing unit as to the advisability of employment 
continuation beyond the probationary period. 
The probationary period for an employee appointed to a 
position classified as staff nonexempt is 180 calendar .................................... days
from the date of aDr>ointment to the &&+&&@ 
If a probationary 
employee transfers to a new assignment during the 
probationary period, the employee shall serve a new 
probationary period beginning with the effective date of 
the transfer. A period of temporary layoff or leave 
without pay shall not be counted toward the completion of 
the probationary period. 
Employees who accept another position through the 
internal posting process which results in a promotion to a 
position of greater value, shall serve a 180 calendar day 
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probationary period to determine the employee's suitability 
for the higher level job. Q
acceptable reason the employee is unable to complete the 
probationary period and is released the employee may 
revert back to hisher previous position only if the job 




apply for current openings and will be given consideration 
for such openings, if hisher previous position has been 
filled. The lay-off procedures of Personnel Policy PSNE- 
7 will be applicable in cases where the employee is not 




No probationary period will be required when an 
employee requests an internal transfer and accepts a 
crf position f ...... ..  . .. 
TERMINATION OF The decision as to the employee's suitability for a job is 
EMPLOYMENT DURING the responsibility of the supervisor. Employment may be 
THE PROBATIONARY terminated at any time during the probationary period. 
PERIOD: During the probationary period, the employee d e e ~ ~ &  
1 D . . W  
I L I  
TIME OFF DURING 
PROBATIONARY 
PERIOD: 
Requests for time off during a probationary period are to 
be made only for absolute necessities or emergencies. 







Ten working days prior to completion of the probationary 
period, the supervisor shall complete a Personnel Action 
Request (PAR) showing Probation Completed and a 
Performance Planning, Appraisal and Development form 
on the employee and submit same to the appropriate Vice 
President or President for signature and forwardkg & both 
................... 
forms to the Office of P~RWBW! E,mkes  H- 
................... 
................... 
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extension of the employee's probationary period. The 
............................. 
period may be extended +& up to &&&y @fj$ 
........................................................ 
calendar days. Prior to the completion of this extended 
probationary period, the supervisor must reevaluate the 
employee and recommend either termination of 
employment or placement on regular status. 
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REPORT OF EASEMENT 
GRANTED BY MOREHEAD STATE UNIVERSITY 
MSU Commuter Parking Lot 
South of US 60 Bypass on 
property to the east of MSU 
Power Plant 
Kentucky Utilities Co. Transmission and 
Distribution 
Electrical Lines 





REPORT ON CAPITAL PROJECTS 
Project Name: Housing System Improvements 
HVAC Upgrades 
Project Scope: $550,000 
Project Fund Source: Housing & Dining System Revenue Bonds Series M 
Project Architect: Chrisman-Miller-Woodford, Inc. 
Project Contractor: Lagco, Inc. 
Lexington, Kentucky 
Chillers at Alumni Tower, Regents, Wilson, and Cartmell Residence Halls will be 
replaced. Each of the chillers is over 25 years old and uses a type of refrigerant which 
will be banned as of 1995. Also included is the replacement of purge units on fourteen 
(14) chillers made necessary because of the refrigerant ban. The new, high-efficiency 
purge units will limit the loss of refrigerants from the chillers and the HVAC systems. 
The 26 year old cooling tower at Alumni Tower will also be replaced. 
Work began on this project in May of 1993 and is substantially complete. Correction of 
punch-list items is to be complete in June, 1994. 
Project Name: Housing Systems Improvements 
Cartmell Hall Elevators 
Project Scope: $300,000 
Fund Source: Housing and Dining System Revenue Bonds Series M 
Project Engineer: Chrisman, Miller, Woodford, Inc. 
Project Contractor: Abell Elevator International, Inc. 
Louisville, Kentucky 
The cables, control system, and doors will be replaced on the three elevators at Cartmell 
Residence Hall. Other work will include upgrades for ADA compliance and replacement 
of wall finishes and controls in the main lobby area. 
Work began on this project in July of 1993 and is on schedule for completion by July of 
1994. 
Project Name: Housing System Improvements 
Waterfield Hall Renovation 
Project Scope: $700,000 
Fund Source: Housing and Dining System Revenue Bonds Series M 
Project Engineer: Chrisman, Miller, Woodford, Inc. 
Project Contractor: Powers Associates, Inc. 
Grayson, Kentucky 
Renovations at Waterfield Hall include repairlrestoration of restroom facilities, 
replacement of asbestos-containing floor tiles, replacement of windows, replacement of 
lock hardware, replacement of damaged doors, enclosure of open stainnrells, and 
replacement of fire doors. 
Work began on this project in November 1993 and was scheduled for completion by 
June of 1994. Work is slightly behind schedule, but not to the extent to interfere with the 
facility's usage for the 94 Fall Semester. 
Project Name: Heating Plant Improvements 
Project Scope: $1,300,000 
Fund Source: 1988-90 and 1990-92 State Life Safety Bonds 
Project Engineer: Central Associated Engineers 
Project Contractor: Spectrum Contracting Services, Inc. 
Lexington, Kentucky 
Several maintenance-type repairs and modifications are planned at the Heating Plant. 
Included is the replacement of a fifty-five (55) year old coal handling system, 
replacement of two twenty (20) year old water-softeners, the construction of a coal 
storage facility, repairs andlor modifications to the facility's exterior structure, and the 
installation of a protective covering around the exterior steel breeching. 
Work began in May of 1994 and is scheduled to be completed by December of 1994. 
Provisions have been made in the contract for operation of the Boiler Plant beginning 
at the opening of the Fall Semester. 
Project Name: LifelSafety Project 
SprinklerlFire Alarms 
Project Scope: $400,000 
Fund Source: 1992-94 State Life Safety Bonds 
Project Engineer: Howard K. Bell Consulting Engineers, Inc. 
Project Contractor: JMK Electric Company 
Grayson, Kentucky 
A sprinkler system in the Library tower and book stack areas will be installed, the fire 
alarm systems at Claypool-Young Art Building and Radar Hall will be replaced, and 
several facilities not yet connected to the central fire alarm monitoring system will be 
connected. 
Work began on this project in January of 1994 and is scheduled for completion by 
August of 1994. 
Project Name: Tennis Court Repairs 
Project Scope: $1 00,000 
Fund Source: Restricted Agency Funds 
Project Architect: Associated Designers, Inc. 
Project Contractor: Abner Construction Co., Inc. 
Morehead, Kentucky 
The eight upper tennis courts, which have extensive cracking and deterioration, will be 
repaired. The north retaining wall and drainage systems around the tennis courts will 
be repaired. 
Work began May 1, 1994 and is scheduled for completion by July 15, 1994. 
Project Name: CeilinglLighting Repair 
Button Auditorium 
Project Scope: $80,000 
Fund Source: Restricted Agency Funds 
Project Architect: Pearson+Bender+Jolly 
Project Contractor: Pack's Inc. 
Morehead, Kentucky 
The plaster ceiling, which began cracking and separating from the ceiling joists will be 
secured, replastered, and painted. The house lighting, which is molded plaster (one 
fixture has broken completely apart) will be replaced. 
Work is to begin in July of 1994 and is scheduled for completion by September of 1994. 
Project Name: Roof Repair 
Cartmell Hall 
Project Scope: $55,000 
Fund Source: 1986-88 State Roof RepairlReplacement Bonds 
Project Engineer: Dunbar & Associates 
The roof will be repairedlreplaced at Cartmell Hall. Since its construction in 1969, this 
is the first major roof work done on the facility. 
Plans and specifications are complete. Bidding and award of a contract are expected 
late Spring or early Summer of 1994, with the work to be completed within 45 days after 
award of a contract. 
Project Name: LifelSafety Project 
Asbestos Abatement 
Project Scope: $40,846 
Fund Source: 1990-92 State Life Safety Bonds 
Removal of asbestos-containing floor tile in the University Bookstore, Combs Building 
Room 405, and Lappin Hall Rooms 226, 227, 333, 421, 423, 426, 427, 428, 429,430. 
Work is in progress by the University staff and is scheduled for completion by July of 
1 994. 
Project Name: Folk Art Center 
Project Scope: $678,000 
Fund Source: $542,000 Federal DOT Grant; 
$1 35,600 Restricted Agency Funds 
Project Architect: Tate, Hill, Jacobs Architects, Inc. 
The former Union Grocery Building will be purchased from Morehead State University 
Foundation, Inc. and renovated into a Folk Art Center. The Center will include space for 
exhibition, collections, resource center, classroom, library, offices, work area, and other 
general use. Renovation work will include roof replacement, tuckpointing, window 
replacements, refurbishing of interior, new utility systems, new HVAC system, and fire 
protection. 
The design team has been assembled and programming work began in May of 1994. 
Project Name: Warehouse Facility Phase I 
Project Scope: 
Fund Source: Restricted Agency Funds 
Project Architect: Associated Designers, Inc. 
A metal warehouselstorage facility to accommodate the University's purchasing, central 
receiving, and vending function will be constructed. The approximate 10,000 sq. ft. 
building would contain about 4,000 sq. ft. of officelconference area and the balance in 
open general storage. 
Initial planning located this facility on a piece of DOT-owned property that the University 
is trying to acquire on the south side of the new bypass and east of the University 
Heating Plant. The project is presently on hold until acquisition of the property is 
finalized. 
Project Name: Restoration of Triplett Dam 
Project Scope: $350,000 
Fund Source: Restricted Agency Funds 
Project Engineer: Fuller, Mossbarger, Scott and May, Inc. 
The University-owned dam on Triplett Creek was constructed in 1935 to provide a water 
source for the University. During the life of the dam, there has been no major funding 
allocated for repairs or restoration; thus, it is now in need of major repair or 
replacement. Failure of the dam would cause a disruption in water supply for the 
University. 
The design work is in progress. 
Project Name: Floor Tile Replacement 
Project Scope: $60,000 (Force Account) 
Fund Source: Interest Income from 1988-90 and 1990-92 State Life 
Safety Bond Proceeds 
Project Contractor: Pack's Inc. 
Morehead, Kentucky 
Replace floor tile at the University Bookstore, Combs Building Room 405, and Lappin 
Hall Rooms 226, 227, 333, 421, 423, 426, 427, 428, 429, 430. 
Work is in progress and scheduled for completion by July of 1994. 
Project Name: LifelSafety Project 
Replace Elevator - Library 
Project Scope: $60,000 
Fund Source: Interest Income from 1988-90 and 1990-92 State Life 
Safety Bond Proceeds 
The cables, control system, and doors will be replaced on the freight elevator servicing 
the book stacks at the Library. 
Plans and specifications are being prepared by the University's Office of Physical Plant. 
Project Name: LifelSafety Project 
Replace Steel Gas Transmission 
Project Scope: $90,000 
Fund Source: Interest Income from 1988-90 and 1990-92 State Life 
Safety Bond Proceeds 
Replace valves and approximately 700 lineal feet of steel gas line with high density 
polyethylene line. These lines and valves provide natural gas to Cartmell Hall and the 
academic facilities on the east end of campus. This will complete the line replacement 
work mandated by the Department of Transportation on our natural gas system. 
Specifications are being prepared by the University's Office of Physical Plant. 
Project Name: LifelSafety Project 
Replace Underground Storage Tank 
Project Scope: $90,000 
Fund Source: Interest Income from 1988-90 and 1990-92 State Life 
Safety Bond Proceeds 
Remove five (5) underground gas storage tanks and unclean soil around the tanks 
located at the Rice Maintenance Building (3), Academic-Athletic Center (I), and Golf 
Course (1). Four new above-ground, protected tanks will be installed to replace those 
removed. 
Specifications are being prepared by the University's Office of Physical Plant. 
Project Name: LifelSafety Project 
Replace Fire Doors 
Project Scope: $80,000 
Fund Source: Interest Income from 1988-90 and 1990-92 State Life 
Safety Bond Proceeds 
Fire doors at Alumni Tower, Regents Hall, Cooper Hall, and Wilson Hall as outlined by 
State Fire Marshal's Office will be replaced. 
Plans and specifications are being prepared by the University's Office of Physical Plant. 
Project Name: Housing Systems Improvements 
Replace Lakewood Terrace Apartments 
Project Scope: $3,900,000 
Fund Source: Housing and Dining System Revenue Bonds 
Project Architect: Omega Architects, Inc. 
There are ten (10) apartment buildings and five (5) duplexes located at Lakewood 
Terrace which contain 134 of the 21 1 student family housing units available on campus. 
Other than the installation of new roofing systems, no major renovations or 
improvements of the facilities have occurred since their construction between 1960 and 
1962. The University Campus Master Plan includes the replacement of these units with 
larger multi story units to provide for better utilization of our land and improved 
landscaping. The initial work of the assigned architects will be to provide additional 
information to determine whether replacement of existing units as outlined in the Master 
Plan, renovation of existing facilities, or a combination is the best approach for this 
project. 
Design is scheduled to start the Spring or Summer of 1994. 
Project Name: MechanicallHVAC Repairs 
Project Scope: $500,000 
Fund Source: Restricted Agency Funds 
Replacement of chillers at East Mignon Hall, West Mignon Hall, and Camden-Carroll 
Library and replacement of fan coil units at Laughlin Health Building and the first floor 
of Lloyd Cassity Building. 
The University has requested engineering services from the Department for Facilities 
Management. 
Project Name: Development of Wellness Facilities 
Project Scope: $500,000 
Fund Source: Restricted Agency Funds 
Construction of pre-engineered metal structure or air supported-type structure which 
would enclose two or more of the existing tennis courts and provide additional space for 
fitness equipment, monitoring, and testing. The structure would be designed to provide 
for showering and other appropriate amenities. 
The University has requested architectlengineering services from the Department for 
Facilities Management. 
Project Name: FirelLife Safety Project 
Elevator Repairs 
Project Scope: $360,000 
Fund Source: MSU will advance agency funds pending approval and 
authorization by 1994 General Assembly of State Life 
Safety Funds. 
The cables, control system, and doors will be replaced on two elevators at Ginger Hall. 
The elevators in Claypool-Young Art Building and Lloyd Cassity Building will receive new 
door operators. The work on each of these elevators will include upgrades for ADA 
compliance. 
The University has requested engineering services from the Department for Facility 
Management. 
AUTHORIZE EXPANSION OF ASHLAND AREA 
EXTENDED CAMPUS CENTER 
Background 
The Morehead State University Ashland Area Extended Campus Center is 
located in the G. B. Johnson Economic Development Center at 1401 Winchester Avenue 
in Ashland. The Center is owned and operated by the FlVCO Area Development District. 
In January, 1991, the University and FlVCO entered into an agreement for 
the lease of approximately 14,000 square feet of newly renovated space on the second 
floor of the building. Under the terms of the current lease, the University pays FlVCO one 
dollar ($1) per year for use of the space plus $2.50 per square foot for operating 
expenses. (The second floor agreement will be modified on July 1, 1994, to reflect a $1 
per square foot and $1 -50 per square foot annual operating cost). 
Enrollment at the Center was 464 headcount students in the Spring 
semester 1994. This represents a 50% growth factor since the opening of the Center. 
Enrollment is expected to continue to grow as demand for upper level baccalaureate and 
graduate courses and programs increase. 
To accommodate the increased demand, discussions began last year with 
FlVCO to acquire additional space. Plans have been developed to renovate the third 
floor of the Center to provide an additional 14,000 square feet of classroom, laboratory, 
conference and office space. FlVCO has agreed to renovate the space to University 
specifications. The additional space will allow the University to expand course and 
program offerings in the Ashland Area. 
Renovation of the third floor is estimated to cost $300,000. FlVCO will 
obtain the financing for the renovation. The University and FlVCO would enter into a long 
term agreement under which the University would repay the $300,000 principal over 
seven (7) years at the annual rate of $42,857.14. Depending upon University fund 
balances and cash flow at the time construction funds are acquired by FIVCO, the 
University could advance a larger initial payment and thus reduce the term of the payback 
andlor annual debt payment. 
FlVCO will raise funds locally for any interest expense associated with the 
construction loan. FlVCO has also received a matching fund commitment from the 
Appalachian Regional Commission for renovation of other space in the building for 
economic development initiatives. The additional improvements in the building would 
provide for future teleconferencing capabilities by the University. In addition, FlVCO will 
seek to raise local funding for the equipping and furnishing of the third floor. 
The third floor of the G. B. Johnson Economic Development Center would 
be leased to the University under an agreement similar to the second floor, e.g., $1 per 
square foot and $1 5 0  per square foot annual operating cost. The third-floor lease would, 
however, provide for the amortization of the $300,000 construction cost. Renovation of 
the third floor is expected to be completed prior to January 1, 1995. The University would 
utilize the space for the 1995 Spring Semester. 
Recommendation 
That the Board authorize the University to enter into an agreement with the 
FlVCO Area Development District for renovation and occupancy of the third floor of the 
G. B. Johnson Center for Economic Development for the purpose of expanding the 
classroom, laboratory, conferencing and office space for the Ashland Area Extended 
Campus Center. 
AUTHORIZE EXPANSION OF BIG SANDY 
EXTENDED CAMPUS CENTER 
Background 
The Morehead State University Big Sandy Extended Campus Center is 
located in Prestonsburg in the Highland Shopping Plaza. The University leases 14,250 
square feet of space from Highland Plaza Associates, Cleveland, Ohio, at an annual rate 
of $128,250. The initial lease with Highland Plaza Associates in August, 1991, was for 
a period of eight (8) years. 
Enrollment at the Big Sandy Center for the Spring Semester 1994 was 635 
headcount students. This represents a 30% growth factor since the opening of the 
Center. Enrollment is expected to continue to grow as demand for upper level 
baccalaureate and graduate courses and programs increase. 
To accommodate the increased demand, the Big Sandy Extended Campus 
Center Advisory Committee, comprised of local business people, alumni and educators, 
investigated the alternatives available in the area for expanding the Center. On May 16, 
1994, the Advisory Committee recommended that the University obtain an option on 
property owned by the non-profit Prestonsburg-Floyd County Public Properties 
Corporation (Corporation), for the purpose of having the Corporation construct a facility 
to house the Big Sandy Extended Campus Center. In accordance with that 
recommendation, the MSU Foundation, Inc. has obtained for the University an option on 
approximately 3.9 acres owned by the Corporation at a site adjacent to the soon-to-be 
developed Mountain Arts Center near the intersection of U.S. 23 and KY 114. 
The Corporation would design and construct, to University specifications, an 
approximately 30,000 square foot classroom and student setvice building on the site. The 
University would enter into a leaselpurchase agreement with the Corporation to pay back, 
with interest, the estimated $1.5 million design, construction and land cost over the term 
of the lease. 
The 1994-96 Budqet of the Commonwealth contains the authorization for 
the project. The agreement can be structured in such a manner that the current Big 
Sandy Extended Campus Center lease payment would approximate the annual 
leaselpurchase cost of the new and larger facility. Construction of the facility could be 
completed within one year. The current lease with Highland Plaza Associates can be 
canceled with a 30-day notice. 
Recommendation 
That the Board authorize the University to enter into a leaselpurchase 
agreement with the Prestonsburg-Floyd County Public Properties Corporation for the 
purpose of constructing an approximate 30,000 square foot classroom and student 
service building on property currently owned by the Corporation adjacent to the site of the 
Mountain Art Center. 
June 22,1994 
V-c-1 
APPROVE STUDENT GOVERNMENT ASSOCIATION 
CONSTITUTIONAL AMENDMENTS 
Backmound 
The Morehead State University Student Government Association Constitution was 
originally approved by the Board of Regents on May 8, 1971. Several amendments have been 
submitted to and approved by the Board of Regents since that date. 
Article XI1 - Amendment presently states: "An amendment shall become effective 
when ratified by a two-thirds majority of those voting on the actual amendment in a campus- 
wide election, and when approved by the Student Life Committee and the Board of Regents." 
The 1993-94 Student Congress, by a majority vote, has proposed two amendments 
to the present constitution. The election for these amendments was held on May 3, 1994, and 
the amendments were ratified by the student body as follows: 
Amendment 1. 393 Yes Votes, 5 1 No Votes 
89 % 11% 
Amendment 2. 322 Yes Votes, 64 No Votes 
83 % 17% 
In addition, these amendments have been reviewed by the members of the Stuc 




A summary of the two amendments follows: 
Amendment 1 - Article IV - The Executive Branch 
Section 2 .c. 
This amendment adds a requirement that all members of the executive 
branch (six officers) must maintain a minimum 2.5 cumulative grade point 
average during their term in office. 
Amendment 2 - Article X - Impeachment 
Section 1. 
This amendment permits the Executive Committee to be impeached in the 
same manner as any other Congress member. The Executive Committee 
previously was not covered under this section on impeachment. In 
addition, two word changes were approved which are corrections in the 
printed constitution. 
Recommendation 
That the Board of Regents approve these amendments to the Student Government 
Association Constitution. 
Constitutional Amendment No. 1 
Article IV - The Executive Branch 
Section 2.C. 
Section 2.C. 
Any member of the executive branch must: 
1. Be a member of the Student Association. 
$j ..... ... . Not be on academic warning. 
$3 ... . ....  Not be on disciplinary probation. 
Constitutional Amendment No. 2 
Article X - Impeachment 
Section 1. 
Section 1. Definition of Impeachment: Any member of the Student Congress- 
-may be impeached by a majority vote of congress for any act, which 
is detrimental to the best interests of the Student Association andlor the University. A trial shall 
be held by congress not kt(er #$QwE ................. than one week, & bM not more than three weeks, from 
................. 
the act of impeachment. If a'def6ndant is found guilty by a two-thirds vote of all voting 
members of congress, the position shall be declared vacant, and a new election called, unless 
otherwise stated in this constitution. 
APPROVE FIXED HOUSING RATES FOR STUDENTS 
WHO MAINTAIN CONTINUOUS OCCUPANCY 
IN UNIVERSITY RESIDENCY HALLS 
On April 3, 1993, the Board of Regents approved a housing policy that requires, 
with some exceptions, students with fewer than 60 hours of academic credit to live in University 
housing and participate in a minimum dining club program each semester. This action was the 
first phase of a planned effort to reverse trends in declining occupancy levels and dining services 
revenue. It is anticipated that the results will be favorable to our long-range goals of student 
retention and the reduction of general fund support for the housing operation. 
To enhance this plan and provide an additional incentive for students to live in 
University housing, it is proposed that, effective this fall, the housing rate schedule be "frozen" 
annually for students who maintain continuous residency, excluding summer terms. Housing 
rates will increase each year, but the new rates will apply only to first-time residents and 
returning students who were not living in University housing the semester prior to their 
enrollment. 
This policy applies only to traditional residence halls and not family housing units 
in Lakewood Terrace or apartments in Normal, Mays and Gilley. Students who withdraw from 
school or leave the residence halls after the last refund date will qualify for the fixed rate 
schedule if they return to housing the following semester. Students who withdraw prior to the 
last date to receive a refund may be eligible for the fixed rate depending upon the reason for 
withdrawal. 
The rate freeze applies to the "schedule" of housing fees and not necessarily to 
the specific rate students pay when entering the housing system. Housing rates vary from hall 
to hall. Students returning each semester to the same residence hall would continue to pay the 
same fee each semester. However, students changing halls would pay the rate of their new 
residence in effect at the time they qualified for the fixed rate. Depending upon the hall 
selected, the fee could be higher or lower. 
Analvsis 
As a marketing strategy for the recruitment and retention of students, fixed 
housing rates and other fees have been used by private institutions for a number of years. More 
recently, as the competition for students has increased and housing occupancy levels have 
declined, the practice of allowing students to "lock-in" to a housing rate schedule is increasing 
among public institutions. Comments from schools we have surveyed who have implemented 
such plans have generally been positive. 
MSU student groups also endorse the concept. Most agree that the opportunity 
to "lock-in" housing fees is an attractive feature that will have wide appeal, particularly as 
tuition and other fees continue to increase. To our knowledge, MSU would be the only state 
supported institution with such a plan in effect this fall. 
The fiscal impact of this policy is difficult to project. We do, however, anticipate 
that if enrollment of full-time undergraduates remains fairly constant, in two to three years 
occupancy levels will stabilize near capacity (3800). Obviously, higher occupancy levels and 
annual increases in housing rates for new students will move us closer to our goal of reducing 
general fund support for the housing operation. 
Recommendation 
That the Board of Regents approve annually, f i e d  housing rates for students who 
maintain continuous occupancy in University housing. 
REPORT ON PERSONAL SERVICES CONTRACT 
FOR DELIVERY OF PRIMARY HEALTH CARE 
TO STUDENTS THROUGH THE CAUDILL HEALTH CLINIC 
The University contracts for medical services in the Caudill Health Clinic. The 
Morehead Clinic, a locally owned medical service, has submitted the successful bid each year 
since the process began. The contract was last bid in 1992 for the 92-93 FY. The Morehead 
Clinic was awarded the contract at that time. We are in the second year of an optional three- 
year renewal period for the 1994-95 fiscal year. Services provided by the Morehead Clinic 
continue to be favorable, and we have accepted their 94-95 bid of $157,320, the same as the 93- 
94 contract. 
Under terms of the contract, the Morehead Clinic provides a physician to be 
Medical Director of the health clinic and to consult with clinic personnel. Two physician's 
assistants (PA's), under supervision of a physician, provide medical services to students in the 
health clinic from 8:00 a.m. to 4:30 p.m. Monday through Friday during fall and spring 
semesters. One PA is in the clinic during summer terms. A select group of physicians are 
provided with at least one scheduled in the health clinic daily for referrals. A consulting 
pharmacist is available to clinic personnel under terms of the contract. Family planning 
consultation for students is provided one day per week. 
The University provides three registered nurses as professional staff in the health 
clinic. Support staff includes a clerk typist, a secretary specialist (who also serves the 
Counseling Center), and a half-time custodian. 
Full-time students pay $35 per semester. The rate is pro-rated for part-time 
students. The contract and clinic cost are covered by student fees. Clinic usage reports show that 
in 92-93 there were 13,916 patient visits and 5,499 lab test performed in the clinic laboratory. 
Current year figures (through May 3 1) reflect approximately a 10% decline in usage, which can 
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Morehead State University Foundation, Inc. 
Palmer Development House 
Morehead, Kentucky 40351 -1 689 
Telephone: 606-783-2031 
Fax: 606-783-2277 
M E M O R A N D U M  
TO: President Eaglin 
Members, Board of Resents 
- 
FROM : Keith Kappes , Executive Vice Presiden 
DATE : June 13, 1994 
RE: R e p o r t  of M a j o r  G i f t s  
In accordance with the terms of the operating agreement between the 
University and the MSU Foundation, Inc., I am pleased to report the 
following gifts of $10,000 or more we have received and/or recorded 
since February 25, 1994, on behalf of Morehead State University: 
AMOUNT DONOR ( S ) PURPOSE 
$ 75,000 Ashland Oil Foundation Unrestricted 
38,940 Thomas Sternal and Martha 
Enzmann Artworks 
35,000 Kenneth Morel Livestock 
15,000 Jeanette Bakun Livestock 













TABLE OF CONTENTS 
BOARD OF REGENTS 
INTRODUCTION 






REVENUE AND EXPENDITURE SUMMARIES 
SUMMARY OF EXPENDITURES BY FUNCTIONAL AREA 
FEE SCHEDULE 
REVENUE PROJECTIONS 
PROGRAM AREA ANALYSIS 
ORGANIZATIONAL SUMMARY 
OPERATING BUDGET DETAIL 
Board of Regents 
Mr. William R. Seaton, Chair -- Ashland 
Mrs. Lois Baker, Vice Chair -- Whitesburg 
Mr. Bryan Carlier, (Student Regent) -- Morehead 
Mr. James A. Finch -- Maysville 
Mr. Buckner Hinkle, Jr. -- Lexington 
Mr. L. M. "Sonny" Jones -- Frankfort 
Dr. Bruce A. Mattingly (Faculty Regent) - Morehead 
Mrs. Helen Pemington -- West Liberty 
Dr. Charles M. Rhodes -- Ashland 
Mr. John M. Rosenberg -- Prestonsburg 
President 
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Morehead State University 
Morehead, Kentucky 
To: The Board of Regents 
Morehead State University 
It is my pleasure to transmit herewith the recommended 1994-95 University Budget encompassing all operating units. 
The budget totals $64.26 million of which some $32.36 million will be provided as a direct state appropriation. 
The remaining funds represent tuition and fee receipts and miscellaneous sales and services. 
The 1994-95 budget may be summarized as follows: 
Educational & General Revenues 
State Appropriation . 
Tuition and Fees 
Sales & Services of Educational Activities 
Other 
Total Educational & General 
$ Millions 
Auxiliary Services 9.30 





Grants ,Loans, Benefits 
Debt Service 
Total Expenditures 
Included herein are the detailed expenditure budgets for each of the 
units of the University along with the detailed sources of revenues. 
$ Millions % 




BE IT RESOLVED, that upon due consideration and upon recommendation of the 
President, the following budget authorizations, totaling $64,261,300, are approved for Morehead 
State University from unrestricted current funds, for the fiscal year beginning July 1, 1994, and 
ending June 30, 1995, subject to the realization and receipt of revenues totaling a like amount. 
Expenditure of funds from restricted sources such as state, federal or private gifts, grants, 
contracts or appropriations are authorized, subject to the realization of funds. 
In the event current fund revenues now estimated should not be realized to equal 
$64,261,300 the President shall take appropriate action to reduce budget authorizations to 
amounts sufficient to insure that expenditures do not exceed available revenues. The President 
may make other adjustments to the budget subject to the following: 
In the event actual revenues exceed estimated revenues, the President may 
authorize an increase in the unrestricted current funds expenditure budget in amounts 
not greater than two percent of the Board's authorized expenditure level. The Board 
may ratify increases and reauthorize expenditure levels within the two percent cap 
during a regular or special Board meeting. Increases greater than two percent of the 
authorized expenditure budget must have prior approval of the Board. 
The President may authorize and approve internal operating budget adjustments 
as the President determines such adjustments to be in the best interest of the 
University. Except, if adjustments to any one of the five divisions (i.e. President- 
Administration, University Advancement, Academic Affairs, Student Life, and 
Administration & Fiscal Services), increase the total operating expenditure authorization 
of a division by more than seven percent, then it must have prior approval of the 
Board. The Board may ratify increases and reauthorize expenditure levels within the 
seven percent limitations during a regular or special Board meeting. 
The purchase of any item of equipment greater than $100,000 must have the prior 
approval of the Board of Regents and be contained in the Biennial Legislative Appropriations 
Act in accordance with revised KRS 45.750. A report on the purchase of any item of equipment 
with a cost of greater than $50,000 shall be provided as part of the quarterly financial report. 
A capital construction project greater than $200,000 must have the prior approval of the 
Board of Regents and be contained in the Biennial Legislative Appropriations Act in accordance 
with KRS 45.750. A report of any capital construction projects with a cost of greater than 
$50,000 shall be provided as part of the quarterly financial report. 
The President shall report to the Board in advance any major deviations from the 
approved operating budget. 
The Quarterly Financial Report shall contain a report that reflects each budget unit's July 
1 opening appropriation, amendments to the opening budget, expenditures to date, and remaining 
balance. This report shall provide the necessary detail for amending the budget as permitted by 
this resolution. 
In the incurrence of financial obligations and the expenditure and disbursement of 
University funds resulting from this authorization, all units and individuals within the University 
shall observe and adhere to applicable laws, regulations, and policies of the Commonwealth of 
Kentucky and Morehead State University which govern the expenditure of funds. Heads of the 
various budget units shall not authorize nor incur financial obligations in excess of the budget 
authorization for that budgetary unit. 
Upon approval of the budget; the President is directed to have printed a detail line item 
operating unit budget to guide and control the expenditures as authorized. 
Mission Statement for Morehead State U n i v e m  
(Adopted by the Council on Higher Education, June 8, 1977) 
Morehead State University shaN serve as a residential, regional university providing a broad 
range of educational programs to the people of northern and eastern Kentucky. Recognizing the 
needs of its region, the University should offer program at the associate and baccalaureate 
degree levels which emphasize traditional collegiate and liberal studies. Carefully selected two- 
year technical programs should be offered as well. 
Subject to demonstrated need, selected master's degree programs as well as the specialist 
programs in education shouM be offered. A retrenchment or elimination of duplicative or 
nonproductive programs is desirable, while development of new programs compatible with this 
mission is appropriate. 
n2e University should continue to meet the nee& of teacher education in its primary service 
region and continue to develop programs to enhance the economic growth in Appalachia. The 
University shouM provide applied research, service, and continuing education program directly 
related to the nee& of the primary service region. 
Because of the Universig's proximity to other higher education and postsecondary 
institutions, it should foster close working relationships and develop articulation agreements with 
those institutions. 
RE VENUES 
EDUCATIONAL AND GENERAL 
REVENUE & EXPENDITURE SUMMARY 
TUITION AND FEES 
STATE APPROPRIATIONS 
SALES AND SERVICES 
OTHER CHARGES 
FUND BALANCE 
INDIRECT COST REIMB 









OPERATIONS & MAINTENANCE 
FINANCIAL AID 




Total E & G Transfers 
Total Educational & General 
Opening 
Actual Budget Recommended 
1992 - 93 1993-94 1994-95 
AUXILIARY ENTERPRISES 









Total A uxiliary Enterprises $8,984,548 
EXPENDITURES 
HOUSING $3,414,537 
FOOD SERVICES $232,294 
UNIVERSITY STORE $2,558,065 
GOLF COURSE $148,381 
OTHER $245,483 
Total Auxiliary Expenditures $6,598,760 
TRANSFER - HOUSING DEBT SERVICE $1,544,773 
Total Auxiliary Services $8,143,533 




Summary of Unrestricted Revenues and Expenditures 
1994-95 Operating Budget 
Revenues by Source 
Tuition and Fees 
Governmental Appropriations - Regular 
Governmental Appropriations - Debt Service 
Sales and Services of Educational Activities 
Other Sources 
Total Educational and General 
Sales and Services of Auxiliary Enterprises 
Total Revenues 




Gran ts,Loans,Bene fits 
Debt Service 
Total Expenditures 
E enditures by Major Function 








Operations & Maintenance 
Student Financial Aid 
Total E & G Expenditures 
Transfers 
Total Educational and General 
Auxiliary Enterprises 
Student S e ~ c e s  
Mandatory Transfers 






















MOREHEAD STATE UNIVERSITY 




R E V E N U E S  BY S O U R C E  
REVENUES BY SOURCE 
0 
20.7% 6.1% 
E X P E N D I T U R E S  BY M A J O R  O B J E C T  
EXPENDITURES BY MAJOR OBJECT 
1 .  Tuition & Fees 
2.  Sales & Services of Educ. Act 
3. State Appropriations - Operating 
4 .  State Appropriations - Debt Service 
5 .  Other Sources 
6 .  Auxiliary Services 
TOTAL REVENUES 
Personnel $38,041,093 59.2% 
Operating 13,275,307 20.7 % 
Capital Outlay 3,891,298 6.1 % 
Grants, Loans, Benefits 2,952,492 4.6% 
Debt Service 6,101,110 9.5 % 
TOTAL EXPENDITURES $64,261,300 100.0% 
MOREHEAD STATE UNIVERSITY 
ANALYSIS OF REVENUES VS EXPENDITURES 
* Actual 
* *  Opening Budget 
***  Recommended 
30 40 50 
M i l l ions 
MOREHEAD STATE UNIVERSITY 
E & G EXPENDITURES ANALYSIS 
PROPOSED 1993/94 PROPOSED 1994/95 
1 = INSTRUCTION 
2 = RESEARCH & PUBLIC SER VICE 
3 = LIBRARY 
4 = ACADEMIC SUPPORT 
5 = STUDENT SERVICES 
6 = INSTITUTIONAL SUPPORT 
7 = OPERA TION & MAINTENANCE 
8 = FINANCIAL AID 







RECOMMENDED FEE SCHEDULE 
MOREHEAD STATE UNIVERSITY 
EFFECTIVE FALL SEMESTER 1994 
FY 1993-94 
FULL- TIMEL* PART-TIME & 
FALL & SPRING SUMMER TERM 
SEMESTERS* PER CREDIT HR 
FY 1994-95 
FULL-TIME8* PART-TIME & 
FALL & SPRING SUMMER TERM 
SEMESTERS* PER CREDIT HR 
Effective 1994/95, separate charges for computer fee and student health fee will be discon tin ued. 
These fees are consolidated with tuition and mandatory fees. 
** Full-time rate applies to undergraduate students taking 12-18 credit bours and graduate students taking 
9- 12 credit bours. Additional per credit hour fee as listed will be charged to undergraduate studen ts enrolled 
for more than 18 credit hours and to graduate students enrolled for more tban 12 credit hours. 
STUDENT HOUSING 













West Mignon Hall 
Wilson Hall 
Mays Hall Apartments 
















FY 1993 -94 
PER 































1 Room Unit = $390 per month 
2 Room Unit = $490 per month 
















FY 1994 -95 
PER 































1 Room Unit = $390 per month 
2 Room Unit = $490 per month 
3 Room Unit = $585 per month 
Rental rates as per above are established for standard occupancy. 
Private and semi-private occupancy (not applicable to Mays Hall Apartments): 
Private rooms and semi-private suites, subject to availability, are billed at 150% of the standard rate listed above. 
Private suites, subject to availability, are billed at 300% of the standard rate listed above. 
Students maintaining continuous residence (fall & spring semesters) in student housing are guaranteed a rate 
not t o  exceed the above schedule. 
Students who have earned less than 60 credit hours and do not qualify for an exemption are required to  reside 
in University housing and deposit a minimum of $300 per semester (non -refundable) in the University's 
dining club program. 
FY 1993-94 
PER SEMESTER 
FY 1994 - 95 
PER SEMESTER COURSE AND RELATED FEES 
COLLEGE OF APPLIED SCIENCES Bt TECHNOLOGY 
Floral Design - AGR 3 17 $27.00 
Nursing Program Testing Fee - NURB 350 
- NURB 351 
- NURB 450 
- NURB 253 
- NURB 360 
- NURA 101 
- NURA 102 
- NURA 204 
COLLEGE OF ARTS AND SCIENCES 
Camera Rental Fee - Jour 285 
Historical Tours transportation fee - HIST 544 $60.00 
Music 
Com posit ion Recital $75.00 
Private lessons - per half hour per week per semester $45.00 
Recital fee, junior & senior (2 hrs) $45.00 
Recital fee, senior (3 hrs) & 
graduate (2 hrs) $75.00 
Instrument Rental Fee $1 1.00/$16.00 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 
Military Science Activity Fee $5.00 
OTHER FEES 




Deferred payment application fee 
- $1 - $1,000 
- Over $1,000 
















SALES AND SERVICES OF EDUC. ACTIVITIES 
Athletics Admission Prices 
Football - season reserved (6 home games) 
- season reserved facultylstaff 
- season box 
- gate reserved 
- gate general admission 
- gate general admission-child 12 & under 
Men's & Women's Basketball - season reserved 
- season reserved facultylstaff 
- gate reserved 
- gate general admission 
- gate general admission- child 12 & under 
Athletics events parking 
- automobile/passenger van 
- motor home 
Bowling 
Fee per game 
League Bowling - Per Game 
Shoe rental 
Career Placement - per package 
Job Vacancy Bulletin (per quarter) 
Career Development Handouts 
Change of schedule (voluntary) 
Graduation Fee 
I.D. Card - with special events 
I.D. Card replacement 
Late registration 
SALES AND SERVICES OF EDUC. ACTIVITIES (CONT) 
Library 
Fines 
Overdue library item - per day 
Overdue reserve items - per hour 
Overdue recalled items - per day (maximum $20) 
Overdue library AV equipment - per day 
IMPACT Center - copy 
- lamination 
Lost item charges 
Non- print 
Regular print minimum 
Serial Issue Minimum 
Serial Volumn Minimum 
Other library fees 
Graphics 
Locker rentals - per semester 
Microform reader- printer - per copy 
Online database searches 
Testing Fees (subject to change by sponsoring agencies) 
ACT (residual) 
BSN Challenge Examination 
CLEP 
College of Education Graduation Exit Exam 
- On Campus 
- Off Campus 
CPP 




GED - Retest 
Guidance and Counseling Exam - on campus 
- off campus 
Miller Analogies 
Nelson - Denny Reading Exam 
Strong- Campbell Interest Inventory 
Thesis binding - per copy 
Transcripts 
University Farm 
Equine breeding fees 
board fees - per day 
Stable rentals per month - student 
- full service 
- partial service 











































Air conditioner installation 
Blueprint fee 
Coin operated copiers - per copy 
Color Copies (8.5~11) - 1 - 10 copies 
- 11 or more 
Color Copies (1 1x17) - 1 - 10 copies 
- 11 or more 
Color transparencies 
Communications repair services 
Audio - per hour 
Video - per hour 
Key replacement fee 
Lock change - residence hall 
Physical education - (optional) 
Men - uniform,towel & lock 
Standard First Aid 
Women - towel & lock 
(includes refundable deposit of $2.00) 
Post Office box rental - per semester 
Service charge - returned checks 
- replacement checks 
Shuttle bus rental 
Special lab tests - health center cost cost 
Tour bus rental 
TV Productions 
Dubbing fees - per hour 
- less than one hour 
- video to video or off air taping 
Editing - per hour 
ENG. -EFP. Package - per hour 
- director/operator 
- audio 
International standards videotape conversion 
OTHER CHARGES 2 CON'^) 
Studio fees - per hour 
- one camera 
- two cameras 
- three cameras 
- four cameras 
University Tent - per day 
Vehicle Registration Fee & Fines 
Parking Fees 
FacultyJStaff and Student - per year 
Student, June - August 
Student, January - August 
Shuttle Bus Lots 
Per Year 
January - August 
Temporary Parking Fees 
90 Days to 180 Days 
Under 90 Days 
Weekly (2 week limit) 
Traffic Fines 
Fraudulent Registration 
Handicapped parking space violations 
Violations - non - registered vehicles 
Penalties after end of semester 
- $10- $49 balance 
- $50+ balance 
Violations - registered vehicles 
- after 7 days 
Towing Fee 






- Coliform (Private) 







Per contract cost 






Per contract cost 
+ $10 Admin Fee 
$3 .OO 
AUXILIARY SERVICES 
STUDENT FAMILY HOUSING (EFFECTIVE JULY 1) 
Apartments - one bedroom 
- with air conditioning 
Lakewood Terrace - 2 bedroom 
- 3 bedroom 
Studio Apartment 
FACULTYISTAFF HOUSING (EFFECTIVE JULY 1) 
514 N. Wilson Avenue 
ADUC ~ ~ a r t m e n t  
McClure Circle and N. Wilson Avenue 
Housing/Room Deposits 
FacultyIStaff Housing 
FacultyIStaff Hsg - pet damage deposit 
Mays Hall 
Residence Halls 
Student Family Housing 
Derrickson Agricultural Complex - 
Student Room Rentals - per semester 










Rate includes utilities * 
Rate includes utilities and cable TV + 
Rate Does  Not Include Utilities # 
OTHER AUXILIARY SERVICES FY 1993-94 FY 1994 -95 
Golf Course Fees 
Cart - 9 holes 
- 18 holes 
Single Rider -9 holes 
- 18 holes 
Club rentals 
Greens Fee-student (Add $1 for wkends & holidays) 
FacIStaff (Add $2 for wkends & holidays) 
others (add $1 for weekends & holidays) 
Membership - * Effective February 1, 1994 
- facultylstaff single 
- facultylstaff family 
- others single 
- others family 
-students (annual) 
-students (per semester option) 
Driving Range - Bucket of Balls 
Hand Pull Carts 
Guest Room Rentals-per person per night 
University Center 
Residence Halls 
Lost Dining Club Card Replacement $15.00 $15.00 
Resale prices for the University Store, Concessions, soft drink vending, etc., will be established as appropriate. 
Telecommunications Services (optional) 
Voice Mail Box - per semester $20.00 $20.00 
- per month $5.00 $5.00 
Asynchronous Data Interface (ADI) - per semester $20.00 $20.00 
- per month $5.00 $5.00 
AD1 Refundable Deposit $25.00 $25.00 
FY 1993-94 RENTAL FEES 
FACILITIES RENTALS COMMERCIAL NON-PROFIT 
Academic- Athletic Center 
- per day $1,550.00 $775.00 
ADUC Meeting Rooms 
Crager - per 4 hours 
- per day 
Commonwealt h,Gold, Eagle Dining 
- per 4 hours 
- per day 
Eagle Meeting, East A&B-per 4 h 
- per day 
Riggle - per 4 hours 
- per day 
Alumni Center 
- per 4 hrs (after 4:30 p.m. 
weekdays) $80.00 $40.00 
- per day (Sat. or Sun. Only) $160.00 $80.00 
Ashland Area Extended Campus $72.00 $36.00 
Center Meeting Room 
Big Sandy Extended Campus Center $72.00 $36.00 
Meeting Room - Prestonsburg 
Bowling Lanes per hour $62.00 $3 1 .OO 
Breckinridge Auditorium 
- per 4 hours 
- per day 
Button Auditorium . 
- per 4 hours $3 10.00 $ 155.00 
- per day $620.00 $3 10.00 
- audio control system/hour $22.00 $11.00 
- lighting control system/hour $14.00 $7.00 
Button Drill Room 
- per 4 hours 
- per day 
Duncan Recital Hall 
- per 4 hours $80.00 $40.00 
- per day $160.00 $80.00 
Fields Hall 
Seminar Room 1 - per 4 hours $20.00 $10.00 
- per day $40.00 $20.00 
Seminar Room 2 - per 4 hours $48.00 $24.00 
- per day $96.00 $48.00 
FY 1994 - 95 RENTAL FEES 
COMMERCIAL NON-PROFIS, 
FY 1993-94 RENTAL FEES 
FACILITIES RENTALS (CONTl COMMERCIAL NON-PROFIT 
FY 1994 - 95 RENTAL FEES 
COMMERCIAL NON- PROFIT 
Fulbright Auditorium (Baird 117) 
- per 4 hours 
- per day 
Golf Course 
- weekday - morning 
- afternoon 
- all day 
- SaturdayISunday - morning 
- afternoon 
- all day 
- total weekend 
Jayne Stadium 
- per day 
Kibbey Theatre 
- per 4 hours 
- per day 
Licking Valley Extended Campus 
Center Meeting Room - West Liberty 
Laughlin Health Building 
- Per, day 
- Dance Studio per hour 
- Gym North per hour 
- Gym South per hour 
- Weight Room per hour 
- Wrestling Room per hour 
McClure Pool 
- per hour, includes 
minimum of 2 guards 
Reed Auditorium (Room 419) 
- per 4 hours 
- per day 
Richardson Arena 
- per day 
Wet herby Gymnasium 
- per day 
FACILITIES RENTALS (CONTI 
OVERTIME COMPENSATION SCHEDULE FOR FACILITIES RENTALS 




General Se mices 
Public Safety Officer 
Traffic Control Officer 
CONFERENCES AND OTHER EVENTS 
Fees for conferences, continuing education activities and other university-sponsored events are established 
by the President. 
REFUND POLICY 
Tuition, housing, and course fees may be refunded to students who withdraw during certain time periods 
following the start of each term. All other fees are not refundable. Refund periods and amounts are as follows: 
Fall and Spring Semesters Refund Percentages 
First five days of classes 75% 
Next ten days of classes 50% 
Next five days of classes 25% 
No refunds are given after 
the first twenty .days of classes. 
Summer Terms 
First two days of classes 
Next four days of classes 
Next two days of classes 
No refunds are given after 
the first eight days of classes. 





Fees presented on the Recommended Fee Schedule, other than the tuition rates established by the 
Council on Higher Education, are subject to revision by the President upon approval or ratification 
by the Board of Regents. 
FY 94-95 REVENUE 
DESCRIPTION 
TUITION AND FEES 
Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spring Semester -U/G 
Spring Semester - Grad 
Summer Session - U/G 
Summer Session - Grad 
Subtotal 
Non-Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spring Semester - U/G 
Spring Semester - Grad 
Summer Session - U/G 













TOTAL INSTRUCTION FEES 
TOTAL TUITION & FEES 
OPENING 
ACTUAL BUDGET PROJECI'ED 
1992 -93 1993 -94 1994 -95 
FY 94-95 REVENUE 
DESCRIPTION 
STATE APPROPRIATIONS 
State Appropriation - Operating 
State Appropriation - Allied Health 
State Appropriation - Debt Service 
TOTAL STATE APPROPRIATIONS 
UNRESTRICI'ED GIFTS 
SALES AND SERVICES OF 
EDUCATIONAL ACIlVITIES 
Athletics 
Basketball Gate Receipts 
Basketball Guarantees 
EAF Support 
Foot ball Gate Receipts 
Football Guarantees 
NCWOVC Proceeds 
Other Athletic Revenues 
Sub Total Athletics 
Bowling Lane 
Change of Schedule Fees 
Child Dev Laboratory 
Graduation Fee 
Inst. Food Laboratory 
1 .D.Card Replacement 











FY 94-95 REVENUE 
DESCRIPTION 
OTHER CHARGES 
Access Card Services 
Bulk Postage Revenues 
Continuing Education 
Facilities Usage Fees 
Foundation Supp Serv 
Health Clinic 
IMPACT Center 
l nvestrnent Income 
Library Fees & Fines 
Media Services 
Miscellaneous 
Other l ncome 
Parking - Auto Registration 
- Fine Receipts 
- Other Receipts 
Sale of Surplus Property 
Service Charges 
Telephone Pay Stations 
Trail Blazer Advertising 
TV Productions 
Ve hicle Revenues 
Water Testing Laboratory 
TOTAL OTHER CHARGES 
FUND BALANCE 


























TOTAL EDUCATION & GENERAL $49,732,21 9 








Student Family Housing 









Long Distance Commissions 
TOTAL HOUSING 
OPENING 
A(=TUAL BUDGm PROJECIED 
1992-93 1993 -94 1994-95 






Student Access Card 
Vending(soft drinks) 
TOTAL FOOD SERVICES 
UNIVERSITY STORE 
OTHER SOURCES 
Facilities Usage Fees 




Guest Room Rentals 
P. 0. Box Rentals 
Rec Room Games 
Voice Mail Commissions 
TOTAL OTHER SOURCES 




TOTAL AVAILABLE REVENUE 
PROGRAM AREA BUDGET - SUMMARY 
EDUCATIONAL & GENERAL 
PRESIDENT - ADMINISTRATION 
UNIVERSITY ADVANCEMENT 













PROGRAM AREA BUDGET - DETAIL 













DIVISION OF ADMINISTRATION 





TOTAL ADMIN & F I V  SER VICES 






TOTAL STUDENT LIFE 
VICE PRESIDENT FOR ACADEMIC 





TOTAL ACADEMIC AFFAIRS - VP 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1992-93 1993-94 1994-95 
PROGRAM AREA BUDGET - DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
PROGRAM AREA DESCRIPTION 1992-93 1993-94 1994-95 
ACADEMIC SUPPORT SER VICES 
TOTAL PERSONNEL $852,785 $1,006,474 $86 1,208 
TOTAL FRINGE $196,846 $263,468 $222,23 1 
TOTAL OPERATING $337,913 $467,8 13 $425,484 
TOTAL CAPITAL $21,581 $0 $0 
TOTAL ACADEMIC SUPPORT SER VICES $1,409,125 $1,737,755 $1,508,923 
GRADUATE AND EXTENDED 
CAMPUS PROGRAMS 
TOTAL PERSONNEL $604,639 $1,894,48 1 $1,968,448 
TOTAL FRINGE $123,562 $295,794 $3 14,870 
TOTAL OPERATING $590,690 $726,926 $75 5,326 
TOTAL CAPITAL $14,998 $0 $0 
TOTAL GRAD & EXT CAMPUS PROGRAMS $1,333,889 $2,917,201 $3,038,644 
COLLEGE OF HUMANITIES 






$4,704,569 $4,350,521 $4,581,429 
$1,087,796 $1,136,797 $1,187,992 
$360,157 $355,852 $343,675 
$46,560 , . $0 $8,000 
TOTAL HUMANITIES 
COLLEGE OF BUSINESS 
TOTAL PERSONNEL 
TOTAL FRINGE . 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & 





TOTAL COLLEGE OF EDUCATION & 
BEHAVIORAL SCIENCES 
PROGRAM AREA BUDGET - DETAIL 
PROGRAM AREA DESCRIPTION 




TOTAL DEBT SERVICE 
TOTAL CAPITAL 






TOTAL DEBT SERVICE 
TOTAL CAPITAL 
GRAND TOTAL INSTITUTIONAL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1992-93 1993-94 1994-95 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1992-93 1993-94 I 1994-95 
BOARD OF REGENTS 
PRESIDENT 
SCI-IOOL RELATIONS 
TOTN, PRESIDENT- ADMINISTRATION 
VP FOR UNIVERSITY ADVANCEMENT 
PUBLICATIONS & PRINTING SERVICES 
ALUMNI RELATIONS & DEVELOPMENT 
DEVELOPMENT 
INSTITUTIONAL RELATIONS 
OFFICE OF PUBLICATIONS 
WMKY RADIO 
OFFICE OF CONFERENCE SERVICES 
TOTAL UNIV. ADVANCEMENT 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1992-93 ,1993 -94 1994-95 
VP FOR ADMIN & FISCAL SERVICES 
BUDGETS & MANAGEMENT INFORMATION 
FISCAL SERVICES 




STUDENT ID CARD 
HUMAN RESOURCES 
RISK MANAGEMENT 








INFO TECH ALLOCATIONS 
STAFF CONGRESS 





LAND AND GROUNDS MAINTENANCE 








TOTAL ADMIN & FISCAL SERVICES 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1992-93 ,1993-94 1994-95 
VICE PRESIDENT FOR STUDENT LIFE 
COUNSELING & HEALTH SERVICES 
FINANCIAL AID 






MINORITY STUDENT AFFAIRS 
PUBLIC SAFETY 
SUB TOTAL STUDENT LIFE 











SOFTBALL - WOMEN'S 
, TENNIS- WOMEN'S 
VOLLEYBALL - WOMEN'S 
RIFLE 
SUBTOTAL ATHLETICS 
TOTAL STUDENT LIFE 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1992-93 1993 -94 1994-95 
EXEC. VP FOR ACAD AFFAIRS & 
DEAN OF FACULTY 
REGISTRAR 
LIBRARY AND INSTRUCTIONAL MEDIA 
FACULTY DEVELOPMENT FUND 
FACULTY SENATE 
RESEARCH, GRANTS & CONTRACTS 
UNDIST INSTRUCTIONAL SUPPORT 
TOTAL ACADEMIC AFFAIRS-VP 




CRITICAL THINKING CENTER 
INTERNATIONAL EDUCATION 
AREA HEALTH EDUCATION SYSTEMS 
ACADEMIC SERVICES CENTER 
CAREER PLANNING & PLACEMENT 
TESTING CENTER 
TOTAL ACADEMIC SUPPORT SERVICES 
GRAD & EXT CAMPUS PROGRAMS (DEAN) 
CONTINUING EDUCATION 
FACULTY RESEARCH 




MSU- ASHLAND EXT. CAMPUS CTR. 
MSU-LICKING VALLEY EDUC. SER. CTR. 
MSU-BIG SANDY EXT CAMPUS CTR 
TV PRODUCTION 
OFF- CAMPUS CENTER LEASES 
TOTAL GRAD. & EXT. CAMPUS PROG. 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1992-93 1993 -94 1994-95 





ENGLISH,FOREIGN LANG & PHIL. 
GEOGRAPHY, GOVERNMENT & HISTORY 
MUSIC 
UNIVERSITY BAND ' 
TOTAL COLLEGE OF HUMANITIES 
COLLEGE OF BUSINESS (DEAN) 
ACCOUNTING AND ECONOMICS 
INFORMATION SCIENCES 
MANAGEMENT AND MARKETING 
TOTAL COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & 
BEHAVIORAL SCIENCES (DEAN) 
STUDENT TEACHINGICLINICAL 
ELEMENTARY EDUCATION 
LEADERSHIP AND SECONDARY 
CLEARINGHOUSE SCHOOL SERVICES 





CORRECTIONAL RESEARCH & TRAINING 
TOTAL COLLEGE OF EDUCATION 
& BEHAVIORAL SCIENCES 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1992-93 1993 -94 1994-95 
COLLEGE OF SCI & TECH (DEAN) 
AGRICULTURE 
UNIVERSITY FARM 
FARM - MAINTENANCE 
VET TECH PROGRAM 
CHILD DEVELOPMENT CENTER 
HUMAN SCIENCES 
INDUST. EDUCATION & TECHNOLOGY 
NURSING & ALLIED HEALTH-BSN 
RAD TECH PROGRAM 
RESPIRATORY THERAPY 
NURSING & ALLIED HEALTH-ADN 
BIOLOGICAL & ENVIRON. SCIENCES 
WATER ANALYSIS LAB 
MATHEMATICS 
PHYSICAL SCIENCES 
TOTAL COLLEGE OF SCI & TECH 
TOTAL ACADEMIC AFFAIRS 
UNDIST INSTITUTIONAL SUPPORT 
FACULTY - STAFF BENEFITS ' 
TOTAL OTHER 
TOTAL E & G EXPENDITURES 
EDUC & GEN DEBT SERVICE 
MANDATORY TRANSFERS 
NON- MANDATORY TRANSFERS 
TOTAL TRANSFERS 
TOTAL E&G EXPENDITURES & TRANSFERS $48,822,907 $52,274,300 $54,964,800 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1992-93 1993-94 1994-95 
AUXILIARY SERVICES 
RESIDENCE HALL - O&M 
HOUSING TELECOMM 
RESIDENCE HALL - CUSTODIAL 
CABLE TV SERVICE 
STUDENT FAM1L.Y HOUSING- O&M 
FACULTY/STAFF HOUSING- O&M 





VENDING & CONCESSIONS 
FOOD SERVICES 
TOTAL FOOD SERVICES 
UNIVERSITY STORE 
GOLF COURSE 
UNIVERSITY CENTER CUSTODIAL 
UNIV CENTER - 0 & M 
RECREATION ROOM 
FOLK ART PROGRAM 
TOTAL OTHER 
TOTAL AUXILIARY EXPENDITURES 
HOUSING DEBT SERVICE 
TOTAL AUXILIARY SERVICES 
TOTAL INSTITUTIONAL 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 1993 -94 1994-95 

















Total School Rela tions 
TOTAL PRESIDENT-ADMINISTRA lTON 
VP FOR UNIVERSITY ADVANCEMENT 
Personnel Wages $13 1,766 $132,558 $137,955 
Fringe Benefits $29,755 $3 1,223 $32,290 
Operating Expenses $93,594 $76,471 $40,247 
Capital Outlay $477 $0 $0 
Total VP for University Advancement $255,592 $240,252 $210,492 
PUBLICATlON & PRINTING SER VICES 
Personnel Wages $153,588 $220,748 $202,16 1 
Fringe Benefits $36,575 $57,143 $54,665 
Operating Expenses ($5 7,747) ($33,836) ($49,629) 
Capital Outlay $8,177 $34,795 $26,000 
Total Publication & Printing Sem'ces $140,593 $278,850 $233,197 
ALUMNI RELA'IjlONS & DEVELOPMENT 
Personnel Wages $99,371 $263,603 $258,395 
Fringe Benefits $25,204 $67,420 $69,682 
Operating Expenses $118,011 $99,774 $97,774 
Capital Outlay $0 $5,000 $5,000 
Total Alumni Relations & Development $242,586 $435,797 $430,85 1 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 












Total Institutional Rela tions 











Total W K Y  Radio 





Total Conference Services 
TOTAL UNIV. ADVANCEMENT 





Total Admin & Fiscal Services 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET 
BUDGET UNIT 1992-93 1993-94 
BUDGETS & MANAGEMENT INFORMATTON 
Personnel Wages $104,606 $110,622 
Fringe Benefits $23,994 $26,013 
Operating Expenses $8,764 $16,167 
Capital Outlay $1,465 $0 
Total Budgets & MI $138,829 $152,802 





Total Fkcal Services 
ACCOUNTING & BUDGETAR Y CONTROL 
Personnel Wages $352,213 $341,377 
Fringe Benefits $83,061 $89,627 
Operating Expenses $137,565 $119,329 
Capital Outlay $6,918 $0 


















Total Post Office 
RECOMMENDED 
1994-95 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 1993 -94 1994-95 

















Total Risk Management 











Total Internal Auditor 
INFORMATION TECHI' 




- Total Informs tion Technology 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET 






Total Academic Computing 























Total Computer a n  ter 
INFO TECH ALLOCATTONS 
Personnel Wages 
Fringe Benefits . 
Operating Expenses 
Capital Outlay 
Total Info Tech Allocations 
RECOMMENDED 
1994-95 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 1993 -94 1994-95 
STAFF CONGRESS 
Personnel Wages 
' Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Staff Congress 
PHYSICAL' PLANT ADMINISTRATION 
Personnel Wages $246,26 1 $196,398 $22 1,907 
Fringe Benefits $55,689 $46,738 $53,835 
Operating Expenses . $195,432 $224,770 $230,972 
Capital Outlay $10,283 $0 $0 






Total Recycling Program 

















To tal Building Main tenance 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 19.93 -94 1994-95 





Total Land & Ground& Maint. 
UTILITIES.- E & G 
Personnel Wages 
Fringe Benefits 
Operating Expenses . 
Capital Outlay 
Total Utilities - E & G 























Total Facility Remodeling 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 






Total Motor Pool 
UPHOLSTER Y SHOP 










Total Maintenance AIloca tions 
TOTAL PHYSICAL PLANT 
TOTAL ADMIN & FISCAL SERVICES 
VICE PRESIDENT FOR STUDENT LIFE 




Total V.P. for Student Life 























Total Grants and Scholarships 
INSlTTUlTONAL WORK-STUDY 









Operating Expenses . 
Grants,Loans,Benefits 
Capital Outlay 

























OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 1993-94 1994-95 











Total Public Safety 
SUBTOTAL STUDENT LIFE 















Ope rating Expenses 
Capital Outlay 
Total Sports In forma tion 





Total Base ball - Men 's 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 




































Total Cross Country 
DETAIL 
BUDGET UNIT 





Total Basketball- Women's 





Total Softball- Women 's 
TENNIS - WOMEN'S 
Personnel Wages 
Fringe Benefits 
Ope rating Expenses 
Capital Outlay 
Total Tennis - Women's 













TOTAL STUDENT LIFE 
OPENING 
ACTUAL BUDGET 








EXEC. VP FOR ACAD AFFAIRS & DEAN OF FAC 
Personnel Wages $80,02 1 
Fringe Benefits $13,578 
Operating Expenses $62,827 
Capital Outlay $24,330 












Total Library & Instr. Media 











Total Faculty Senate 





Total Res, Grants & Contracts 
OPENING 
BUDGET RECOMMENDED 
1993 -94 1994-95 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 1993 -94 1994-95 





Total Undikt Instruct Support 
TOTAL ACADEMIC AFFAIRS- VP 
ACADEMIC SUPPORT SER VICES 

































BUDGET UNIT 1992-93 1993-94 
INTERNATIONAL ED UCA lTON 
Personnel Wages $2,400 $0 
Fringe Benefits $505 $0 
Ope rating Expenses $1,789 $2,9 11 
Capital Outlay $367 $0 
Total International Educa tion $5,06 1 $2,9 1 1 
AREA HEALTHEDUCAlTONSYSlEMS 
Personnel Wages $0 $0 
Fringe Benefits $0 $0 
Operating Expenses $16,097 $18,645 
Capital Outlay $0 $0 
Total Area Health Ed. Systems $16,097 $18,645 
ACADEMIC SER VICES CENTER 
Personnel Wages $302,159 $285 $0 1 
Fringe Benefits $68,119 $69,506 
Operating Expenses $18,222 $16,801 
Capital Outlay $396 $0 
Total Academic Services Center $388,896 $372,208 
CAREER PLANNING & PLACEMENT 
Personnel Wages $50,424 $5 1,893 
Fringe Benefits $12,6 15 $13,758 
Operating Expenses $11,780 $8,570 
Capital Outlay $1,427 $0 






Total Testing Center 
TOTAL ACADEMIC SUPPORT SER VICES $1,409,125 $1,466,673 
GRAD & EXT CAMPUS PROGRAMS (DEAN) 
Personnel Wages $166,645 $5 12,244 
Fringe Benefits $34,194 $36,272 
Operating Expenses 
Capital Outlay 
Total Grad & Ext Comp Programs (Dean) $214,953 $567,695 
RECOMMENDED 
1994-95 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET 
BUDGET UNIT 1992-93 1993 -94 
CONTINUING EDUCATION 
Personnel Wages 
' Fringe Benefits 
Operating Expenses 
Capital Outlay 




Operating Expenses . 
Capital Outlay 
Total Faculty Research 

















Total Summer Sessions 





Total Faculty Recruiting 
RECOMMENDED 
1994-95 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 1993-94 1994-95 
MSU-ASHLAND AREA E m .  CAMPUS C37R. 
Personnel Wages $88,029 $96,898 $100,763 
Fringe Benefits $20,550 $25,870 $26,706 
Operating Expenses $19,772 $19,100 $25,000 
Capital Outlay $367 $0 $0 
Total MSU- Asbland Area Ext Camp Ctr $128,718 $141,868 $152,469 





Total MSU-Licking Valley Educ Ser Ctr 











Total TV Production 





Total Of f -  Campus Center Leases 
TOTAL GRAD. & EXT. CAMPUS PROG. 





Total College o f  Humanities (Dean) , 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 












Total Art Gallery 
COMMUNICA n O N S  
Personnel Wages 
Fringe Benefits 
- Operating Expenses 
Capital Outlay 
Total Comm unica tions 





Total Student Pu blica tions 





Total Eng., For. Lang. & Phil. , 
GEOGRAPHY, GOVERNMENT & HISTOR Y 
Personnel Wages $830,046 $752,710 $827,083 
Fringe Benefits $188,847 $192,923 $210,43 1 
Operating Expenses $19,202 $25,613 $23,523 
Capital Outlay $15,184 $0 $0 
Total Geography, Gov. & History $1,053,279 $97 1,246 $1,061,037 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 






Tota I Music 
UNIVERSITY BAND 




To ta I University Band 
TOTAL COLLEGE OF HUMANITIES 





Total College o f  Business (Dean) 




Capital Outlay . 
Total Accounting and Economics 











Total Management and Marketing 
TOTAL COLLEGE OF BUSINESS 
DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 1993-94 1994-95 
COLLEGE OF EDUCATION & 











Total Student Teaching/CIinical 





Total Elementary Educa tion 





Total Leadership and Secondary Ed. 





Total Clearinghouse School Semkes 





























Personnel Wages $786,321 $706,509 
Fringe Benefits $175,939 $184,759 
Operating Expenses $23,048 $17,853 
Capital Outlay. $6,93 1 $0 
Total Sociology $992,239 $909,121 
CORREClTONAL RESEARCH & TRAINING 
Personnel Wages $55,642 $6 1,242 
Fringe Benefits $11,056 $13,501 
Operating Expenses $9,806 $5,354 
Capital Outlay $5,476 $6,000 
Total Corr., Research & Training $8 1,980 $86,097 
RECOMMENDED 
1994-95 
TOTAL COLLEGE OF EDUCATlON 
& BEHAVIORAL SCIENCES $6,005,37 1 $5,332,896 $5,718,780 
COLLEGE OF SCIENCE & TECHNOLOGY (DEAN) 
Personnel Wages $95,239 $1 17,300 $123,880 
Fringe Benefits $2 1,208 $27,95 1 $27,167 
Operating Expenses $42,274 $73,566 $89,154 
Capital Outlay $1,450 $0 $0 
Total College of  Sci & Tech (Dean) $160,171 $218,817 $240,20 1 
DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 












Total University Farm 





Total Farm - Maintenance 





Total Vet  Tech Program 











Total Human Sciences 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 1993-94 1994-95 





Total Indust. Educ. & Tech. 





Total Nursing & Allied Hlth - BSN 





Total Rad Tech Program 





Total Respiratory Therapy 
NURSING & ALLIED HEALTH-ADN 




Total Nursing & Allied Hlth-ADN 





Total Bio. & Envl'ron. Sciences 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 19.93 -94 1994-95 

















Total Physical Sciences 
TOTAL COLLEGE OF SCI & TECH 
TOTAL ACADEMIC AFFAIRS 
OTHER 










Capital Outlay . 
Total Faculty-Staff Benefits 
TOTAL OTHER 
TOTAL E & G EXPENDITURES 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL -BUDGET 
BUDGET UNIT 1992-93 1993 -94 
MANDATOR Y TRANSFERS 






Total E & G Debt Service 





Total Manda tory Transfers 
TOTAL MANDATOR Y TRANSFERS $4,4 12,235 $4,290,060 
NON- MANDATOR Y TRANSFERS 
Personnel Wages $0 $0 
Fringe Benefits $0 $0 
Operating Expenses $0 $0 
Capital Outlay ($89,265) $445,700 
Total Non - Manda tory Transfers ($89,265) $445,700 
TOTAL E&G EXPENDITURES & TRANSFER $48,822,907 $52,274,300 
A UXTLIAR Y SER VICES 
HOUSING 
RESIDENCE HALL - O&M 
Personnel Wages $0 $0 
Fringe Benefits $0 $0 
Operating Expenses $618,442 $1,5 25,622 
Capital Outlay $0 $0 
Total Residence Hall - O&M $618,442 $1,5 25,622 
HOUSING TELECOMM 




Total HOUSING TELECOMM 
RECOMMENDED 
1994-95 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1992-93 1993 -94 1994-95 





Total Residence Hall - Custodial 





Total Cable TV Service 





Total Student Family Housing- O&M 





To tal Faculty/Sta ff Housing - O&M 





Total Student Housing Administration 





Total Housing La undry 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 












Total Maintenance Alloca tions 
TOTAL HOUSING 
FOOD SERVICES 





Total Vending & Concessions 
FOOD SER VICES 
Personnel Wages 
Fringe Benefits 
Ope rating Expenses 
. Capital Outlay 
Total Food Semkes 






Total University Store 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 






Total Golf Course 
UNIVERSITY CENTER CUSTODIAL 




Total Univ Center Custodial 











Total Recreation Room 





Total FO& Art Program 
TOTAL AUXILIAR Y EmENDITURES 

OFFICE OF THE PRESIDENT 
ID NO NAME 
001159 RONALD G. EAGLIN 
000004 BRENDA C. JOHNSON 
001173 BRENDA C. JOHNSON 
003071 JOHN M. SEELIG 




Admin. Assistant to President 
Secretary to Board of Regents 
Special Assistant to President 
Non-Exempt Employees 




DIVISION OF UNIVERSITY ADVANCEMENT 
NAME 
KEITH R. KAPPES 
JAMES R. CAUDILL 
JANEAN M. FREEMAN 
JAMES M. GIFFORD 
JAMES D. HALL 
PAUL W. HITCHCOCK 
ROBERT F. HOWERTON 
TAM1 B. JONES 
THOMAS E. LEWIS 
RONALD W. MACE 
CHARLES K. MRAZ 
WENDY L. NELSON 
LARRY J. NETHERTON 
SHIRLEY M. PARKER 
WILLIAM H. REDWINE 
MICKEY M. RUSSO 
ERIC N. SHINDELBOWER 
CINDY J. TRENT 
VACANCY 
VACANCY 
JUDITH 0. YANCY 
PAULINE H. YOUNG 
MALCOM J. BIGELOW 
JEFFREY L. BIZZEL 
CHARLIE D. CHARLES 
DEBORAH A. CLINE 
DONNA E. COX 
MARILYN P. CRANK 
EVLYNN H. FUGATE 
PAMELA W. FUOSS 
PENNY L. MAGGARD 
PATRICIA A. RIGDON 
JULIE A. ROBERTS 
LINDA S. SIMPSON 
TITLE 
Exempt Employees 
V. P., 'University Advancement 
($66,600 MSU - $7,400 MSU Foundation) 
Development Officer I 
Classical Music AnnouncerlPro 
Exec. Dir., Jesse Stuart Found 
(Special Assignment 7/1/91 -.6/30/94) 
Engin. & Operat. Dir., WMKY 
Music and Arts Director 
Development Officer I1 
Coord. of Alumni Activities 
News & Public Affairs Dir,WMKY 
Promotion & Develop. Dir. WMKY 
Sports & Spec. Events Dir.WMKY 
Prog. & Production Dir., WMKY 
General Manager of WMKY 
Assistant Professor of Radio-TV 
Accountant I1 
Director of Alumni Services 
Dir., Public./Print. Services 
Chief Photographer 
Printing Production Manager 
Graphic Designer 
Planned Giving Officer 
Dir., Institutional Relations 
News Bureau Editor 
Non-Exempt Employees 
Bulk Mail Clerk 
Sup ly Clerk 





Alumni Records Specialist 
Customer Service Clerk 
Secretary 
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DIVISION OF UNIVERSITY ADVANCEMENT 
ID NO NAME 
000192 DOUGLAS M. SNEDEGAR 
000193 VACANCY 
000189 DAVID M. WRIGHT 
TITLE 
Non-Exempt Employees 






DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
ID NO NAME TITLE 
PORTER DAILEY 
JAMES R. ADKINS 
SUE M. BANG 
MARQUITA H. BEAR 
NELL B. BLAND 
MARION BOENHEIM .- 
HAROLD T. BOWMAN 
BEVERLY J. BREWER 
DWAYNE P. CABLE 
LARRY G. CAUDILL 
KIRK A. CLARK 
ANDREA F. CORNETT 
LAWRENCE L. CRUM 
FREDA D. DONALDSON 
CHARLOTTE M. DOWDY 
MICHAEL W. ELDRIDGE 
LAWRENCE J. ESTEP 
SALO K. FAJER 
BONNIE L .  FANNIN 
JAMES A. FLUTY 
DAVID E. FRAZIER 
SHARON E. GOODING 
MURRAY R. GREVIOUS 
JACKIE R. GRIFFEY 
JOHN 0. HAIGHT 
FREEMAN J. HAMILTON 
ROBERT C. HAMILTON 
MICHELLE P. HARDIN 
DREW W. HENDERSON 
ROGER L. HILDERBRAND 
SUZANNE S. HOGGE 
WILLIAM M. HUIE 
TERESA C. JOHNSON 
BRENT N. JONES 
RONALD D. JONES 
B. H. JUSTICE 
STEVE P. LEITZ 
CHIH Y. LOO 
ANGELA M. MARTIN 
AMY S. MCNEAL 
GARY G. MESSER 
Exempt Employees 
V.P. Admin. & Fiscal Services 
Coord., Electronics 
Technical Support Coordinator 
Access Card System Manager 
Administrative Assistant I1 
Director of Human Resources 
Manager of Academic Computing 
Director of Payroll 





Manager, Concessions & Vending 
Rest. Account. b Loan Manager 
Director of Purchasing 
Network Manager 
Systems Pro rammer 
Manager of Fechnical Services 
Senior Buyer 
Dir. Accounting & Bud. Control 
Sr. Academic Computer Consult. 
Accountant I 
Custodial Superintendent 
Supplies Mana er 
Chem. Hyg./Ra%. Safety Officer 
Construction Coordinator 
Asst. Manager, Golf Course 
Recruitment & Employ. Manager 
Systems Manager 
Manager of Heat. & Water Plant 
Compen. 6 Benefits Manager 
Asst. Mgr. Heat. & Water Plant 
Accountant I 
Sr. Microcomputer Consultant 
Pro erties & Postal Manager 
Stusent Accounts Counselor 
Building Maint. Superintendent 
Asst. Dlr. Budgets & Mgt. Inf. 
Internal Auditor 
Network Analyst 
Occup. Safety & Health Coord. 
1994-95  
SALARY CONTRACT 
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DIVISION 
ID NO NAME 
ADMINISTRATION 
SAUNDRA L. NEWTON, 
VALERIE A. OUSLEY 
MAUDA E. PARISH 
MATTIE B. PATRICK 
RAY M. PINNER 
LARRY J. PLANCK 
STEPHEN D. RICHMOND 
CHRISTOPHER G. ROBERSON 
WILLIAM T. ROSENBERG 
CARLA A. RUCKER 
STEVE F. SCHAFER 
SUSAN L. SCHEIBERG 
BILL W. SHARP 
TIMMY J. SLOAN 
DARRELL L. SMITH 
EVELYN S. STEWART 
ADRIAN SWAIN 





ORVILLE L. WADDELL 
MICHAEL R. WALTERS 
DEBRA A. WHITE 
SHERI L. WHITE 
HOMER R. ADKINS 
RONALD D. ADKINS 
KIMBERLY A. ALCORN 
JEFFREY L. BARKER 
MARK A. BARNETT 
SANDRA K. BARTLETT 
DONALD L. BEAIR 
JILL BEAR 
SHARON A .  BELLER 







Manager of User Services 
Dir. of Budgets & Mgt. Inf. 
Dir., Physical Plant 
ProgramerlAnalyst I 
Manager, Golf Course 
Director, Risk Management 
Assistant Professor of Educational Media 
Buyer 
Senior Accountant 
Folk Art Marketin Coordinator 
Dir., University gtore 
Microcomputer Consultant I 
Academic Comp. Consultant I 
Book Manager 
Folk Art Curator 
Microcomputer/LAN Consultant 




Physical Facilties Coord. 
Asst. V. P. Fiscal Services 
Technical Support Coordinator 
Technology Training Coord. 
Non-Exempt Employees 
Maint. Technician I1 
Custodian . 
Data Entry Specialist I 




Head Cashier, Business Serv. 
Custodian 
(Fixed Term Appointment) 
1994-95 
SALARY CONTRACT 
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DIVISION O F  ADMINISTRATION A N D  FISCAL SERVICES 
ID NO NAME TITLE 
Non-Exempt Employees 
SANFORD BENTLEY 
K. S. BLACK 
DARRELL BLOOMFIELD 
WATHENA J. BOGGS 
EARL L. BOND 
BILLY G. BOWLING 
EDGAR E. BOWLING 
JAMES M I  BOWLING 
JEWELL B. BOYD 
JIMMY C. BOYD 
JOEY BOYD 
BARRY L. BREWER 
TAMMY BREWER 
CAROLYN E. BROWN 
DARLENE W. BROWN 
EVON BROWN 
M. D. BROWN 
RICHARD R. BROWN 
VIRGINIA A. BROWN 
WANDA S. BROWN 
THELMA J. BUMGARDNER 
DONA D. BUTLER 
DUANE A. BUTLER 
MADALINE L. BUTLER 
ROY CALTON 
JOHNNY A. CARTER 
JAMES F. CASSITY 
BENNIE F. CATRON 
BILL CATRON 
ROBERT CATRON 
CLYDE R. CAUDILL 
GEORGE D. CAUDILL 
JESSE N. CAUDILL 
GAIL J. CHAPMAN 
GAYLENA M. CLINE 
ALENE M. CONLEY 
JAMES E. CONN 
PEG M. CORNETT 
TALMADGE L. COX 
Maint. Technician I1 
.Bookkee er I 
~roundsRee~er 
Custodian 
(Fixed Term Appointment) 
Heat. & Water Plant Oper. I11 
Maint. Technician I1 











Heat. & Water Plant Oper. I11 
Maint. Tech. 111, Carpentry 
Custodian 













Heat. & Water Plant Oper. I11 
Maint. Technician I1 
Custodian 
Payroll Specialist I 
Custodian 
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DIVISION OF ADMINISTRATION A N D  FISCAL SERVICES 
ID NO NAME 
DEBBIE L. CRAWFORD 
JOHN F. CRAWFORD 
DEBRA CUNDIFF 
BOBBY R. DEHART 
DEBORAH L. DEHART 
MAXINE DEHART 
PHYLLIS J. DEHART 
EULENE DYER 
KATHY ELDRIDGE 
KATHY S. FRALEY 
LANA B. FRALEY 
MICHAEL D. FURNISH 
BETTY L. GAMBILL 
RICHARD K. GAMBLE 
SHIRLEY S. GARDNER 
DAVID K. GILLIAM 
JANET W. GLOVER 
BILLY R. GOODAN 
FWELL GREENE 
SANDRA D. GUNNELL 
DAVID A. HAMM 
JOHN D. HANSHAW 
LARRY M. HEDGE 
JEFFREY D. HIGHLEY 
JANICE M. HILDERBRAND 
MICHAEL W. HOGGE 
SHERRY L. HOPPER 
VANESSA D. HORTON 
DAVID R. HOWARD 
DEANNA L. HOWARD 
HAROLD D. HOWARD 
JAMES R. HOWARD 
MELVIN HOWARD 
RUSSELL G. HOWARD 
BETTY S. HURLEY 
WILLIE HURT 
WILBURN JENNINGS 
WAYNE M. JESSEE 
HOWARD R. JOHNSON 
J. C. JOLLEY 
WILLIAM C. KEETON 
TITLE 
Non-Exempt Employees 
Data Entry Specialist I1 
Maint. Technician I1 
Custodian 





Technical Support Specialist 
Secretar Specialist 
Custodiaf Su ervisor 
Main. Tech. PII. Plumbing 
Purchasing Clerk 
Heat. & Water Plant Oper. I1 
Custodian 






Maint. Technician I1 
Heat. & Water Plant Oper. I11 
Microcomputer ~echnician I 
Custodian 
Senior Microcomputer Techn. 
Telephone OperatorlRecept. 
Administrative Secretary 
Heat. & Water Plant Oper. I1 
Custodian 
Maint. Technician I 
Heat.&Water Plant Oper. Train. 
Custodian 
(Fixed Term Appointment) 
Work control Ctr. Supervisor 
Custodian 
Custodian 
Maint. Technician I1 
Heat. & Water Plant Oper. I11 





$ 9 . 9 3  HR 
HR : H R  
$ 8 . 9 5  HR 
$ 1 0 . 2 3  H R  
IIR : HR 
$ 6 . 6 7  HR 




LINDA J. KEGLEY 
NOLIE R. KIDD 
ROGER KIDD 
KATHY KING 
VERNON E. KING 
WANDA G. KING 
SAMUEL LANDS 
WAYNE LAWSON 
BONNIE L. LONG 
BARRY E. LYONS 
CURTIS C. LYONS 
BOBBY E. MABRY 
EMIL MABRY 
JAMES S. MAGGARD 
JOHN B. MAHANEY 
FRANKLIN D. MAUK 
GARDNER J. MAY 
TERRY E. MAYS 
LINDA K. MCCARTY 
PAULA J. MCCLAIN 
ARTHUR V. MCCLEESE 
EDDIE V. MCCLEESE 
GARY D. MCCLEESE 
ZACHARY F. MCCLURG 
JAMES D. MCROBERTS 
JOYCE J. MEREDITH 
KEITH MOORE 
LUCY NORRIS 
MILDRED J. PATRICK 
RICHARD W. PERRY 
EULA M. PETTIT 
KENNETH' R. PORTER 
JEFFREY D. PRESTON 
MARY E. PREWITT 
DOROTHY J. RAMEY 
WALTER B. RAMEY 
NINA L. REYNOLDS 
BARRY D. RILEY 
ANTHONY R. ROBERTS 
STARLET F. ROBERTS 
DAVID P. ROBINSON 
HELEN ROBINSON 

















Heat. & Water Plant Oper. I11 
Heat. & Water Plant Oper. I11 
Painter 
Warehouser 
Concess. & Vending. Supervisor 
Work Control Center Specialist 
Business Cashier 
Maint. Technician I1 
Vending Stock Clerk 
Maint. Technician I1 
Maint. Technician I1 
Microcomputer Technician I1 
Administrative Secretary 












Payroll Specialist I1 






DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
NAME 
ZACK A. SANDERS 
GEORGE E. SCANLON 
DEONNA L. SCOTT 
LARRY D. SKAGGS 
JEFFREY R. SMEDLEY 
GARY P. SMITH 
MARY W. STACY 
DONALD STAMPER 
IDA M. STAMPER 
JERRY L. STAMPER 
RICHARD M. STAMPER 
VERNON STAMPER 
JAMES A. STEGALL 
WILMA J. STEGALL 
JEANNINE S. STEVENS 
OSCAR W. STEVENS 
WILLIAM R. STIGALL 
MARGARET S. STOKLEY 
ALLEN R. TABOR 
DAVID 0. TACKETT 
JACK A. TEMPLEMAN 
TODD Q. THACKER 
JACKIE R. THOMAS 
























Maint. Technician I1 
Electronic Technician I1 
Maint. Technician I1 
Custodian 












Maint. Technician I1 
Maint. Technician 11 
Main. Tech. 111, Electrical 
Maint. Technician I 
Secretary 
General Serviceworker 















Administrative Contract Allot. . 




DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
ID NO NAME 
VACANCY 
VACANCY 
BENNIE H. WAGES 
TAMMY T . WARDLOW 
CARL W. WHITE 
BOBBY G. WHITT 
JENNIFER J. WHITT 
JAMES W. WILLIAMS 
RICKY J. WILLIAMS 
DIANE M. WRIGHT 
SUSAN E. WRIGHT 











Maint. ~ecRnician 11 
Business Cashier 
Administrative Secretary 
Maint. Technician I1 
1994-95  
SALARY CONTRACT 
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DIVISION OF STUDENT LIFE 
1994-95  
SALARY CONTRACT ID NO NAME TITLE 
Exempt Employees 
DAVID M. MINCEY 
RANDALL W. ARMSTRONG, 
Vice Pres. for Student Life 
Residence Hall Director 
(Fixed Term A pointment) 
Interim Head Football Coach 
(Fixed Term Appointment) 
Financial Aid Counselor 
Women's Volleyball Coach 
Assoc. Director, Financial Aid 
Nurse, R.N. 
Staff Psycholo ist 
Assistant ~ootkall Coach 
(Fixed Term Appointment) 
Golf Coach 
(Fixed Term A pointment) 
Residence ~ a l f  Director 
(Fixed Term Ap ointment) 
Financial Aid Eounselor 
Greek Aff. & Stud. Org. Coord. 
Asst. Athletic Trainer 
Residence Hall Area Coord. 
Dean of Students 
Instructor of Radio-TV 
Assistant Basketball Coach 
(Fixed Term A ointment) 
Head ~asketbayf Coach 
(Fixed Term A pointment) 
Residence ~ a l f  Area Coord. 
Women's Basketball Coach 
(Fixed Term Ap ointment) 
Asst. Women's lasketball Coach 
(Fixed Term-Ap ointment) 
Assistant Footgall Coach 
(Fixed Term A pointment) 
Assistant BasRetball Coach 
(Fixed Term'Appointment) 
Minority Student Affairs Dir. 
Manager of Public Safety 
Director of Athletics 
Instructor of Health, PE & Recreation 
Residence Hall Director 
(Fixed Term A pointment) 
Residence Hal! Area Coord. 
DOUGLAS M. BALLARD 
CAROL R. BARBER 
TRACY E. BEATY 
CAROL BECKER 
MARY J. BLAIR 
VELMA L. CAMPBELL 
KEVIN J. CARTY 
REX CHANEY 
SHANNON A. COLVIN 
KARLA J. COOPER 
DAVID G. COX 
JEFFREY J. CURLEY 
CRAIG D. DENNIS 
MYRON L. DOAN 
JAMES FARR 
RICHARD W. FICK 
LAVERNA J. FLANNERY 
JANET .M. GABRIEL 
OSTRIA L. GATLIN 
JOHN W. GILLIAM 
WILLIAM L. GLEASON 
JERRY GORE 
RICHARD F. GREEN 
STEVE A. HAMILTON 
LORA L. HARDWICK 
RUTH A. HARNEY-HOWARD $22,209.00 12 
PAGE: 1 1  
DIVISION STUDENT LIFE 
1994-95 
SALARY CONTRACT ID NO NAME TITLE 
Exempt Employees 
ROGER L. HOLBROOK 
MADONNA B. HUFFMAN 
CLYDE I. JAMES 
DAVID L. JESSIE 
Coord., Invest. & Spec. Prog. 
Director of Student Develop. 
Univ. Center Services Manager 
Residence Hall Director 
(Fixed Term Appointment) 
Nurse, R.N. 
Financial Aid Counselor 
Nurse, R.N. 
Head Athletic Trainer 
Substance Abuse Educator 
Counselor, Intern. Students 
(Fixed Term Appointment) 
Men's & Women s Cross Country 
(Fixed Term Appointment) 
Tennis Coach 
(Fixed Term A pointment) 
Residence Half Area Coord. 
Residence Hall Area Coord. 
Residence Hall Director 
(Fixed Term Appointment) 
Tennis Coach 
PEGGY E. KIDD 
DONNA J. KING 
KENITHA S. KING 
RYAN L. KLING 
JUDITH C. KRUG 
CLEMENT P. LIEW 
17,162.00 09 
20,216.00 12 
23,244.00 12 I::::::::: 22,499.00 :: 12
DANIEL K. LINDSEY 
CHIH Y. LOO 
WILLIAM D. MCKAY 
LONNIE R. MORRIS 
ERNEST D. MUSICK 
JOHN C. NATHANSON 
PETER PILLING 
SUSETTE E. REDWINE 
Asst. Director of Athletics 
Univ. Ctr. Pfg. & Spec. Coord. 
Dir., Financial Aid TIMOTHY P. RHODES 
DALLAS F. SAMMONS Asst. Dir., Housing 
Administrative Assistant I1 
Financial Aid Counselor 
Head Baseball Coach 
(Fixed Term Appointment) 
Sports Information Director 
Director of.Student Activities 
Assistant Professor of Accounting 
Financial Aid Counselor 
Residence Hall Director 
Residence Hall Director 
Women's Softball Coach 
Assistant Football Coach 
Residence Hall Director 
Assistant Football Coach 
Men's & Women's Rifle Coach 
Swimming & Cross Country Coach 
Comp. Coord./Acad. Couns. Ath. 
JEANIE L. SCRUGGS 
TERESA J. SHIELDS 
FRANK J. SPANIOL 
RANDY L. STACY 
LARRY W. STEPHENSON 









JAMES W. WELLS 
PAGE: 1 2  
DIVISION OF STUDENT LIFE 
ID NO NAME 
0 0 0 4 2 0  ROBERT M .  WELLS 
0 0 0 9 2 4  KENNETH L. WHITE 
0 0 0 4 3 6  LARRY A. WILSON 
0 0 0 6 5 0  PATRICIA A. WILSON - 
CLISTA ADKINS 
WINFORD S. BARKER 
JOHN D. BARNETT 
DEBORAH A. CAUDILL 
ROBERT L. CLEMONS 
JAMES K. DOUGHERTY 
JENNY L. DUNCAN 
KENNETH R. FOUCH 
MARYLENE E. FRYMAN 
BRIDGETT G. FULTZ 
PAMELA L. FULTZ 
CLAYTON GOODMAN 
REDA J. HARRIS 
PAMELA S. HESLER 
DON W. HORTON 
TERESA L. HOWARD 
DAVID R. JAMES 
MELISSA J. JAMES 
RICHARD H. KELLEY 
BRENDA L. KISSINGER 
GARY L. LANHAM 
SHERRY E. MAYS 
ELIZABETH A. NEWTON 
ANNA F. NUTZ 
NANCY L. O'DELL 
INA P. POWERS 
LEOTA QUESINBERRY 
BRENDA K. REYNOLDS 
JAMES K. SERGENT 
DAVID A. SEXTON 
TITLE 
Exempt Employees 
Intramurals & Recreation Dir. 
Asst Professor of Health, PE & Recreatio 
Dir., Housing 
Intra. & Recreation Asst. Dir. 
University Lanes Manager 
Asst. Women's Basketball Coach 
(Fixed Term Appointment) 
Non-Exempt Employees 
Custodian 
Public Safety Officer 
Public Safety Officer 
Secretary S~ecialist 
Public s&fety Officer 







Public Safety Officer 
Traffic Control Specialist 
Custodian 
Secretary 










Data Entry Specialist I1 
Secretary 
Public Safety Officer 
Public Safety Officer 
1994-95 
SALARY CONTRACT 
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DIVISION OF STUDENT LIFE 
ID NO NAME 
I. P. SKAGGS 
PAUL R. SLOAN 
SHEILA J. TEMPLEMAN 
TITINA G. THOMAS 
MILDRED S . TOWNSEND- 
JACQUELINE E. UECKER 
VACANCY 





(Joint Appointment-Off of Std Activities 
Custodian 
Secretary Specialist 








PAGE: 1 4  
DIVISION 




002220 JOHN C. PHILLEY 
000510 MICHAEL D. ACORD 
002635 MICHAEL R. ADAMS 
000422 PALMER R. ADKINS 
000105 SANDRA S. ADKINS ,- 
002870 DANIEL A. ADSMOND 
000471 LAWRENCE S. ALBERT 
000334 MARVIN ALBIN 
JOHN M. ALCORN 
MANSOOR. AMINILARI 
DAVID L. ANDERSON 
DONALD L . ,APPLEGATE 
JOAN L. ATKINS 
LYNN H. AUGSBACH 
LINDSEY R. BACK 
BONNIE H. BAILEY 
ALAN R. BALDWIN 
MICHAEL D. BALLARD 
DAVID L. BARBER 
SANDRA L. BARKER 
VIVIAN BARNES 
ZEXIA K. BARNES 
DAVID J. BARTLETT 
ROSEMARIE A. BATTAGLIA 
ANNE T. BEANE 
JAMES R. BEANE 
JOE F. BENDIXEN 
RAY D. BERNARD1 
HERBERT BERRY 
LARRY X. BESANT 
MICHAEL J. BIEL 
ALTA S. BLAIR 
HAROLD L. BLAIR 
SHIRLEY S. BLAIR 
000515 SUANNE H. BLAIR 
001791 DIXIE L. BLANKENBECKLER 
000519 LARRY R. BLOCHER 




Exec. V. P. Academic Affairs 
& Dean of Faculty 
Assistant Professor of Music 
Assistant Professor Chemistry 
Asst. Professor of HPER 
General Studies Advisor 
Assistant Professor Chemistry 
Assoc. Professor of Speech 
Dept. Chair, Information Scie. 
Associate Professor of Data Processing 
Assoc. Professor of Accounting 
Assistant Professor of CIS 
Assoc. Professor of Music 
Assoc.. Prof. Veterinary Tech. 
Asst. Professor of Journalism 
Asst. Professor of Psychology 
Professor of Government 
Instructor of Data Processing 
Provisional Studies Coord. 
Asst. Professor of HPER 
Asst. Professor Real Estate 
Admission Counselor 
Asst. Prof. Veterinar Tech. 
Assoc. Professor of CKemistry 
Assoc. Professor of Art 
Assistant Professor of English 
Instructor of Music 
Assoc. Professor of Music 
Professor of Agriculture 
Professor, Buslness Education 
Associate Professor of CIS 
Dir. of LibraryIInst. Media 
Assoc. Professor of Radio-TV 
Assoc. Professor of Nursing 
Assoc. Professor of Music 
Assoc. Professor of Education 
Director of Student Teaching 
Assistant Professor of Music 
(One-half time) 
Regional Campus Coord-. 
Assoc. Professor of Music 
Asst. Professor of Mathematics 
PAGE: 15 
DIVISION OF ACADEMIC AFFAIRS 
NAME 
MICHELLE BOISSEAU 
BILL R. BOOTH 
ROBERT D. BORAM 
JAMES W. BRAGG , 
NANCY M. BREAUX 
LESTER BREEDING 
RUSSELL M. BRENGELMAN 
EDWARD F. BRESCHEL 
CAROL BRIERTY 
DAYNA S. BROWN 
LARADEAN K. BROWN 
SHl2RYL.J. BROWN 
W. M I  BROWN 
DAVID M. BRUMAGEN 
JANICE T. BRUMAGEN 
ROLAND BUCK 
JAN G. BURGE 
JON W. BURGESS 
ROLAND L. BURNS 
FRED M. BUSROE 
ROBERT A. BYLUND 
HAROLD W. CAIN 




MARY B. CARNEY 
GENE D. CARSWELL 
C. DALE CAUDILL 
REX CHANEY 
CHERYL J. CLEVENGER 
L. B. CLOUGH 
CHARLES E. CODDINGTON 
C. G. COLBURN 
DAVID R. COLLINS 
DANIEL J. CONNELL 
DELZIE D. CORNETT 
ROBERT L. COWSERT 
TITLE 
Exempt Employees 
Assoc. Professor of English 
Professor of Art 
Asst. Professor of Science 
Assoc. Professor of Music 
Asst. Professor Radio-TV 
Coord. Clinical Field Exp. 
Professor of Physics 
Asst. Professor of Sociology 
Librarian I1 
Automation Coordinator 
Asst. Professor of HPER 
Asst. Professor of HPER 
Asst. Professor of Management 
Assoc. Professor of HPER 
Professor of Biolo y 
Assoc. Professor of Nursing 
Professor of Economics 
Conference Services Director 
Assistant Professor of Music 
Dir.. MSUlAshland Extend. Camp 
Assoc. ~ r o f e s s o r ~ o f ' ~ ~ o l o ~ ~  
Professor of Sociolony 
~ssoc. Professor of Chemistry 
Assoc. Professor of English 
Professor of Romance Languages 
Professor of Marketing 
Assoc. Professor of Finance 
Asst. Prof. of Social Work 
Equine Manager 
Asst. Professor of Management 
Assoc. Professor of HPER 
Asst. Professor of Nursing 
Professor of Psychology 
Dept. Chair, Ind. Educ. & Tech 
Professor of Industrial Education 
Assistant Professor of English 
Asst. Professor Radio-TV 
Dir., Academic Serv. Center 
Assoc. Director of Admissions 
Dept. Chair, Agri. Sciences 





1::::E:: 61,201.00 :: 12
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DIVISION OF ACADEMlC AFFAIRS' 
ID NO NAME TITLE 
DIANE COX 
J. B. CRAGER 
LOLA R. CROSTHWAITE 
DAVID R. CUTTS 
VIVIAN F. CYRUS 
JAMES P. DAHLBERG ,- 
PAULA B. DAILEY 
LARRY N. DALES 
RICHARD W. DANIEL 
JACKLYNN K. DARLING 
BERNARD DAVIS 
BEVERLY C. DEGRAW 
BARBARA L. DEHNER 
ANNA L. DEMAREE 
GERALD L. DEMOSS 
THOMAS DIAMANTES 
G. R. DOBLER 
GRETTA A. DUNCAN 
JOHN R. DUNCAN 
E. N. EARL 
CARLOS V. EDWARDS 
*GEORGE E. EKLUND 
PATTY V. ELDRIDGE 
JANE C. ELLINGTON 
TERRY G. ELLIOTT 
MAURICE' E. ESHAM 
ALBERT H. EVANS 
GEORGE W. EYSTER 
DANIEL FASKO 
DIXON FERRELL 
RONALD L. FIEL 
LYNNE E. FITZGERALD 
GARY L. FLANAGAN 
CAROLYN S. FLATT 
Exempt Employees 
Assistant Professor Education 
Assistant Professor Education 
Assoc. Professor Social Work 
Professor of Physics 
Asst. Professor of Mathematics 
Asst. Professor of Government 
Para-Le a1 Studies Program Coordinator 
Coord. fresh. Adv & Gen. Stud. 
Asst. Professor of Journalism 
(Early Retirement Agreement) 
Professor of Education 
Asst. Prof. Radiologic Tech. 
Kilpatrick Prof. of Banking 
Asst. Prof. Ind. Educ. & Tech. 
Asst. Prof. Radiolo ic Tech. 
Professor of ~ s ~ c h o f o ~ ~  
(Early Retirement Agreement) 
Dept. Chair, Biology 
Professor of Biology 
Assistant Professor Education 
Professor of English 
Assistant Professor Education 
(Early Retirement Agreement) 
Professor of Education 
(Early Retirement A reement) 
Asst. Professor of gpeech 
Minority Retention Specialist 
Assistant Professor of English 
Testing Coordinator 
Assoc. Prof. Human Sciences 
Asst. Professor of Accounting 
Professor of Science 
Librarian I11 
Continuing Educ. Coordinator 
Associate Professor of Education 
Assoc. Professor of Education 
Assoc. Professor of Art 
Professor of Science 
Assoc. Professor of HPER 
Librarian I 
PDI Director 







YALD F. FLATT 
XQUETTA . FLAUGHER 
SSELL J. FLIPPIN 
Y V. FLORA 
XRY R. FRANKLIN 
BERT J. FRANZINI - 
VT E. FREELAND 
3NNIE G. FRYMAN 
XISTOPHER S. GALLAHER 
GEOFFREY W. GEARNER 
CAROL A. GEORGES 
CYNTHIA Y. GIBBS 
SHIRLEY H. GISH 
MARY A. GLADDEN 
MARC D. GLASSER 
ANDREW R. GLENDENING 
DENISE A. GOLDY 
JAMES E. GOTSICK 
PRISCILLA GOTSICK 
ROBERT B. GOULD 
DANIEL P. GRACE 
JOHN GRAHAM 111 
NANCY K. GRAHAM 
PEGGY J. GRAY 
WILLIAM C. GREEN 
DALE D. GREER 
WILSON C. GRIER 
COLLETA Y. GRINDSTAFF 
JANET J t  GROSS 
AUTUMN GRUBB-SWETNAM 
ROBERT W. GRUENINGER 
JUANITA J. HALL 
KYUNG K. HAMILTON 
SHIRLEY P. HAMILTON 
HARLEN L. HAMM 
LARRY C. HAMMOND 




Professor of History 
Asst. Professor of Nursing 
Assoc. Professor of Music 
Professor of Mathematics 
Assistant Professor Education 
Professor of Art 
Professor of Education 
Assoc. Professor Mathematics 
Dept. Chair, Music 
~rbfessor of Music 
Assoc. Professor of Biology 
Assistant Professor Education 
Asst. Prof. Radiologic Tech. 
Professor of Speech 
Assoc. Professor of Education 
Dean, Grad. Prog. & Ext. Camp. 
Professor of English 
Assistant Professor of Music 
Asst. Professor of Nursing 
Professor of Ps chology 
~uto. & Micro. Eab. Coord. 
Professor of Geography 
Assistant Professor Education 
Asst. Professor of Accounting 
Dir., Inst. Foods Lab 
Assistant Professor of Human Sciences 
BSN Campus Laboratory Coord. 
Professor of Government 
Asst. Professor Radio-TV 
Dir., SBDC 
Assistant Professor Education 
Coordinator, ADN Program 
Professor of Nursing 
Coord., Television Production 
Professor of HPER 
Librarian IV 
Asst. Professor of Curriculum & Instruct 
Theatre Costumier 
Dir., Continuing Education 
Professor of Speech 
Assistant Professor of Music 
Dept. Chair, Mathematics 











KAREN 0. HAMMONS 
COLEENE B. HAMPTON 
CONSTANCE L. HARDESTY 
MICHAEL N. W.FORD 
EUGENE B. HASTINGS 
ROBERT T. HAYES 
HERBERT C. HEDGECOCK 
FRANCES L. HELPHINSTINE 
JACK HENSON 
JAMES D. HERRON 
KATHARINE D. HERZOG 
CHARLES H. HICKS 
CHARLES E. HOLT 
PHILLIP M. HOPPER 
RYAN A. HOWARD 
JERRY F. HOWELL JR 
BERNICE D. HOWELL 
ISHAPPA S. HULLUR 
RICHARD L. HUNT 
DAVID K. HYLBERT 
TERRY L. IRONS 
HILARY 0. IWU 
BROADUS B. JACKSON 
LLOYD R. JAISINGH 
BYRON R. JOHNSON 
DEBBY A. JOHNSON 
GLENN E. JOHNSTON 
ROGER H. JONES 
DENNIS KARWATKA 
SERJIT K. KASIOR 
LARRY W. KEENAN 
JANET R. KENNEY 
CLARA B. KEYES 
CONNIE L. KIBBEY 
FREDA L. KILBURN 
JOHN E. KLEBER 






Assistant Professor Education 
Instructor of Education 
Asst. Professor of Sociology 
Professor of Management 
Assoc. Prof. Romance Languages 
Assoc. Prof. Industrial Educ. 
Assistant Professor Chemistrv 
Professor of English J 
Asst. Prof. Business Education 
Dept. Chair, Physical Sciences 
Professor of Science Education 
Assoc. Professor of Education 
Professor of Education 
Professor of History 
Career Plan. & Place. Director 
Professor of Art 
Professor of Biology 
Instructor of Education 
Assoc. Professor of Finance 
Assoc. Professor of Chemistry 
Professor of Geoscience 
Assistant Professor of English 
Asst. Prof. Business Education 
Professor of History 
Professor of Mathematics 
Assoc. Professor of Sociolog 
Dir of Inst for Corr, Res & $raining 
Assoc. Professor Agriculture 
Professor of Mathematics 
(Early Retirement Agreement) 
Professor of Art 
(Early Retirement Agreement) 
Professor of Industrial Educ. 
Asst. Professor of Journalism 
Professor of Music 
Dept. Chair, Communications 
Associate Professor of Radio-TV 
Librarian I11 
Graduate Programs Coordinator 
Assoc. Professor of Nursing 
Professor of History 
Asst. Professor of Mathematics 
PAGE: 1 9  
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ID NO NAME 
EDWARD C. KORNTVED 
MICHELLE B. KUNZ 
GARY B. LAFLEUR 
WILLIAM J. LAYNE 
JOYCE B. LEMASTER ,- 
PERRY E. LEROY 
BARBARA I. LEWIS 
JULIA C. LEWIS 
MARGARET LEWIS 
ROBERT J. LINDAHL 
CALVIN 0. LINDELL 
WANDA L. LITTLETON 
TRAVIS P. LOCKHART 
EARLE L. LOUDER 
LINDA L. LOWE' 
GEORGE M. LUCKEY, JR. 
SUE Y. LUCKEY 
EDWARD T. LUNDERGAN 
YU LUO 
LORETTA B. LYKINS 
JENNINGS R. MACE 
RHONDA L. MACKIN 
ROBERT C. MAGEE 
MONICA A. MAGNER 
DAVID T. MAGRANE 
NORMA J. MAGUIRE 
ALTON H. MALONE 
BENJAMIN K. MALPHRUS 
FRANKLIN M. MANGRUM 
JAMES D. MANN 
CHANDO R. MAPOMA 
TED A. MARSHALL 
ANDREW D. MARTIN 
CHARLES E. MASON 
BRUCE A. MATTINGLY 
HARRY C. MAYHEW 
GEORGE A. MAYS 
TITLE 
Exempt Employees 
Asst. Professor of Mathematics 
Asst. Prof. Human Sciences 
Asst. Professor of Speech 
Assoc. Professor of Theatre 
Technical Director 
Assoc. Professor of English 
Professor of Historv 
Asst. Prof. veterinary Tech. 
Librarian I 
Dir. MSUlBig Sandy Ext. Campus 
Assistant Professor of Education 
Professor of Mathematics 
Asst. Professor of Speech 
Under. Sup ort Serv. Coord. 
Assoc . ~ro!essor of Theatre 
Theatre Director 
Professor of Music 
Librarian I1 
Professor of Philoso~hv 
Academic Honors prog;ak Director 
Professor, Business Education 
(Earl& Retirement Agreement) 
Farm ana er 
Asst. Professor of Geography 
Assoc. Registrar 
Assoc. Professor of En lish 
Graduate Admissions Officer 
Asst. Prof. Business Education 
Asst. Professor of HPER 
Professor of Biology 
Assoc. Prof. Human Sciences 
Librarian I11 
Assoc. Professor of Science 
Professor of Philoso hy 
Assoc . Professor Matlernatics 
Admission Counselor 
Professor of Social Work 
Asst. Professor of Mathematics 
Asst. Professor of Geoscience 
Professor of Psycholo y 
Assoc . Professor of Ejucation 
Assistant Professor of English 
1994-95 
SALARY CONTRACT 
4 4 , 4 7 1 . 0 0  0 9  
/%::::% 2 5 , 0 0 0 . 0 0  :: 1 2  
$ 5 7 , 5 3 6 . 0 0  1 2  
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ID NO NAME 
LUCILLE MAYS 
BEVERLY J .  MCCORMICK 
PAUL R. MCGHEE 
ALENE E. MCGUIRE 
TAMARA G . MCMILLAN 
LINDA E. MCNABB 
DONNA S. MEADE 
LESLIE E. MEADE 
ROBERT E. MEADOWS 
ELIZABETH MESA-GAIDO 
GARY C. MESA-GAIDO 
RICHARD B. MILES 
G. .M. MILLER 
GREEN R. MILLER 
TIMOTHY E. MILLER 
MARK G. MINOR 
GREGORY A. MITCHELL 
RONALD L. MITCHELSON 
JOHN V. MODAFF 
CATHERINE A. MOONEY 
CAROLE C. MORELLA 
WAYNE A. MORELLA 
CHARLES H. MORGAN 
RONALD D. MORRISON 
SARAH R. MORRISON 
CHARLES M. MYERS 
EDWARD G. NASS 
L. L. NEEPER 
MARY J. NETHERTON 
BARBARA E. NIEMEYER 
GORDON NOLEN 
EUGENE C. NORDEN 




Asst. Professor of Nursing 
Assoc. Professor Real Estate 
Professor of Education 
Admissions Systems Coordinator 
Instructor of Horsemanship 
Asst. Professor of Nursin 
Administrative Assistant !I . 
Professor of Biology 
Professor of Management 
Assistant Professor of Art 
Assistant Professor of Art 
Director of Bands 
Associate Professor of Music 
Assistant Professor Education 
Dept. Chair, Accounting & Econ 
Professor of Economics 
Assoc. Professor of Education 
Dept. Chair, Eng. For. Lang. 
Professor of English 
Librarian I 
Interlibrary Loan & Ext.Campus Librarian 
Dept. Chair, Geo., Gov. & Hlst 
Professor of Geography 
Asst. Professor of Speech 
Librarian I 
Head, Circulation 
Dir., Res. Grants & Contracts 
Assistant Professor of Business Educatio 
Professor of Industrial Educ. 
Professor of Psychology 
Assoc. Professor of English 
Assistant Professor of English 
Dir., Admissions 
Assoc. Prof. Industrial Educ. 
Assistant Professor of En lish' 
Assoc. Professor of Frenck 
Assoc. Professor of Education 
Assoc. Professor Mathematics 
Assistant Professor of Music 
Asst. Prof. Business Education 
(Early Retirement Agreement) 
Asst. Professor of Government 
1994-95  
SALARY CONTRACT 
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DIVISION OF ACADEMIC AFFAIRS 
I D  NO NAME 
CAROL A. NUTTER 
WENDELL O'BRIEN 
PHYLLIS B. OAKES 
FRANK A. ODDIS 
DAVID R. OLSON 
FRANCIS H. OSBORNE 
GRETTA G. OSBORNE 
JAMES W. OSBORNE 
JEANNE S. OSBORNE 
JOHN W. OSBORNE 
MARY P. OSBORNE 
GAXL C. OUSLEY 
PEGGY A. OVERLY 
DEAN W. OWEN 
DONNA J. OWEN 
TED M. PACK 
TERESIA M. PARKER 
TED PASS, I1 
WILLIAM C. PATRICK 
MARGARET D. PATTON 
JOHN W. PAYNE 
MICHAEL E. PENNINGTON 
BETTY .J .  PETERS 
JACK W. PETERS 
DAVID B. PETERSON 
NANCY L. PETERSON 
ANNE PHELPS 
BILL B. PIERCE 
DEBORAH L. PLUM 
MARY A. POLLOCK 
BETTY M. PORTER 
DREAMA D. PRICE 
ROMA PRINDLE 
ELSIE T. PRITCHARD 




Head, Reference Department 
Asst. Professor of Philosophy 
Assoc. Professor of Educatlon 
Assoc. Professor of Music 
Asst. Professor of Psychology 
Professor of Psychology 
Asst. Professor of HPER 
(Early Retirement Agreement) 
Asst. Professor of HPER 
(Early Retirement Agreement) 
Dir., Inst. Plan, Res. & Eff. 
Asst. Professor of Accounting 
Asst. Professor of Marketing 
Asst. Prof. Business Educatlon 
(Early Retirement Agreement) 
Minorlty Student Recruiter 
Professor of Education 
Asst. Professor of Nursing 
Instructor of Mathematics 
Contract Develop. Specialist 
Professor of Biology 
Assoc. Prof. Industrial Educ. 
Assoc. Professor of Sociology 
Professor of Education 
(Early Retirement Agreement) 
Admission Counselor 
Assistant Professor of English 
Assoc. Professor of Management 
Assistant Professor Education 
Assistant Professor of English 
Assistant Professor of Biology 
Professor of Marketing 
(Early Retirement A reement) 
Asst. Profeisor of yournalism - 
Assoc. Professor of Education 
Professor of Nursing 
Assistant Professor Education 
Assistant Professor of Music 
Librarian IV 
Asst.Director for Tech.Services & Automa 
Assoc. Professor of Music 
1994-95 
SALARY CONTRACT 
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DIVISION O F  ACADEMIC AFFAIRS 
ID NO NAME 
MADISON E. PRYOR 
PAUL A. MINES 
C. V. RAMEY 
PAULINE RAMEY 
GENE A. RANVIER 
DEBRA S. REED 
BRIAN C. REEDER 
EDWARD B. REEVES 
STEVEN K. REID 
MICHELLE D. RICHMOND 
DIANE L. RIS 
C. B. ROGERS 
GLENN C. ROGERS 
JUDY R. ROGERS 
N. H. ROSE 
RANDY K. ROSS 
RAYMOND P. ROSS 
ROBERT D. ROYAR 
DAVID R. RUDY 
SCOTT W. RUNDELL 
LAYLA B. SABIE 
MOHAMMED SABIE 
,MARK A. SAGE 
DEBRA L. SALYER 
LINDA K. SALYER 
BELVA L. SAMMONS 
MARILYN Y. SAMPLEY 
JOE D. SARTOR 
DAVID J. SAXON 
JOYCE F. SAXON 
EDNA 0. SCHACK 
TITLE 
Exempt Employees 
Professor of Biology 
(Early Retirement Agreement) 
Professor of HPER 
(Early Retirement Agreement) 
Assoc. Professor of Science 
(Fixed Term Appointment) 
Assoc. Professor of Nursing 
(Joint Appointment-Undergraduate Program 
Registrar 
Instructor of Education 
Disability Advisor/Counselor 
Assoc. Professor of Biology 
Professor of Sociology 
Asst. Professor of Geoscience 
Admission Counselor 
Professor of Education 
Assoc. Professor Agriculture 
Professor of English 
Assoc. VP for Academic Affairs 
& Dean of Undergraduate Programs 
Professor of Education 
Assoc. Professor Mathematics 
Assistant Professor of Music 
Assistant Professor of English 
Dept. Chair, Socio., Soc. Work 
Professor of Sociology 
Assoc. Prof. Veterinary Tech. 
Professor of Education 
Professor of HPER 
Grant Develo ment Specialist 
Academic/Stu$. Serv~ces Coord. 
(Joint AssignlMSU-Big Sandy Ext Camp Ctr 
Dept . Chair, Nursing 
Associate Professor of Nursing 
Project Dir., Stud. Supp. Serv 
Dept. Chair, Human Sciences 
Professor of Human Sciences 
Assoc. Professor of Art 
Professor of Biology 
Asst. Professor of Mathematics 




41,016.00 09 I:E~L: 21,172.00 :: 09
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DIVISION OF ACADEMIC AFFAIRS 
ID NO NAME TITLE 
Exempt Employees 
MARKHAM B. SCHACK 
KAY A. SCHAFER 
MARK L. SCHAFER 
JENNIFER L. SCHULER 
JAC UELYN H. SCOTT - 
JOH % R. SECOR 
JOHN M. SEELIG 
DANIEL L. SETH 
HOWARD L. SETSER 
KENNETH S. SEXTON 
JACK C. SHELTMIRE 
WENJU SHEN 
RICHARD G. SHEPARD 
SHELBY SHIRES 
ANGELA C . SIMON 
KENNETH SIPLEY 
OPAL M. SKAGGS 
JAMES E. SMALLWOOD 
KENNETH W. SMITH 
RAE P. SMITH 
RONALD D. SPANGLER 
STUART S. SPRAGUE 
JUDITH A. STAFFORD 
WANDA L. STALEY 
RODNEY B. STANLEY 
THOMAS STERNAL 
THOMAS S. STROIK 
HARRY F. SWEENEY 
ANGELA K. TACKETT 
SUZANNE E. TALLICHET 
ELIZABETH L. TAPP 
GEORGE S. TAPP 
CAROLYN D. TAYLOR 
PAUL TAYLOR 
STEPHEN S. TAYLOR 
Professor of Education 
(Shared Position) 
Assoc. Professor of Government 
Data Coordination Specialist 
Assistant Professor of Music 
Counselor, Non-Trad. Students 
Assoc. Prof. Romance Languages 
Professor of Social Work 
Social Work and Corrections Coordinator 
Asst. Professor of Mathematics 
Professor of Biology 
Asst. Professor of Journalism 
Dept. Chair, HPER 
Professor of Health, PE & Recreation 
Assistant Professor Education 
Assistant Professor Education 
Asst. Professor of Nursin 
Asst. Professor of Psychofogy 
Assistant Professor of Music 
Asst. Professor of Nursin 
Assoc . Prof. Industrial E8uc. 
Assistant Professor Economics 
Asst. Prof. Radiologic Tech. 
Asst. Prof. Ind. Educ. & Tech. 
Professor of History 
Assoc. Professor Social Work 
Assistant Professor Education 
Assoc. Prof. Industrial Educ. 
Dept. Chair, Art 
Professor of Art 
Assoc. Professor of English 
Assoc. Professor of HPER 
Asst. Professor of Nursing 
Asst. Professor of Sociolo y 
NAHSIStudenC Services Coor8. 
(Early Retirement A reement) f Dept. Chair, Psycho ogy 
Professor of Psychology 
Assoc. Prof. Human Sclences 
Assistant Professor of Music 
Professor of Education 
(Early Retirement Agreement) 
1994-95 
SALARY CONTRACT 
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DIVISION O F  ACADEMIC AFFAIRS 
ID NO NAME 
DEBORAH B. TESCH 
ROBERT C. TESCH 
CATHY L. THOMAS 
DAN S. THOMAS 
CHARLES B . THOMPSON,- 
STEPHEN J. TIRONE 
JONELL TOBIN 
FRED W. TREMPER 
RONALD F. TUCKER 
CRAIG TUERK 
PAUL A. TURGI 



























Assistant Professor of CIS 
.Associate Professor of CIS 
Asst. Professor of Speech 
Professor of Education 
(Early Retirement Agreement) 
Professor of HPER 
(Early Retirement Agreement) 
Assoc. Professor of Art 
Dir., MSUlLicking Valley Educ. 
Asst. Professor of Vocational Education 
Keyboard Technician 
Professor of Industrial Educ. 
Assistant Professor of Biology 
Assistant Professor Education 
Coord., Veterinary Tech. 
Associate Professor of Vet Technology 
Dean of Humanities 
Laboratory Su ervisor 
Assoc. Prof. Pndustrial Educ . 
Assistant Professor Education 
Assistant Professor Education 
Asst. Professor of Nursing 
Coordinator of BSN Program 
Instructor of Mana ement 
Dean, Coll. Educ. f! Beh. Scie. 
Professor of Education 
Assistant Professor Education 
Assistant Professor Education 
Assistant Professor Education 
Instructor of Education 
Dean, Applied Sciences & Tech. 
Instructor of Speech 
Instructor of Speech 
Instructor of English 
Asst. Professor of Geography 
Asst. Professor of Sociology 
Animal Care Technician 
Instructor of Marketing 
Instructor of Marketing 
Asst. Prof. Ind. Educ. ' &  Tech. 
Instructor of English 
Asst. Professor of Accounting 
1994-95  
SALARY CONTRACT 
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DIVISION O F  ACADEMIC AFFAIRS 
ID NO NAME TITLE 
Exempt Employees 




































































SHARON T. WALTERS 
GABE T. WANG 
BETTY L. WASHINGTON 
WILLIAM J. WEIKEL 
JACK WEIR 
Asst. Prof. of Social Work 
,Instructor of English 
Instructor of English 
Asst. Professor of History 
Asst. Professor of Government 
Learning Specialist 
Asst. Prof. Radiologic Tech. 
Assistant Professor of English 
Instructor of Biolonv 
~ s s t .  Professor of History 
Instructor of English 
ADN Cam us ~aboratory Coord. 
Admin. eontract Allotment 
Instructor of Nursing 
Instructor of Mathematics 
Admin. Contract Allotment 
Dept. Chair, Elem. Read. & Spc 
Instructor of Mathematics 
Instructor of Marketing 
Instructor of Mathematics 
Instructor of Economics 
Asst. Prof. of Social Work 
Coordinator, MTEP 
Admin. Contract Allotment 
Admin. Contract Allotment 
Admin. Contract Allotment 
Assistant Professor Education 
Asst. Professor of Psychology 
Dept. Chair Mgt. & Marketing 
Admin. Contract Allotment 
Assoc. Professor of Education 
Assoc. Professor of Accounting 
Asst. Prof. Ind. Educ. & Tech. 
(Early Retirement Agreement) 
Assistant Professor of English 
Assoc. Professor of Music 
Asst. Professor of Accounting 
Asst. Professor of Sociology 
Veteran Services Counselor 
Dept. Chair, Lead & Sec. Educ 
Professor of Education 
Professor of Philosophy 
1994-95 
SALARY CONTRACT 
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NAME 
TERESA G. WELCH 
RANDALL L. WELLS 
SUE S. WELLS 
ALBAN L. WHEELER ,- 
KENNETH N. WHEELER 
CHARLES J. WHIDDEN 
MARSHIA C. WHITE 
PATSY R. WHITSON 
S. M. WHITSON 
JUDITH G. WILLARD 
HELEN S. WILLIAMS 
L. K. WILLIAMS 
MARIUM T. WILLIAMS 
WAYNE WILLIS 
BETTY J. WILSON 
JACK E. WILSON 
GAIL WISE 
ROBERT H. WOLFE 
RITA B. WRIGHT 
MARILYN A. YALE 
-THOMAS L. YANCY 
MESGHENA YASIN 
DON B. YOUNG 
STEPHEN S. YOUNG 
TIM YOUNG 
000390 LENA E. ADKINS 
000138 DARLENE ALLEN 
002318 SANDRA K. BAILEY 




Professor of Education 
(Early Retirement Agreement) 
Assistant Professor Education 
(Early Retirement Agreement) 
Professor of Sociology 
Audio Visual Services Coord. 
Professor of Physics 
Asst. Professor of Nursing 
Assoc. Professor Social Work 
(Early Retirement Agreement) 
Professor of Sociology 
(Early Retirement Agreement) 
Assoc. Professor Agriculture 
Librarian IV 
Head, Learnin Resources Center 
Professor of Lcounting 
Assoc. Professor of Education 
Assoc. Professor of Education 
Librarian IV 
Head, Periodicals 
Professor of Speech 
NAHS Cont. Educ. Pro . Coord. 
Nursing & Allied HltE Sci Cont Ed Coor 
Assoc. Professor Agriculture 
Water Testing Lab. Manager 
Asst. Professor of Government 
Asst. Professor Radio-TV 
Assoc. Professor of Economics 
Assistant Professor of Art 
(Early Retirement Agreement) 









PAGE: 27  
DIVISION O F  ACADEMIC AFFAIRS. 
I D  NO NAME TITLE 
HATTIE P. BEAR 
ROBIN A. BLACK 
LINDA I. BOWLING 
FERN H. BUTTS 
SHARON G. CALVERT 
JUDY L. CARPENTER ,- 
LISA L. CASKEY 
KAREN L. CHRISTY 
WILLIAM B. COBURN 
ROSALIE B. CONLEY 
WANDA K. COX 
JUDY CRAFT 
VICTORIA L. CRAIL 
RHONDA C. CRISP 
THERESA M. DAVIS 
BRENDA S. DEHART 
DIANE T. DEMOSS 
IDA B. DILLON 
KATHLEEN B. DOWLING 
DAVE W. EGELSTON 
ALMA L. FAIRCHILD 
VIVIAN S. FANNIN 
JOAN K. FERGUSON 
PATRICIA D. FIELDS 
ANGELA D. FOSTER 
SHERRY D. GAY 
ELIZABETH A. GIBSON 
PENNY E. GRIER 
RHONDA L. HALL 
LOIS L. HAWKINS 
CAROLYN S. HENSLEY 
LARRY L'. HIGNITE 
ROSEMARY S. HINTON 
B. M. HOGGE 
MARY F. HOOD 
CAROLYN S. HOWARD 
DEBORAH J. HOWARD 
JEWELL F. HUNTER 
SUSAN G. HYATT 
EDWINA J. JENNINGS 
Non-Exempt Employees 
Food Service Worker 
Secretary 
Equipment Room Clerk 
Asst. Circulation Mana er 
Data Entry Specialist !?I 
Secretary 






Circulation S ecialist 






Grants S ecialist 
LivestocR Technician 












Secretary S ecialist 
Audio-Visuaf Cataloging Tech. 
Admin. & Gov. Document S ec. 
Acquisitions Pay. SpeciaPist 








DIVISION O F  ACADEMIC. AFFAIRS 
ID NO NAME 
DELLA M. JOHNSON 
TERESA L. JOHNSON 
MARCELLA C . JOLLEY 
BRENDA K . J0NE.S 
SHELLIE A. KEATON 
VIRGINIA L. KEY 
REGINA L. KISSICK 
BETTY B. LANE 
TYRA H. LEMASTER 
DEANNA L. LESTER 
JULIA C. LEWIS 
PATRICIA L. LEWIS 
TONIA B. LEWIS 
WILMA I. LEWIS 
WANDA W. LITTLETON 
LOUISE T. LOUDER 
BONITA R. LOWE 
MARY C. LYKINS 
PAMELA S. MACE 
JENNIFER M. MADDEN . 
JANET L. MANNING 
JOHN D. MAYSE 
MYRA 3 .  MAYSE 
JACKIE G. MCCLEESE 
JOYCE A. MEADE 
DEBRA R. MORRIS 
DANICE E. NUTTER 
MICHAEL F. PADULA 
MARCIA A. PETTIT 
BRENDA L. PORTER 
NORMA PORTER 
KATHY S. RIDDLE 
JENNIFER L. RILEY 
RUTH A. ROBINSON 
JOYCE S. RUTHERFORD 
FREDERICK V. SCHWEICKART 
KATHY J. SMALLEY 
PERRY L. SNIDER 
VALERIE D. SPENCER 
KEN1 A. SPRADLING 
BETTY J. STEVENS 





Data Entry S ecialist I1 




Interlibrary Loan Assistant 
Secretary 
Materials Specialist 






Acquisitions Serials Techn. 
Secretary S ecialist 
Ref. Serv. liooks Stacks Spec. 
Secretary Specialist 
Secretary Specialist 




Ref. Services Paraprofessional 
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ID NO NAME 
TERRY R .  STEVENS 
JEFFREY D .  STIDHAM 
IRIS J .  STONE 
WANDA C .  TERRY 
DENISE S. THOMAS 
BARBARA S. TRENT - 





LINDA G .  WATSON 
ANGELA L. WHITE 
BRENDA L. WHITT 
PAULA S. WILLIAMS 
AGNES I. YOUNCE 
BARBARA S. YOUNG 
MARGARET L .  YOUNG 
TITLE 
Non-Exempt Employees 
S e c r e t a r y  S p e c i a l i s t  
Farm Laborer  
Sen io r  P e r i o d i c a l s  Technic ian  , 
S e c r e t a r y  S p e c i a l i s t  
P e r i o d i c a l s  Tech . /S t ack  Spec.  
S e c r e t a r y  S p e c i a l i s t  
S e c r e t a r y  
C l e r k I T y p i s t  
S e c r e t a r y  
C l e r k l T y p i s t  
S e c r e t a r y  
A c q u i s i t i o n s  Account. A s s t .  
A d m i n i s t r a t i v e  S e c r e t a r y  
S e c r e t a r y  S p e c i a l i s t  
S e c r e t a r y  
Cus tod i an  
S e c r e t a r y  



























MOREHEAD STATE UNIVERSITY 
EXEMPT STAFF SALARY QUARTILES 
EFFECTIVE JULY 1, 1994 








Job Titles for Exempt Personnel as of 06-07-94 
DESCRIPTION . . . . . . . . . . . . . . . . . . .  
Asst. Manager, Golf Course 
Continuing Education Asst. 
Early Childhood Specialist 
Keyboard Technician 
Manager, Concessions & Vending 
Marketing Assistant, SBDC 
Museum Shop/Volunteer Coord. 
Postmaster 
Properties Assistant 
Residence Hall Director 
Swine Herder (Martiki) 
Theacre Costumer 




Admissions Systems Coordinator 
Assistant Educator 
Asst. Athletic Trainer. 
Asst. Custodial Superintendent 
Audio Visual Services Coord. 
Buyer . 
Classical Music Announcer/Pro 
Coop. Education Job Developer 
Curator 
Data Coordination Specialist 
Early Childhood Teaching Asst. 
Financial Aid Counselor 
Graduate Admissions Officer 
Head Start Teacher 
Intra. & Recreation Asst. Dir. 
Manager, Golf Course 
Manager, Housing Services 
Microcomputer Consultant I 
Minority Student Recruiter 
Music and Arts Director 
Network Analyst 
News & Public Affairs Dir,WMKY 
News Bureau Editor 
Nurse, R.N. 
Preventive Maintenance Coord. 
Programmer I 
Promotion & Develop. Dir. WMKY 
Recycling Coordinator 
Regional Campus Coord. 
~egistrar/Preparator 
Job Titles for Exe-mpt Personnel as of 06-07-94 
Grade 
Level DESCRIPTION . . . . . . . . . . . . . . . . . . .  
Residence Hall Area Coord. 
Retired Sr. Volun. Prog. Coord 
Sports & Spec. Events Dir-WMKY 
Sports Information Director 
Student Accounts Counselor 
Systems Programmer 
Technical Support Coordinator 
Technology Training Coord. 
Television Producer 
Under. Support Serv. Coord. 
Veteran Services Counselor 
Academic Computer Consult. I1 
Access Card System Manager 
Accountant I 
Adult Basic Education Teacher 
Asst. Dir., Housing 
Asst. Mgr. Heat. & Water Plant 
Auto. & Micro. Lab. Coord. 
Book Mana,ger 
Chem. Hyg./Rad. Safety Officer 
Chief Photographer 
Child Development Lab Director 
Coord. Clinical Field Exp. 
Coord. of Alumni Activities 
Coord., Invest. & Spec. Prog. 
Counselor, Educ. Oppor. Center 
Counselor, Intern. Students 
Counselor, Non-Trad. Students 
Counselor, Stud. Support Serv 
Counselor, Talent Search-Trio 
Counselor, Upward Bound - Trio 




Folk Art curator 
Folk Art Marketing Coordinator 
General Manag. Consult. SBDC 
General Studies Advisor 
Graphic Designer 




Microcomputer Consultant I1 
Minority Retention Specialist 
Job Titles for Exem~t Personnel as of 06-07-94 
Grade 
Level DESCRIPTION . . . . . . . . . . . . . . . . . . .  
Physical Facilties Coord. 
Printing Production Manager 
Programmer I1 
Provisional Studies Counselor 
Senior Buyer 
Substance Abuse Educator 
Supplies Manager 
Water Testing Lab. Manager 
ADN Campus Laboratory Coord. 
Acad. Counselor Stud. Athletes 
~cademic/Stud. Services Coord. 
Accountant I1 
Administrative Assistant I1 
Agri-Business Sheep Specialist 
Assoc. Director of Admissions 
Assoc. Registrar 
Asst. Dir. of Human Resources 
BSN Campus Laboratory Coord. 
Certified Psychologist Chief 
Comp. Coord./Acad. Couns. Ath. 
Conference Services Director 
Construction Coordinator 
Contract Develop. Specialist 
Coord. Fresh. Adv & Gen. Stud. 
Coord. Spec. Proj . & Econ. Dev 
Coord., Adult Learning Center 
Coord., Electronics 
Coord., Recruiting 
Coord., Stud. Support Services 
Coord., Telecommunications 
Coord., Television Production 
Data Base Analyst 
Destination Graduation Coord. 
Development Officer I 
Director, KTIP 
Education Curator 
Engin. & Operat. Dir., WMKY 
Graduate Programs Coordinator 
Grant Development Specialist 
Head Athletic Trainer 
Intramurals & Recreation Dir. 
Job Training Coordinator 
Lib. CirculationDept. Manager 
Microcomputer/LAN Consultant 
NAHS Cont. Educ. Prog. Coord. 
NAHS/Student Services Coord. 
Job Titles for Exempt Personnel as of 06-07-94 
Grade 
Level DESCRIPTION . . . . . . . . . . . . . . . . . . .  
Night Superintendent 
Occup. Safety & Health Coord. 
Phy. Sciences Lab Supervisor 
Prog. & Production Dir., WMKY 
Prog. Dir. (MSU Train. Res . ) 
Programmer/Analyst I 
Project Dir. , Commonwealth EOC 
Project Dir., Stud. Supp. Serv 
Project Dir . , Talent Search 
Project Dir . , Upward Bound 
Properties & Postal Manager 
Provisional Studies Coord. 
Receivables Manager 
Recruitment & Employ. Manager 
Rest. Account. & Loan Manager 
Univ. Center Services Manager 
Univ. Ctr. Prg. & Spec. Coord. 
Admin. Assistant to President 
Animal Care Technician 
Assoc. Dir., Res. Grants & Con 
Assoc. Director, Financial Aid 
Asst. Dir. Budgets & Mgt. Inf. 
Asst. Director of Athletics 
Career Plan. & Place. Director 
Compen. & Benefits Manager 
Custodial Superintendent 
Dean of Students 
Dir., Inst. Plan, Res. & Ef f . 
Dir., SBDC 
Director of Folk Art Center 
Director of Payroll 
Director of Purchasing 
Manager of Heat. & Water Plant 




Proj . Director, KET-GED Prog. 
Senior Accountant 





Job Titles for Exempt Personnel as of 06-07-94 
Grade 
Level DESCRIPTION . . . . . . . . . . . . . . . . . . .  
Building Maint. Superintendent 
Development Officer I1 
Dir., Housing 
Dir., Institutional Relations 
Dir., Public./~rint. Services 
Dir., University Store 
Director of Alumni Services 
General Manager of WMKY 
Manager of Public Safety 
Senior ~rogrammer/~nalyst 
Sr. Microcomputer Consultant 
Dir. Accounting & Bud. Control 
Dir., Admissions 
Dir., Continuing Education 
Dir., Res. Grants & Contracts 
Director of Student Activities 
Director of Student Develop. 
Director, Risk Management 
Manager of Academic Computing 
Manager of Technical Services 
Registrar 
Dir., Academic Serv. Center 
Dir., Financial Aid 
Manager of User Services 
Dir., Physical Plant 
10 Asst. V. P. Fisca1'~ervices 
10 Dir. of Budgets & Mgt. Inf. 
10 Dir., Information Technology 
10 Director of Human Resources 










MOREHEAD STATE UNIVERSITY 
NONEXEMPT STAFF WAGE QUARTILES 







Job Titles for Non-Exempt Personnel as of 06-07-94 
Grade 
Level DESCRIPTION . . . . . . . . . . . . . . . . . . .  
1 Custodian 
1 Food Service Worker 
1 Supply Clerk 
1 Vending Stock Clerk 
Admin. & Gov. Document Spec. 
Bulk Mail Clerk 
Circulation Specialist 
Clerk/Typist 
Copy Center Operator 
Data Entry Specialist I 
Dispatcher 
















Acquisitions Pay. Specialist 
Alumni Records Specialist 
Archives Specialist 
Asst. Coordinator, ALC 
Bookkeeper I 
Business Cashier 
Concess. & Vending. Supervisor 
Consortium Training Aide 
Custodial Supervisor 
Customer Service Clerk 
Data Entry Specialist I1 
Documents & Graphic Specialist 
Family Svc. ~orke.r/Head Start 
Food Service Supervisor 
Heat.&Water Plant ,Oper. Train. 
Interlibrary Loan Assistant 
KET Student Advisor 
Lead Greenskeeper 
Job Titles for Non-Exempt Personnel as of 06-07-94 
Grade 
Level DESCRIPTION . . . . . . . . . . . . . . . . . . .  
Livestock Technician 
Maintenance Assistant 
Night Maintenance Assistant 
Painter 
Periodicals Tech./Stack Spec. 
Periodicals Technician 






Senior Circulation Specialist 
Teacher ~ide/Bus Driver 
Traffic Control Specialist 
Accounting Assistant 
Acquisitions Order Specialist 
Acquisitions Serials Techn. 
Asst. Circulation Manager 




CADD Systems Operator 
Carpenter 
Case Specialist 
Communications Technician I 
Composition Systems Specialist 
Computer Operator 
Electronic Technician I 
Extended Campus Specialist 
Govern. Doc.& Cat. Technician 
Hardware/Software Specialist 
Head Cashier, Business Serv. 
Heat. & Water Plant Oper. I 
JTPA Staff Assistant 
KET Administrative Specialist 
KET Prog. Services Specialist 
Laboratory Assistant 
Lead General Serviceworker 
Lead Painter 
Maint. Technician I 
Materials Specialist 
Mechanic 
Microcomputer Technician I 
Payroll Specialist I 
Pest Controller 
Job Titles for Non~Exempt Personnel as of 06-07-94 
Grade 
Level DESCRIPTION . . . . . . . . . . . . . . . . . . .  
Printer I1 
Public Safety Officer 
Ref. Serv./Books Stacks Spec. 
Secretary Specialist 
Senior Periodicals Technician 
Special Cataloging Technician 
Staff Writer 
Work Control Center Specialist 
Acquisitions Account. Asst. 
Administrative Secretary 
Assess. Spec./Homebound Para. 
Communications Technician I1 
Electronic Technician I1 
Grants Specialist 




Library Automation Specialist 
Maint. Technician I1 
Microcomputer Technician I1 
Payroll Specialist I1 
Personnel Assistant 
Ref. Services Paraprofessional 
Technical Support Specialist 
Work Control Ctr. Supervisor 
Carpenter Supervisor 
Exec. Secretary to President 
Heat. & Water Plant Oper. I11 
Main. Tech. 111, Electrical 
Main. Tech. 111, HVAC 
Main. Tech. 111, Plumbing 
Maint. Tech. 111, Carpentry 
Security Shift Supervisor 
Senior Electronic Technician 
Senior Microcomputer Techn. 
